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भाग II - RS 3 -~-उप- प ( 1) 
___ PART II -~- Section 3 - Suh -section ( fi ) 


- - - - - - - 


(रक्षा मंत्रालय को छोर) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक आवेश और अधिसूचनाए 
Statutory Orders and Notifications , issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


नई दिल्ली , 17 जुलाई, 1901 

आदेश 


वित्त मंत्रालय 
( राजन्य विभाग ) 
नई दिल्ली , 21 मई , 1984 

प्रायकर 


राम्य 


का . आ . 249 , -- - प्रायकर अधिनियम , 1901 ( 1961 का 43 ) 
की धाग ? के म ( 43 ) भाग पदस मिलगो का प्रयोग बग । हा 
न्द्रीय सरकार तिवारा प्रायकर प्रायुक्त जानधर को कर व पूली प्राण 
नी गदिमा का भी प्रयोग गने के लिए पाभिन करती है । 

[ 10580 4 फा० म० 393/ 14/ 83-प्रा० १० ( १० ) ] 

बी० ई०एलेक्जेपर, अपर मचित्र 


का आ 1497 .-- - भारतीय स्टाम्प अधिनियम 1899 ( 18 ) ) का 
2 ) को धाग की धारा ( 1 ) नर उ ( क ) प्रा पारियों 
या प्रयोग करते है ,नमो फार न गिना माफ करती 
है ना गोवा दान और नीत्र के आगिक EिTT नि नि द्वारा गार्य , 
1051 में " " गेट रूपये के पृण पत्रा में जारी किए 
गा बन्धात्री पा सन अधिनियम में अन्मान प्रा है । 


[ म० 4 / 4- ८ म -फा० सं० 3 / / 64-नि००] 


MINISTRY OT FINANCF 

( Department of Revenue ) 
New Delhi, the 21st May, 1984 

INCOME- TAY 
SO 2495. ~ ~Jn exercise of the powers contelucd hy clause 
( 43B) of Section 2 of the Income -tax Act 1961 ( 43 of 
1961 ), the Central Government herehy uthorises the Com 
nilssiemer of Income- an , Jalandhar to excicise the power 
cf Tax Recorcy Commissioner also . 

INo. 5804 / F No, 398/ 14 / 83 -11 ( R )] 
BE. ALEXANDER , Under Secy 


New Delhi, the 13th July , 1984 

ORDER 
STAMPS 


$ 0), 2497 - - Im cxrprise of the powcia contested by clauso 
( a ) of sub -section ( 1 ) of section 9 ct the Indian Stamp 
Art . 1899 (2 of 1899 ) the Central Government herehv re 
mits the duty with which the bonds in the nature of dehon 
tures to the value of rupecs one crore only issucd in March , 
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- 


- 


प्रादेश 


1984 by the Economic Development Corporation of Goa , 
Daman & Diu Limited are chargeable under the said Act 

INo. 42 / 84- Stamps --- F. No 33 / 1 / 84-ST ] 


स्टाम्प 


नई दिल्ली 19 जलाई 1989 

आदेश 


स्टा 


का० प्रा० 2498 - भारतीय स्टाम्प अधिनियम 1899 ( 1899 का 
2 ) की धारा 9 की उपधाग ( 1 ) के खड ( ख ) द्वारा प्रदत्त शक्निों का 
प्रयोग करते हुए केन्द्रीय सरकार एगा पहागष्ट गज वित्तीय निगम को 
केवल चार लाख पंचानवे हजार रुपये मूल्य के उप समेकित स्टाम्प शुल्क की 
अदायगी की अनुमति देती है जो उक्त निगम द्वारा जारी किए जाने वाले 
छ: सौ साठ लाख रुपये के अकित मूल्य के ऋणपत्रो के रूप मे वध पत्रो 
( महाराष्ट्र राज्य वित्तीय निगम 2000 द्वितीय सीराज ) पर स्टाप्प शुल्क के 
कारण प्रमार्य है । 

[ - 40/ 24 T फा० स० 33/ 38/ 84] 


का० प्रा० 2500 -~ - भारतीय स्टारप अधिनियम 1899 ( 1890 का 
2 ) की धारा 9 की उपधारा ( 1 ) के खड ख ) द्वारा प्रदत पस्तियो 
का प्रयोग करत हा केन्द्रीय सरकार एतद्वारा महाराष्ट्र राज्य वितीय निगम , 
बम्बई को काल दा लाल छब्बीस हजार ओर पाठ सो पचहत्तर रूपये मूल्य 
के समेकित स्टाम्म शुल्क की गदायगी की अनुमति देती है जो उक्त निगम 
द्वारा जार किए जाने वाले दो लाख और 50 हजार रूपये के अविन मूल्य 
के ऋणो पत्रो के रूप मे व पत्रो ( महाराष्ट्र वित्तीय निगम 1998 ) पर 
स्टाम्प शुल्क के कारण प्रमार्या है । 

[ P 14/ 8 4-स्याम्प - फा० स० 33/ 3-4/ 84] . 

ORDER 
STAMPS 


New Delhi, the 19th July, 1984 

ORDPR 
STAMPS 


S . O . 2500 .- In exercise of the povers " onf rred hv clause 
( b ) of sub- section ( 1 ) of the section 9 of the Indian Stamp 
Act, 1899 ( 2 of 1899 ), the Cintral Government hereby per 
mits the Maharashtra State Financial Corporation , Bombay 
+ may consolidated stamp duty of rupees two lakhs twenty 
six thousand and eight hundred seventy fire only charreable 
on account of the stamp duty on bonds (Maharashtra State 
Financial Corporation Bond , 1998 ) in the form of deben 
tures of the face value of lupees thiee hundred two lakhs and 
fifty thousand to be issued by the said Corporation . 

[ No . 44 / 84 -Stamps - F No . 33 / 34 / 84. SI] 


आदेश 


स्टाम्प 


S . O . 2498 . - In excicise of the powers conferred by clause 
( b ) of sub- section f1 ) of section 9 of the Indian Stamp 
Act , 1899 ( 2 of 1899 ) , the Central Government hereby per 
mits the Maharasht a State Financial Corporation to pay 
consolidated stamp du y of rupees four lakha and ninety five 
thousand only chargeable on arcount of ha stamp duty 
on bonds (Maharashtra State Financial Corporation Bonds 
2000 second Series ) in the form of debentures of the face 
value of rupees six hundred and sixty lakhs to be issued by 
the said Corporasicn . 

[ No 46 / 84 - Stamps -- F . No. 33 /38 / 84-ST] 


का० प्रा० 2501 - - भारतीय स्टाम्प अधिनियम 1899 की धारा 9 
की अपधारा ( 1 ) के खड ( ख ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , 
केन्द्रीय सरकार एतद्द्वारा महाराष्ट्र राज्य वित्तीय निगम , बम्बई को केवल 
दो लाख सैतालीस हजार और पांच सौ रुपये मूल्य के समेकित गम्प शुल्क 
की अदायगी की अनुमति देती है जो उक्त निगम द्वारा जारी किये जाने वाले 
तीन करोड तीस लाख रुपये के अकित मूल्य के वचन पत्रो के रूप मे ऋण 
पत्रो पर स्टाम्प शुल्क के कारण प्रभार्य है । 

म० 43/ 84-स्टाम्प - फा० स० 33/ 3/ 84] 

एन० राजा , उप सचिव 


आदेश 


स्टाम्प 


ORDER 
STAMPS 


का० प्रा० : 499 - भारतीय स्टाम्प अधिनियम 1899 ( 1899 का 
2 ) की धारा 9 की उपधाग ( 1 ) के खड ( ख ) द्वारा प्रदन शक्तियो का 
प्रयोग करते हुए केन्द्रीय सरकार एनवाग महाराष्ट्र वित्तीय निगम को केवल 
तीन लाख 30 हजार रुपये के उप पभेकिन रटाम्प शुल की अदायगी 
करने की अनुमति देती है जो उक्त निगम द्वारा जारी किए जाने वाले चार 
सौ चालीस लाख रूपये के अकित मूल्य के ऋण पत्रो के रूप मे बध पत्रो 
( महाराष्ट्र वित्तीय निगम बध पत्र 1977 ) पर स्टाम्प शुल्क के कारण 
प्रमार्य है । 

[ स . 45/ 84-स्टाम्प -फा० म० 33/ 35/ 84] 


SO. 2501 --In exercise of the powers ..onfered by clause 
(b ) of sub -section ( 1 ) of section 9 of the Indian Stamp 
Act, 1899 ( 2 of 1899 ) , the Cential Government hereby 
permits the Maharashtia State Financial Corporation , Bombay 
to pay consol date stamp duty of rupees two lakhs forty 
seven thousand five hundred only , chargeable on account of 
the stamp duty on the debentures in the form of promis 
sory notes of the face value of rupees three crores thirty 
lakhs to be issurd by the said corporation . 

INo. 43 / 84- Stamps - F No. 33 / 3 /84-ST ] 

___ N. RAJA, Dy Secy . 


ORDER 


STAMPS 


( व्यय विभाग ) 
नई दिल्ली , 7 जुलाई, 1984 


S . O . 2499.- -- In exercise of the powers conferred by clause 
( b ) of sub -section ( 1) of section 9 of the Indian Stamp Act, 
1899 ( 2 of 18991 the Central Government hereby permits 
the Maharashtra State Financial Corpcration to pay conso 
lidated stamp duty of rupess three lakhs and thirty thousand 
only , chargeable on account of the stamp duty on tonds 
(Maharashtra State Financial Corporation Bonds, 1977 ) in 
the form of deventures of the face value of rupees four 
hundred and forty lakhs to be issued by the raid Corpora 
tion. 

[ No. 45 / 84- Stamps - F . No. 33 / 35 /84- ST ] 


का आ 250 2. - - राष्ट्रपति , सविधान के अनच्छेद 77 के खड 
( 3 ) के अनुसरण मे वित्तीय शक्तियों का प्रत्यायोजन नियम , 1978 
का संशोधन करने के लिए निम्नलिखित नियम बानते है , अर्थात : 
___ 1. ( 1 ) इन नियमों का संक्षिप्त नाम वित्तीय शक्तियों का प्रत्या 
योजन ( संशोधन) नियम , 1984 है । 


2267 


भारत का राजपन्न ; अगस्त 4, 1984/ श्रावण 13, 1906 
- - - - - - - - - 

= - - - - 


भाग Il - खण्र 3 ( ii ) ] 
- - - - -- - - 
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( 2 ) ये राजपन्न में प्रकाशन की तारीख वा प्रयत्न होगे । 


- - - - - - 


- 


- 


1000 Tio 


2. वित्तीय स्तियों का प्रत्यायोजन नियम , 1978 (जिसे ममें 
इमर्फ पश्चान उक्त नियम कहा गया है ( के नियम 10 के उप नियम ( 5 ) 
के लंड ( घ ) में "पच्चीस लारन गपा " णब्दो के स्थान पर जहां कहीं 
थे आने है "गचाम लाग्य म्परा " शब्द रख्ने जागेगे । 

3. उक्स नियम की अनुमुनी ? में "प्रशासक " शीर्षक के नीचे की 
प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां रखी जाएंगी , प्रर्थान: 
(i) लक्षद्वीप की छोकर सभी मंघ ममूह ख, समूह ग प्रौर. राम घ 
राज्य मंत्रों के प्रशासक 

मेवाओं में पद । 
( ii ) प्रशानर , लभद्वीप 

ममूह घ मेवानों में पद । 


केन्द्रीय मरकार के विभागों प्रणेक मामलों में 100 प्रत्येक मामलों में 

में अवर सचिथों से भिन्न ८ . प्रति मास 
कार्यालयाध्यक्ष 
केन्द्रीय सरकार के विभा- प्रत्येक मामले में 100 क . प्रत्येक मामले में 
गो में कार्यालयाध्यक्षों के प्रतिमाम 

1000 10 
रुप में घोषित अवर मचिव 


- 


- 


- - - 


- 


- 


( ख ) उपाबंध मे , 


( i ) क्रम मा 8 गानो , म्नम्भ - मे , पर ( ग ) के पश्चात् 
निम्नलिखित स्वद पन्त स्थापित किया जाएगा , अर्थात . .. 


उन नियमों को अनुसूची १ में मारणी में "प्रशासक " गोर्षक 
नीचे की प्रविष्टि के स्थान पर निग्नलिखिम प्रविष्टियां रखी जाएंगी , के 
प्रार्थान: : - - 


- 


- - - 


- - - 


- - 


- - 


- - - 


- 


- 


- 


1 


( घ ) केन्द्रीय सरकार के फिी विभाग द्वारा किमो प्राईवेट पक्षकार 
में बामचीन द्वारा , भवन के पाय या उसके बिना भमि के मभी प्रस्तावित 
का चाहे उसके लिए बजट में एक अनुदान किया गया हो या नहीं 
और ऐमा अय प्रावास 

मनानर र नियजिन न हो , प्रारम्भिक 
स्तर पर राज्य सरकार से परामर्ण किया जाएगा और मभी स्तरों पर 
पूर्णरूप से उसे निार किया जाएगा । किमी प्रार्थनोट पक्षकार में पवन 
गा उगरे बिना प्रेमी ममि का । करन के निा मदान प्रस्तापित कीमन 
की युक्तियुना। ना कि तह युनिनयुक्म है गा नहीं किसी अधिकारी द्वारा 
जिगकी अधिकारिता ६ अधीन ऐसी ममि अवस्थित है और जो जिमा 
मजिस्ट्रेट या जिला कलक्टर की पक्ति से नीचे का अधिकारी न होगा , 
सत्यापित और प्रमाणित किया जाएगा । ऐसे अधिकारी द्वारा दिए जाने 
भाले युतियुक्तता प्रमाणपत्र पर अधिमान्यत बाट यह, कारण वणित करेगा 
कि भवन के साथ या उसके बिना भूमि की कीमत की शुद्धता की बायत 
व अपन मिलार्ग पर किम प्रकार पहुंचेगा । 


1. अणाचल प्रदेश , दिल्ली ममूह "क " मेयात्रा के किसी भी विनिर्दिष्ट 

गोवा , दमन और वीय , पद जिनका अधिकतम व अधि के लिया । 
मिजोरम , पारिने । और वेतन मान 2000रु . 
अन्दमान और निकोबार प्रति मास घेतन मे 
छीप समह 

अनधिक और जिमका 
नियुक्ति प्राधिकारी 
प्रशासक हैं । 
समूह रस , गम ह ग और किमी भी निविष्ट 

ममह घ भवानों में पद । अवधि के लिए । 
( ii ) चई गत गमह क मेवामों में पद प्रारम्भ में छह मास 
दादरा और नागर दयनी 

मे अनधिक किमी 
भी अवधि के लिए 
जिस के साथ पद 
फो छह मास में 
अनधिक की और 
अवधि तक बहाने 

की गपित होगी । 
समूह स्व समूह ग किसी भी विनिदिट 
और ममह ग मेयाओं अवधि के लिए । 
में पद 


( ii ) - म मयारत 12( iii ) के मारने , स्नाभ में " 5, 000" 
पीर " 1000 " प्रकों के स्थान पर क्रमश "7500 " और " 2, 000 " 
अक रख्ने जाएगे , 


( iii ) म सख्यांक 14 के सामने स्तम्भ 4 में , पैरा 2 में , 

( क ) “ 10, 000 " " 2, 000 " और "1, 000 अंको के ग्धान 
पर प्रमश : 25, 000 5001) " श्री 42000" अंक रखे जाएगे । 


( स्न ) निजी प्रभिकरणा के माध्यम से निपादिन मुद्रण और जिल्द 
गाजी के काम की लागत प्रकाशनों पर ध्यय गोर्ष के प्रति विकलिन की 
जाएगा । मुद्रग निदेशक द्वाग वरों के अनमोदन को पायपयकता नहीं 
है । "याक्य का लोप पिया जाएगा ; " 


( ii ) लक्षद्वीप 

समूह ग और समूह किसी भी विनिर्दिष्ट 

व सेवाओं में पद अवधि के लिए । 
5 . उक्त नियमो की अनुमूखी 5 मे , --- 
( क ) गारणी के स्थान पर निम्नलिखित गारणी रखी जाएगी , अर्थात 


( i ) क्रम मख्या 21 ।र ) के मामन , स्तम्भ ( 1 ) के पैग 2 में , 
" 25, 000 " अंक ने स्थान 50, 90 ) अक रखा जाएगा । 


मारणी 


, अनुभूजी , पे , मारणो में प्रशासक जीर्ष : फ नीचे खंड ( 1 ) 
में और चहोगढ़ शब्दो के स्थान पर “ च डीगढ़ योर अन्दमान और निकोगार 
वीग ममह " शब्द रखे जाएगे । 


प्राधिकारी 


पाक्ति बा विरतार 


प्रावर्ती 


अनावर्ती 


- 


- 


- - - - 


- 


- 


- 


- - - 


केन्द्रीय सरकार के विभाग 
( ३ ) उपराष्ट्रपति मचिवालय प्रत्येक मामले में पूरी नयां 

3000 io प्रतिवर्ष 
( ii ) अन्य विभाग पूरा शक्तिया म . पूरी शक्तिय । 
प्रशामा 

रोक्तिपा प्रत्येक मामल पूरी शक्तिमा प्रत्यक्ष 
41 3015 ) १० प्रति वर्ष माम ने म 15, ७७() Fo 


7 उवन नियमां को अनुसूची 7 में मारा में , 
( i ) “स्टोरी या लाक धन की वमूननीय शानिया प्रविष्टि के स्थान 

पर स्तम्भ , मे , “पशामक शोधक के नीचे, मद (i ) 
में " अार मिजोरग " प्राब्दा के स्थान पर , "मिजोरम पौर 

ग्रन्दमान और निकोबार द्वी मम : शन्द पो जाएंगे , और 
( ii ) "२[ HET की हानि या प्रवभूलना । उधार या अग्रिम धन 

प्रविष्टि ३ सामन प्रशामना शो क 6 नीष मद ( 1 ) मे 
मिजोरम पाना के स्थान पर , मजारभ , भीर अन्दमान और 
निकोबार द्वीपसमूह शब्द र जाएगे । 


- 


- 


- 


- 


- 
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टिप्पण वित्तीय शक्तियो का प्रत्यायाजन नियम , 1978 अधिसूचना स 

efT T 2131 arta 22 TTT 1978 URT zifua fair 
गए, तत्पश्चात् निम्नलिखित द्वारा संशोधन किया गया । 


1 
(1 ) Cund g ch 

iu Jiu anu 
Nagar Haveli 


1 afrTT 

1897 ,site 9- 6 - 1979 
2 ofer49779 T AT 2942 , atere 1- 9- 1979 
3 THTH FT T 2611, 7777€ 4- 10 - 1980 
4 # TAT HATIT 2164 ATE 15-8 - 1981 
5 EE , À H 2301, arata 5- 6- 1981 
6 ATT TT À FT T 3073, trore 4- 9- 1982 
7 afastar T 4171 tera 11- 12- 1983 
8 77TF IT 1314 Arta 26 -2- 1583 


Puss in Group A Initially for any pe 
Services 

riod not exceeding 
six months with 
power to evtend 
che post by not 
mie than a further 

period of six months 
Posts in Group B For any spoc fiad 
Group C and Group period 
D Services 


- 


-- -- 


- - -- 


- 


[ep 67 1 ( 10 ) -- II (01/83] 

F IT AT IT, ita 
(Department of Expenditure ) 
New Dulhi, the 7th July , 1984 


( 11 ) Lakshadwecp Posts in Group C For any specified 

and goup D Survi- period 

ces 
5 In Schedule V to the said ri , 

(a ) fui h2 Tablo, he follɔ v ng Table shall be subsuituted , 
i ülely - 

" TABLE 
--- -- - - - 
Author y 

Extent of Power 

Racirring Non -recurring 
Department v . the Central 
Governm ni 

R , 3000 par Full powers 
Se :12 Prat 

annum in each 
casc 


SO 2502 - - In Dilsuance of caure ( 3 ) of article 77 of the 
Constitution of Ind .. he Prasider hereby makes the follow 
ing rules firther to amazd in . Delegation of Fina icial powers 
Rules , 1978 , namely - 


sاد۔14د.Pد 
V 
ا 


1 (1) These rules may be called the deleg ? :10n of Furn 
cial powe, (Amenanunt) Rul -s , 1984 


(2 ) They shall come into force on the date of their publi 
cation in the Official Gazete 


(11) Other Deparmenis 

Administrators 
Head of Deparıments 


Full powers 
Full powers 
Rs 1, 007 
annum in each 
case 


Full powers 
Full powers 
Rs 15 , 000 in 
each case 


2 In rule 10 of cha Deleg ? ion of Financial Powers Rules, 
1978 (hereinafter referred to as he sa d rules), in sub- rule (5 ), 
in clause ( d ) , foi th3 words " rupees iwelry - five lakhs " where 
ever they occu “, he words " rupees fifty lakhs" shall be substi 
tured 


Rs 1 , 000 in 
each case 


3 In Schedule JI co the cand iulas in the Table , for che 
en *r es a der he hand ng “ A im 1 s rawi che follow .ng entries 
shall be substituteu , namely ---- 


Heads of Offices other Rs 100 per 

zhan Under Sacre aries m uch in each 
inth Depur m ns of the case 

Cen relGovernment 
Under Secretaries in ihe Rs 100 per 

Departments of the ino ih in each 
CentralGove nment de case 
clared as Heads of 
Offices 


Rs 1,000 in 
each case " , 


posts in Group B , Group C 

and Gruop D Serv ces 


" (1) A - m histrators of all the 

Union Territories exclud- 

ing Lakshadweep 
(1 ) Adm 1 ytr itcr 

Lakshadweep 


(b ) in the Anlevyie , 


Pos s in Group D Services,” 


4 In Sch - dule III to th : 07 d rules in che Table , for che 
enir es under the heading ‘Adm11,tratar , the following e lrics 
shall be substituied namcly --- 


" (1) Arunachal 

Pradest , Dölhi, 
Goa , Damın 
and Diu , 
Mzuiam , 
Puld cherry 
and he 
Andaman and 
Nicobar 
Island s 


Posts in Group A Foi any specified 

Services, the mixi- period 
mim of who e calus 
of piy dous noi er 
wood R 2 ,000 /- per 
muhih a id to hici 
che Alm Sultor 
ls iht appointing 
zu hjuty 


( aga nei sarial numb :r 8 , an wulum 4 , after clause ( c ) , 

the following clause shall b , inserted , namely - 
( d ) All purchases of land either with or without 

building propɔsed by any department of Central, 
Government from a piivate party by negotiation 
whether or no The Department has been given 

pirate budget gramı which is not controlled by the 
Moustry of W3 ks and Housing for such purchase , 
the Sate Gyvärrment shall be consulted at the 
initial stage and kepe fully informed at all stages 
To raisonable less of the price proposed io be 
pard foi purchase of such land , with or without 
building , frı m a private party shall be got verified 
and certified as ieasonable by an officer not blow 
th Talk O D srict Magistiaie 01 Distiict 
Colac or under wnoso jurisdiction such land is 
louated The ru ? ab - 1 , celi ficate to be 
accorded by such officer shall preferably indicate 
the reasons leading to their conclusion about the 
correctness of the price of land , with or without 
building ” , 


Posis in Group B For any specified 
Group C and Group period 
D Servicess 


[ भाग II - खण्ड 3( ii ) ] 
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( ii ) यह निदेश देती है कि उक्त तारीख को और मे , उवत सिक्के , 

जैसा इसके पश्चात् विनिर्दिष्ट है उसके सिवाय , वैध निविदा 
नहीं रहेगे --- 


( i ) agzinsi serial numbr 12 ( 111 ), in cölum 13, for the figures 

" 5, 000 " and "1 ,000 ", the fig lres " 7,500 " and " 2,000 " 

shall respectively be substitu ed ; । 
(111) against serial number 14, in column 4, in paragraph 2,- ~ 

( a ) for the figures “10 , 000 ", " 2, 000 " and "1 , 000 ", 

the figures " 25 , 000 ", "5, 000 " and " 2, 000 " respec 

tively shall be sub ,.ltu ed , 
( b ) the sentence "The cost of printing and binding 

job executed through private agancies shall be 
debited agrinst the Head of expenditure on 

Publications.” shall be omi. ted ; 
(iv) against serial numbe: 2 :( B), in colum14, in paragraph 

( 2 ), for the figures " 25,000 ", the figures " 50 , 000 " shall 
be substituted . 


( त ) उक्त पिका , भारतीय रिजर्व बैर अहम मावाद बालौर , 

भुवनेश्वर, मम्बई ( फोर्ट और बाइकुला ) कलकत्ता, गोहाटी , 
हेदराबाद , जयपुर, कानपुर, मद्रास, नागपुर नई दिल्लो, पटना 

ओर त्रिवेद्रम स्थित कार्यालयो मे, भारतीय स्टेट बैंक अधि 
नियम , 1955 के अधीन गठिन भारतीय स्टेट बैंक की किसी 
शाखा मे , भारतीय स्टेट बैंक ( ममनुषगी बैंक ) अधिनियम , 
1959 वी धारा 2 के खड ( ट ) मे यथा परिभाषित किसी 
ममनुषगी बैक मे बैककारी कंपनी ( उपनमो का अर्जन और 
अन्तरण ) अधिनियम , 1970 की धारा ? के खड ( घ ) 
में यथा परिभाषित किमी तम्थानी नए बैक मे वैककारी कपर्न । 
( उपरमो का अर्जन पोर मनरण ) अधिनियम , 199 ) की 
धारा ? के खड ( ख ) मे यथा परिभाषित फिनी तत्स्थानी 
नए बैक मे , या किसी सरकारी खजाने और उस खजान में , 

तारीख 30 जून , 1985 नरु बध निविदा बने रहेगे , 
( ख ) उक्त सिक्के , भारतीय रिजर्व बैंक के अहमदाबाद, दगलोर, 

भुवनेश्वर, मुम्बई ( फोर्ट और वाइकुला ) कलकत्ता, गौहाटी , 
हैदराबाद , जपपुर , कानपुर, मद्रास , नागपूर, नई दिल्ली , पटना 
और त्रिवेन्द्रम स्थित निर्गम विभाग के कार्यालयो मे अगली 
सूचना तक वैध निविदा बने रहेगे । 


6 Ti Schedule VI 10 the said rules , in the Table , under the 
heading “ Administrators " in clause 1 , for the words and 
Chandigarh "; the wo. dc “ Chandigarh; and the Andaman and 
N. bobar Islands " shall be subs ituted. 


7 . In S -hedule VII to the said rules , in the Tabl. . 
(i) againsi the entry " luecoverable losses of stores of 

public money" , in colum i 2 , under heading Adm .nis 
trators , in Item (1 ) for the words " and Mizoram. " 
the words " Mizoram ; and the Andaman and Nicobar 
Islands . " shall be substituted ; and 


[ म 


एफ 


1/ 37/ 82-क्वायन ] 


( ii ) against the entry “ Loss of revenue or irrecoverble loans 

and advance; ", under the heading “ Admini trators " 
in item (1 ) for the words " and Mizoram. ", the words 
" Mizoram; and the Andaman and Nicobar Islands " 
shall be subsilued . 


(Department of Economic Affairs ) 


New Delhi, the 17th July , 1984 


Note : 

The Delegation of Financial Powers Rules, 1978 published 
vide Noufication No . S . O . 2131 , dated July 22 , 1978 . 
Subsequently been amended by : 
(i) Notification NO. S . O . 1887, da ed 9 -6-1979 . 

No . S. O . 2942, dated 1- 9 -1979 . 
(iii ) , No. S. O . 2611 , daied 4-10-1980 . 
( iv ) , 

No . S . O . 2164, dated 15 -8 -1981 . 
No . S . O . 2301, dated 5 - 9- 1981 . 

No . S. O . 3073, dated 4 -9 - 1982 . 
( vii) 

No. S . 0 . 4171, dated 11- 12- 1982. 
( viii) , No. S. O . 1 
No. S. O . 1314, dated 26 - 2-1983 . 

[ No. F. 1 (10)- E. II( A)/ 83] 
K . L .MEHTA , Under Secy 


S. O . 2503.-~ - In exercise of the powers conferred by section 
15A of the Coinage Act , 1906 ( 3 of 1906), the Cential 
Government hereby 

(1) calls in with effect from the 31st December, 1984 . 

( a ) all pure nickel rupee coins; 
( b ) all pure nickel half -rupee coins ; 
( c ) all pure nickel warter -rupee coins, with the 

effigy of King George VI; and 
( ii) directs that, on and from the said date , the said 

coins shall cease to be legal tender save to the 
extent hereafter specified 


(vi) 


( अर्थ विभाग ) 


नई दिल्ली , 17 जुलाई, 1984 
का . आ . 2503 ----केन्द्रीय सरकार, मिकका -निर्माण अधिनियम , 
1906 ( 1906 का 3 ) की धारा 15-क द्वारा प्रश्न शक्तियो का प्रयोग 
करते हुए , 
( i ) 31- 12- 1984 से, मझट जार्ज षष्टम के चित्र वाले 

( क ) शुद्ध निकिल के रुपए के सभी सिक्के , 
( ख ) शुद्ध निकिल के आधे रुपए के सभी मिक्के . 
( ग ) शुद्ध निकिल के चौथाई रुपए के सभी मिक्के , वापस लेती है , 

और 


( a ) the said coins shall continue to be legal tender 

at offices of Reserve Bank of India at Ahmedabad , 
Bangalore , Bhubaneswar, Bombay (Fort and By 
culla ) , Calcutta, Gauhati, Hyderabad, Jaipur , 
Kanpur, Madras . Nagpur, New Delhi, Patna and 
Trivandrum , any branch of the State Bank of 
India constituted under the State Bank of India 
Act , 1955. any subsidiary bank as defined in 
clause ( 1 ) of section 2 of the State Bank of 
India ( Subsidiary Banks ) Act , 1959. any corres 
ponding new bank as defined in clause ( d ) of 
section 2 of the Banking Companies ( Acquisition 
and Transfer of Undertakings ) Act, 1970 , any 
corresponding new bank as defined in clause (b ) 
of section 2 of the Banking Companies ( Acqui 
sition and Transfer of Undertakinrs ) Act, 1980 
or any Government Treasury and sub -tieasury 

upto the 30th June, 1985 ; 
(b ) the said coins shall continue to be legal tender 

at offices of, the Issue Department of the Reserve 
Bank of India at Ahmedabad Bangalore , Bhubanes 

war, Bombay ( Fort and Byculla ) , Calcutta , Gauhati, 
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Hyderabad , Jaipur, Kanpur , Madras, Nagplul , 

the loft and right hand sides oi tho Ashokut Pular in Hindi and 
New Delhi, Patn , und Trivandium until further 

English respectively , Thoyeid deinils shall be encircle in Indian 
notice . 

Art Motil design . 
No. F. 1 | 3782 -Coin 

Roverse : 

Thus face of thic coin shall hour tho den jimination value 50 
का० प्रा० 250 4. - केन्द्रीय सरकार, मिक्का-निर्माण अधिनियम in international numo als with the year undernoath and the 
1906 ( 1906 का 3) की घाग 6 द्वारा प्रदत्त शक्तियों का प्रयाग 

wor.1, " " " 1.1 Hil li on the loft 1111 sitc all " Paisa In 

Lilish on the right hand side. The said details shall be encircled 
करते हुए, यह अवधारित करती है कि निम्नलिखित मूल्य वर्ग के सिक्के भी 

Ill Indian Art Motif design. 
केन्द्रीय सरकार के प्राधिकार के अधीन भारी किए जाने के लिए टकमाल 

[ No. 1 . 1/ 33 / 83- Coin(i) ] 
में बनाए जाए,गे और इस प्रकार के सिक्के निम्नलिखित विमाना, किसाइनो 

फा० प्रा० 2505-~ - केन्द्रीय गरकार , लिक्का-निर्माण अधिनियम , 
पोर धान गरचना केश्रापहोगे, अर्थात् :- - 

1906 ( 1906 फा 3 ) की धारा 7 के साथ पठित धारा 21 की उप 

धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयाग करते हुए, निम्नलिखित नियम 
मिस्फे का मूल्य आकार और बाहरी दाते की सख्या धातु संरचना बनाती है , गर्षात् : 

1 . मक्षिात नाम और प्रारम्भ : ( 1 ) इन नियमों का संक्षिप्त नाम सिक्का 

निर्माण ( गोलाकार 50 पैसे के सिवा का जिनन तावा 75 प्रतिशत पीर 
50 पैसे वमापार 24 मिमी 

05 नावा-निकिलयुक्त निकिल 25 प्रतिणन है , मानक वजन और उपचार ) नियम 1984 है । 
ताबा- 75 प्रतिशत 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 
निकिल 25 
प्रतिशत 

१. अनुजान मानक बजन और उपचार सिक्का-निर्माण अधिनियम , 
- - - -- - 

1906 ( 1916 का १ ) को धारा के उपबंधों के प्राधीन काले गए 
रिजापन - --- 

गानाकार 50 पैसे के मिलके का जिममें ताबा 75 प्रतिशत और निकिल 
मुन्य भाग -~~-मिको के इस भाग पर प्रशाक संभ का मिह 

25 प्रतिशत है , मानक वजन और से गिक्की के बनाने में मनशात उपचार 

थैमा होगा जा नीचे की सारणी में थिनिर्दिष्ट है : - -- 
गुम्बज होगा जिसके नीव हिदी म “ गम्यमेव जय " मार 
बाक्य किन होगा और यमक स्तभ को वाई और दाई और 

सारणी 
- - - - - - - 

- - - - - - - - - - - - - - 
" भारत पार "इडिया [ ब्द श्रमश: हिदी और अग्रेजी में 

सिरक का मल्य थर्ग मानक वजन अनुज्ञाम उपचार 
अंकित होगे । उक्त निशिया भारतीय कला गौतिफ डिजाइन 
मा परिवेष्टित होगी । 

मरचना में मानक वजन में 


वर्ग 


म्याम 


- 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- - - - - - - 


- - - - - - 


50पैसे 


पृष्ठ भाग-- -सिक्के के इस भाग पर सिक्के का निर्माण वर्ष और मिक्के 
का अफिन मूलए "50 अंतर्राष्ट्रीय पंको में अकित होगा और "पंग शब्द 
हिंदी में बागी र ग्रार अग्रेजी में " Paise " दायीं और अंकित होगे । 
उक्त ब्यौरे भारतीय कला मोनिफ. विजाइन से परिवेष्ठित होगे । 

[म . फा० 1 / 32/ 83-क्वायन ( i ) ] 


5 ग्राम ताया और निकिल दोनो 1 / 4. 04 भाग धन या 

के लिए 1/ 1000वा ऋण 
भागप्रन या मण यति भनि ज . 
नया 74 प्रनिगन में 5. 13 . 5 ग्राम गे 

76 प्रतिशत सक और 4. 875 गाम तक हो 
निकिल 24 प्रतिशत से सकेगा । 
26 प्रतिणन नक हा 
समेगा । 

- - - - - - - - - - - - 
म फा० 1/ 32/ 81 +बान (ii ) ] 

मी . मो . पथरोग, प्रकार मचित्र 


S .O . 2504 : - 11 exercise of the powol s conferred by section 
6 of the Coinage Act, 1906 ( 3 of 1906), the Central Govt 
hereby determines that the coins of the following denomination 
shall also be comad at the Mint for issuo under the authority of 
the Cont al Governın nt and that such coins shall confurm to 
the following dimansion , design and mictal composition , 
namely : 


S . O . 2505 : - In exercise of the powers conferred by sub 
section ( 1 ) of Section 21, 102d with section 7 , of the Coinago 
Act 1905 ( 3 of 1906), the Central Government hereby makes the 
foll wing rulcs , mamely : -- 

1. Short title and coman -ncem nt : (1 ) Tliose rules inay be 
colled the Coinage (Standard Weight and Roniedy of round 
Shape coins of 50 Paise containing Copper 75 per cent and 
Nichel 25 per cont) Rules, 1984 . 


- - - - - - - - - - - - - - - - - - - 
Dinomination Shan and Nunbet Melal 
of the Coin outsido 

of e1 - Composition 
diameter tions 
- - - - - - - - - - - 

- -- - -- - - - - 
50 Paise Circula 24 

205 Cupro- Nickel 
inilliinetic 

( opper - 75 " 

Nicklel - 258 
- - -- - - - - - - - - - - - - - - - - - 
Design 
Obverse : 

This laçe ol the corn shall bear the L100 Capital of Ashok ! 
Pillar, will the legend 97437 4 17" 10cuired 11 Hun 
below it and the words " 177 " and " INDIA " inscribou on 


III 


. 0 


(2 ) Ihey shall come into force on the date of their publication 
in the Oficial Gazette. 


. . Standard weight anl lorimedy allowed : -- The standar. | 
wurde of the round shape cojn of 50 paise contaming copper 
75 per cent and Nickel 25 per cent, chillel under the provisions 
of section 6 of the Collage Act, 1906 ( 3 of 1906 ) and the icrnedy 


- - 


- 


- - 


- 


- - - - - 


- - - - - 


- - 


- 


- 


- 


- 


- 
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- -- - - - - - - - - -- - 

- 
allowed in the making of such cuis Suali bo as sprendied in the 

New Delhi, the 12th July , 1984 
Table helow - - 

S .O . 2507. - In cảercise of the powers conferred yy suly 
TABLL 

Section ( 1 ) of section 11 of the Regional Rural Banks Act , 
Donomina - Standard Remedy allowed 

1976 (21 of 1976 ), the Cential Government herely appoints 
tion of the weight 

Shri Bhuvaneshwar Singh is the Chairman of the Sarvasthi 
CUIII In composition lu standarch 

Gramin Bank , Bahraich and spccificy the period commencing 
weight 

on the 2-6 -1984 und ending with thc 31 -5 -1987 as the period 

for which the said Shri Bhuvaneshwar Singh shall hold office 
50 Paise 5grammes . 1 / 100th plus or 1 / 40th plus on 

as such Chairman . 
minus for both minus, that is to 
Copper and say the weight 

[ No. F. 2-62182 -RRB] 
Nickcl, that is to could vary from 
say , copper could 5 . 112.5 gra 
vary from 74 % to mines to 4 . 875 

मा . आ . 50s प्रादेशिक ग्रामीण बैक अधिनियम , 1976 ( 1976 
76 % . and Nickel grannies . 

का 21) की घाग 11 की उपधाग (i ) द्वारा प्रदत्त शक्तियों का 
from 24 to 200 - 

प्रयोग करते हुए , मन्द्रीय सरकार एतताग श्री बी , म . सिंह 
No. F. 1/ 12/ 83-( oil ii )] को हरियाणा क्षेत्रीय ग्रामीण बैंषा भिवानी का अध्यक्ष नियुक्त करती है 
C . G. PATHROS. , T, Hci Secy . नया 1- 6- 1981 मे पारम्भ होकर 30- 5- 1987 को समाप्त होने घाली 

प्रवधि को उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री 
आर्थिक कार्य विभाग 

बी . एम . मिह अध्यक्ष के रूप में कार्य करेंगे । 
( बैकिग प्रभाग ) 

[संख्या एफ० 2- 3/ 81- प्रार . आर . बी० ] 
नई दिल्ली , 30 मई , 1984 

एम . एम . हसूरकर , निदेशक 
का ग्रा . 7506 : ----प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 1971 
का 21 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रगोग 
कर छुए केन्द्रीय सरकार एतद् द्वारा भारत सरकार के नत्कालीन सनरव Sn . 2508 — in exercise of the powers conferred by sub 
पौर बैंकिंग विभाग ( बैंकिग स्कंध ) के का० प्रा० 564 ( अ ) मं , एफ - 

Fcction ( 1 ) of vection 11 of the Regional Rural Banks Act , 

1976 (21 of 1976 ) , the Central Government hercby appoints 
1- 49- 76-0 . मी . ( 1 ), दिनांक 24 अगस्त 1976 को अधिसुचना में निम्न 

Shri B. M . Singh is the Chairman of the Haryana Kshetriy : 
लिखिन मंशोधन करती है । अर्थात ---- 

Gramin Bank , Bhiwani and specifies the period commencing 

On the 1- 6 - 1984 and ending with the 30 - 5- 1987 as the period 
पर्युक्त अधिसूचना में "नांदेड परभणी भीर और गानाद 

for which the suid Shri B . M , Singh shall hold office as 
जिलो " शब्दों के स्थान पर "नांदेर परसणी भीर उसमानाबाद और such Chairman. 
लाटर शब्द र जाएंगे । 

[ No. F. 2- 3181 - RRB] 
[ सं . एफ . 10 ( 24) / 80-यार . प्रार . बी० ] 

S . S . HASURKAR , Dircutor 


नई दिल्ली, 17 जलाई, 1981 


( Department of Economic Affairs ) 

( Banking Division ) 

New Delhi, the 30th May , 1984 
S . O . 2506. _ _In cxercise of the powels conterred by sub 
Sertion ( 1 ) of Section ( 3 ) of the Report Rural Ranks Act 
1976 ( 21 of 1976 ) the Central Govel IITTEIL Tere by makes 
the following amendment in the notification of wie wovern 
mair of india n the then Departn : nt of Relenie od Band 
iny ( Banking Wing ) S. O . 564 ( F ) ( NO. F . 4 - 46 / 76 - AC ( 1 ) 
dated 24th August, 1976 namely, 


का प्रा . 2509- - -निक्षेप बीमा नया प्रत्यय गारटी निगम अधि 
नियम , 1961 ( 1961 का 47 ) की धारा 4 की उपधारा ( 1 ) द्वारा 
प्रदन शक्तियों का प्रयोग करने हए, केन्द्रीय सरकार , भारतीय रिजर्व 
बंक गे पराम करन क बाः , पनवाग निक्षेप बग्मा नपा प्रत्यय गारंटी 
निगग की प्राधिकृत पंजी को पहली मई , 194-1 से पन्ध्रष्ट करोड़ रुपये 
में बढ़ाकर पयाम करोए रुपये करती है । 


In the s d notification for the words " districts of Nanded 
Parbhani Bhir and Osmanabad The words " districts of 
Nandel Purbhani Bhir Osmanabad and Latur " shall be sub 
stituted . 


[ सच्या एफ , 6/ 1/ 8 1-बी , प्रो . -]] 


INo. F. 10 ( 24 ) / 80- RRB] 


New Delhi, the 17th , July, 1984 


नई दिल्ली 12 जुलाई , 1984 
का . आ . 2507 - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का । ) की धारा 11 की उपधारा (i ) द्वारा प्रदत्त शक्तियों का 
पयोग करने डा केन्द्रीय सरकार एतनदारा थी भवनेश्यर सिंह को सर्वश्री 
ग्रामीण बैक, बलगर्दन का अध्यक्ष नियक्त करती रे तथा 2- 6-84 से 
प्रारम्भ होकर 31- 5- 1987 को गमाग्न होने वाली प्रयधि को उग प्रधि 
के Fप में निर्धारित करती है जिसके दौरान श्री भवनेश्वर सिंह अध्यक्ष 
के रूप में कार्य करेंगे । 

[ मंध्या एफ ०2- 6282 प्रार . पार , बी . ] 


S . O . 2509 , - In excrcsie of the powers conferied by sub 
section ( 1 ) of section 4 of the Deposit 111urance and Credit 
Cluarantee Corporation Act, 1961 (47 of 1961 ) , the Cential 
Government, in consultation with the Reserve Bank of India , 
holeby increases with effect from the 1st day of May, 1984 , 
the authorised cupital of the Deposit Insurance and Credit 
Guarantee Corporation from fiftcen ciores of rupçes to fifty 
Croics of rupees . 


[ No. F. 6|1| 81 - BO.I] 


- 


- 


- - 


- - 


- -- - - - - 


- 


- - 


- 


- -- -- 


- 


- - 


- 
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नई दिल्ली, 19 सुनाई, 193:! 

3 कार्यालय , स्थानीय लेखा परीक्षा अधिकारी , बौवा । 

4. लेखा अधिकारी , अरोहन मुख्यालय , बम्बई । 
का . पा . 1510 -~ -निलेप बोमा और प्रत्यय गारंटी निगम अवि 

5. कार्यालय , रक्षा लेखा नियंत्रक अन्य श्रेणी सेन्ट्रल, नागपुर । 
नियम , 14) 01 ( 1961 का 47 ) की धाग 6 की उपधाग ( 1 ) के 
खण्ड ( उ. ) के उपबंधो के अनुमग्ण में , केन्द्रीय सरकार भारतीय रिजर्व 

6. वेतन लेखा कार्यालय ( अन्य श्रेणी ) ग्रीनेडियर्म , जबलपुर । 
बैंक के परामर्श से एतवाग श्री हरेकृष्ण मामल, गट पी प्रा . वांकी , 7 क्षेत्रीय लेखा कार्यालय , विशाखापानम । 
जिला कटक ( सीमा ) को 19 जुलाई , 1984 में प्रारम्भ होने बानी 8 कार्यालय , अधीक्षक नौ सैना स्थानीय लेखा परीक्षा, पोर्ट ब्लेयर । 
दो वर्ष की अवधि के लिए निक्षेप बीमा और पन्थय गारंटी निगम के ५ कार्यालय , नौ सेना म्मानीय लेखा परीक्षा, अधिकारी कोपीन । 
निदेणक के रूप में निमित करती है । 

10. कार्यालय, अधीक्षक , नौ सेना स्थानीय लेखा परीक्षा, गोवा । 
नख्या एफ . 6/ 1 83- बी . प्रो .-I ] 

11. वेतन लेखा कार्यालय ( मन्य श्रेणी ) 58 गोरखा प्रशिक्षण केन्द्र, शिलांग 
घ . वा० मरिचन्यानी, निदेशक 

12 बेसन लेगा कार्यालय ( अन्य श्रेणी अपम रेजीमेन्ट केन्द्र, शिलांन । 
New Delhi , the 191h July , 1984 

13 वेतन लेखा कार्यालय ( अन्य श्रेणी ) 11 गोरखा राईफल्म रेजिमेन्ट 
S .O . 2510 . — In pursuance of the provisions of clause ( e ) 

केन्द्र, लखनऊ । 
of sub-section ( 1 ) of section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 (47 of 1961 ) , 

14 वेतन लेखा कार्यालय ( अन्य श्रेणी ) पेग रेजिमेन्ट , प्रागरा । 
the Central Government, in consultation with the Reserve 
Bank of India , hereby nominates Shri Ilarekrishna Samal, 

15. यू . ए० जी० ई० पश्चिम इलाहाबाद । 
At P. O . Banki, Distt. Cuttack ( Orissa ) , as a Director of the 16. यू ए . जी . ई . चकराता । 
Deposit Insurance and Credit Guarantec Corporation for a 
period of two years with effect from Suly 19 , 1984 . 

17 यू . ए . जी , ई, मैमोरा 
[ No, F.61 83- BO . I] 18. यू ए . जी . ई ., टे कोडोम । 
C. W. MIRCHANDANI, Director 19. यू . ए . जी . ई . ( पी ) रायपुर, देहरादून । 

20 यू . ए . जी . ई . , फैजाबाद । 
केन्द्रीय उपाद शुल्क और मीमा शुल्क बोर्ड 

य . ए . जी . ई . , जम्म । 
नई दिल्ली, 4 अगस्त , 1984 

22. यू . ए . बी . एम . प्री 6350 द्वारा 56 सैनिक डाकघर । 
मं० 208/ 6 / मीमा शुल्क 

23. यु . ए . सी . एकान्यु ई 5239 ई . डब्ल्यु. एम . द्वारा 56 सैनिक डाकघर 
का प्रा . 2511 .- - केन्द्रीय उत्पाद शुल्क और सीमा शुल्क बोर्ड, 24. स्थानीय लेखा परीक्षा अधिकारी ( बी ) ए . प्रो , ( श्री . प्रार . ) पठानकोट 
सीमा शुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 9 दाग 25 कार्यालय , रक्षा लेखा नियंत्रक ( कैन्टीन ) ( भण्डार विभाग ) बम्बई । 
प्रदत्त शक्तियों का प्रयोग करते हुए मध्य प्रदेश राज्य नौलाखी बीड 

26. कार्यालय , स्थानीय लेखा परीक्षा अधिकारी, शिवड़ी, बम्बई । 
प्रौद्योगिक क्षेत्र , मकमी मार्ग , जिला उज्जैन को भाण्डागार स्टेशन घोषित 

27. वतन लेखा कार्यालय ( अन्य श्रेणी) ई . एम . ई . सिकन्दराबाद, । 
करता है । 

28 प्रेतन लेखा कार्यालय ( अन्य श्रेणी ) रिलीज ग्रुप , ए . एम . मी . 
[ फा . म . 473/ 209/ 83-सीमाशुल्क VII ] 

( एम . टी ) मौरंगाबाद । 
टी . एच . के . गौरी , अयर मचिय 

[ सं० ई- 110 11 / 2 / 84/ हिन्दी,दिनांक 13- 7- 84 ] 
CENTRAL BOARD OF EXCISE AND CUSTOMS 

प्रेम नाथ, सहायक विरतीय मालाहकार ( स्थापना ) 
New Delhi , the 4th August, 1984 
No. 208 /84-Customs 

MINISTRY OF DEFENCE 
S .O . 2511 . - In exercise of the powers conferred by sec 

( Finance Division ) 
tion 9 of the Customs Act, 1962 ( 52 of 1962 ) , the Central 
Board of Excise and Customs hereby declares Naulakhi Beed 

New Delhi , the 13th July , 1984 
Industrial Ale.l, Maksi Road , District Ujjain , in the State of 
Madhvu Pradesh to be a Warehousing station . 

S . O . 2512. - In pursuance of sub-rule ( 4 ) of lule 10 of 

the Oficial Language ( Use for Official Purposes of the 
[ F. No. 473/ 209/ 83- CUS. VII ] Union ) Rules , 1976 , the Central Government hereby notifiog 
T. H . K . GHAURI, Under Secy. the following Offices of the Defence Accounts Department , 

of the Ministry of Defence ( Finance Division ) , stuff where 
रक्षा मंत्रालय 

of have acquired working knowledge of Hindi: 
(विस प्रभाग ) 
नई दिलनी 13 जुलाई , 1984 

Sl. No. Name of the Office 
का प्रा 251 3 — येन्द्रीय मरकार, गजभाषा ( मध के शासकीय 

1. Area Accounts Office, Jaipur. 
प्रयोजनो के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम ( 4 ) 
के अनमरण में रक्षा मंत्रालय (विन प्रभाग ) फे रक्षा लेखा विभाग के निम्न 

2. Office of Local Audit Officer ( E ), Ahmednagar . 
लिखित कार्यालयों को , जिमके कर्मधारीयन्द ने हिन्दी का कार्यसाधक 

3. Office of local Audit Officer, Baroda . 
ज्ञान प्राप्त कर लिया है, अधिमुधिन करती है । 

4. Accounts Officer, Embarkation Hars., Bombay . 

5 . Office of the Controller of Defence Accounts (ORs ) 
क्रम गछपा कार्यानयो के नाम 

Central, Nagpur. 

6 . Pay Accounts Office (OR ) Grenadiers, Jabalpur, 
1 क्षेत्रीय नेता कार्यालय जयपर । 

7. Arca Accounts Office , Vishakhapatnam. 
2. कार्यालय , स्थानीय लेखा परीक्षा अधिकारी ( ब ) अहमदनगर । 

8 . Office of Supdt. Naval Local Audit , Port Blair 
9. Office of Naval Local Audit Officer , Cochin. 


। 


. 


- - 


- 
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MINISTRY OF COMMERCE 

( Department of Textiles ) 

New Delhi, the 26 th , July , 1984 , 
S. 0 . 2513: --In exercise of the powers conferred by section 
3 of ihc Public Preinises (Lviction of Unauthorised Occupants ) 
Act , 1971 (40 of 1971 ), the Cential Government hereby appoints 
the officer mentioned in column ( 1 ) of the Table below being 
Officer equivalent to the rank of a Gazetted Officer of Govern 
ment to be Estate Officer for the purposes of the said Act, who 
shall cxcrciso the power s conferred and perform the duties 
imposed on Estate Officers by or under the said Act within the 
local limits of his jurisdiction in rogard to the public premises 
specified in the corresponding entry in column (2 ) of the said 
Table : - - 


10 . Office of Supdt., Naval Local Audit, Goa 
11. Pay Accounts Office ( ORs) 58 Gorkha Training 

Centre, Shillong. 
12. Pay Accounts Office ( OR: ) Assam Regimental Con 

tre , Shillong 
13 . Pay Accounts Office (OR ) 1 ] Gorkha Rifles Re 

gimental Centre, Lucknow . 
14. Pay Accounts Office ( ORs ) Para Regiment Area . 
15 U . A. G . E, ( West ) Allahabad. 
16. U. A. G. E., Chakrata. 
17 . U. A. G. E., Maimota . 
18. U . A . G . E., Tankodrame . 
19. U. A. G. E., ( P) Raipur , Dehradun. 
20 . U . A . G . E., Faizabad . 
21 , U . A . G. E., Jammu. 
22. U. A. B. E. Q ., 6350 C /056 APO : 
23 . U . A. C. F. E., 5239 E. W . S . C /056 A . PO 
24 . Local Audit Officer ( B ) / A . 0 . ( B .R . ), Pathankot. 
25 . Office of the Controller of Defence Accounts 

( C .S .D .) Bombay . 
26 . Office of the Local Audit Officer, Sewai, Bombay . 
27. Pay Accounts Office ( ORs) E. M. E, Secundrabad . 
28. Pay Accounts Office ( ORS ) Release Group A.S. C . 
(M . T .) Aurangabad . 

[ No . F. 11011 / 2 /84-IIindi ] 
PREMNATH, Assistant Financial Adviser ( E ) 


Table 


Designation of Officer 


- 


- - - -- - - - 


- - - 


Company Secretary, 
Elgin Mills Co . Ltd., 
Kanpur . 

- - - - 


Category of Public Premises 
and local limits of jurisdiction 

( 2 ) 
Premises under the administra 
tive control of Elgin Mills 

Co . Ltd ., at Kanpur . 
___ [ File No . 22/ 9 / 84- W . T .]. 
J. K . BAGCHI, Jt . Secy . 


- 


- 


मुख्य नियंत्रक , आयात निर्यात का कार्यालय 


नई दिल्ली, 4 जुलाई , 1984 

आवेश 


पाणिज्य मंत्रालय 


(टेक्सटाइल विभाग ) 


नई दिल्ली, 28 जुलाई, 1984 


मा० मा० 251 3.-- - पोन्द्रीय मरसार , सरकारी स्थान ( अप्राधिकृत 
अधिभोगियो को बेदखली ) अधिनियम, 1971 ( 1971 का 10 ) की धारा 
3 द्वारा प्रदस शक्तियों का प्रयोग करते हुए , नीचे को मारणी के तम 
( 1 ) मे उम्लिसिन अधिकारी, को , जो मरकार के राजपत्रित अधिकारी की 
पंक्ति के समतुल्य नियुक्त करती है, मो उक्त मारणी के संभ ( 2 ) की 
तरम्यानी प्रविष्टि में विनिर्दिष्ट मरकारी स्थानों की बायत अपनी अधि 
फारिभा की स्थानीय मीमानों के भीतर उपम अधिनियम द्वारा या उमके 
अधीन संपदा अधिकारी को प्रदत्त पाक्तियो का प्रयोग करेगा और उस पर 
मधिरोपित फर्तव्यों का पालन करेगा .--- 


का . मा० 2514- - श्री ए . एम . देवानायागाम, 51, रिसमा रोड, 
बंगलौर- 25 को टोयोटा कोरोला 1977 माउल , 1200 मी . सी . फार , 

सिम नं , के . ई . 50- 770 573 के आयात के लिए 50, 000/- रू का . 
मीमा शुल्क निकामी परमिट सं . पी / जे 0390627 / एन . / एम . पी . / 
83 / एच | 82 दिनांक 12 मई , 1982 प्रदान किया गया था । प्रादेवक 
ने उपर्युक्त मीमा शुल्क निकामी परमिट की अनुलिपि प्रति के लिए, इस 
आधार पर ग्रावेदन किया है कि मृल सीमा शुल्क निकासी परमिट खो 
गया है । आगे यह भी बताया है कि मूल मीमा शुल्क निकामी परमिट 
किमी भी मीमा शुल्क प्राधिकारी के पास पंजीकृत नहीं करवाया गया था 
और सीमा शुल्क निकासी परमिट को बिल्कुल उपयोग में नहीं लाया गया 
था । 


सारणी 


2 अपने तर्क के समर्थन में लाईमेपधारी ने उपयुक्त न्याय प्राधि 
कारी के सम्मुख विधिवत शपथ लेकर एक शपथ पत्र दाखिल किया है । 
तदनुमार में संतुष्ट है कि मूल सीमा शुल्क निकामी परमिट सं . पी 
जे / 0390827 दिनांक 12- 5-1982 आवेदक मे खो गया है । ममय 
गमय पर यथा संशोधित प्रापात ( नियंत्रण ) प्रादेश , 1955 दिनांक 
7- 12- 1955 की उप-धारा- 9( सी मी ) के अंतर्गत प्रदत्त अधिकारों का उपयोग 
करते हुए श्री ए . एम . देवानाय गाम के नाम में जारी किए गए उक्त 
मूष सीमा शुल्क निकामी पमिट म . पी . जे . 0.390627 दिनांक 
12- 5-1982 को एतदद्वारा रद्द किया जाना है । 


- 


- - - - 


- - - 


- 


- 


- - - - - - - - - - 
अधिकारी का पर नाम 


मरकारी स्थानो के प्रवर्ग और अधि 
कारिता की स्थानीग मीमाएं 


- 


- 


- - 


- - 


- 


- - - 


- - 


- - 


2 


- 


- 


- 


- 


- 


- 


- - 


-- - - 
कपनी सचिव , लगिन मिल कंपनी 

लिमिटेड, कानपुर 


कानपुर स्थित एलगिन मिान कंपनी 
लिमिटेन के प्रशासनिक नियंत्रण के 
अधीन स्थान । 


3 पार्टी को मीमा शुल्क निकागी परमिट की एक गनुलिपि प्रति 
मलग से भारी की जा रही है । 


- 


- 


- 


- - - 


- - 


- 


- - 


-- - - 


[ फाइल सं० 22/ 9/ 84- डब्ल्यू० टी० ] 

जे० के बागची, संयुक्त सचिव 


[मण्या ए-588 / 81 - 82/ बी एल . एप / 973] 
एन , एस . कृष्णामूर्ति उप मुख्य नियंत्रक , पायात -निया त 


519 GI /84 - 2 
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MINISTRY OF COMMERCE 


(Office of the Chief Controller of Imports and Exports ) 


उद्योग (विकाम पौर विनियमन अधिनियम ,) 1937 ( 1957 का 63 ) 
की धारा 6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए निम्नलिखित 
व्यक्तियो को इस प्रादेण के राजपत्र में प्रकाशन की तारीख से दो वर्ष 
झी अवधि के लिए खाद्य प्रसंस्करण उद्योगों के विनिर्माण या उत्पावन में 
खगे हुए, अनुसूचित उद्योग विकास परिषद के मदस्यो के रूप में नियुक्त 
करती है, अर्थात् . 


New Delhi, the 4th July, 1984 

ORDER 
S . O . 2514 . - - Shri A . S. Dayanayagam , 51 , Richmond 
Road , Bangalor : - 25 was granted a Customs Clearance Por 

mit No. P / J / 0390627 / N / MP/ 83/ H | 82 dated the 12th 
May 1982 for Rs. 50 , 000 only for import of Toyota Corolla 
1977 Model 1200 CC Car Chassis No. EK 50 - 770373. The 
applicant has applied for isslio of Duplicate copy of the 
above mentioned Customs Clearance Permit on the ground 
that the original CCP has been lost. It has further been 
stated that the original CCP was not registered with any 
Custon , authority and that the CCP has not been utilised 
at all . 


1 मध्यक्ष 
हा के टी प्राचार्य, 
विज्ञान परिषद, और प्रौद्योगिकअनुसंधाम के प्रतिष्ठिा शानिक 
राष्ट्रीय वैमानिकी अनुसंधानशाला 
पोस्ट बैग म 1779 
अंगलौर- 560017 


सवस्प 


2. In support of this contention, the licenses has filed 
an affidavit , duly sworn beforo appropriate judicial authority 
I am accordingly satisfied that the original CCP No. P / I / 
0390627 dated 12 - 5 -1982 has been lout by the applicant. 
In exercise of the powers confcr cd wider Sub- Clause 9 ( cc ) 
of the Import ( Control ) Order 1955 dated 7 - 12 -1955 , Es 
amended from time to time, the said origina ] CCP No . 
P / J / 0390627 dated 12- 5- 1982 Issued to Shit A . S . Devanaya 
gam is hereby cancollect 


? श्री कैलाश नाम 
मैससे हरनारायण गोपीनाप 
सारी बावली , 
दिल्ली 


3. श्री जी . एस रामचमा , 
मैसमें किसान प्रोग्क्टस लिमिटेड , 
पुरामा माम मार्ग, 
बंगलौर । 


3. A duplicate copy of the Customs Cloarance Permit is 
being is ued to the party separately , 

[ No. A - 388 / 81- 82 / BLS/ 973 ] 
N . S. KRISHNAMURTHY , Dy. Chief Controller 

of Imports & Exports 


विदेश मंत्रालय 


नई दिल्ली, 19 जुलाई, 1984 
का० आ० 2315 - - राजनयिक एवं कोसली अधिकारी ( शपप एवं 
शुरूक ) अधिनियम , 1948 की धाग 2 के बड ( क ) के अनुपालन मे 
केन्द्र सरकार, हमके द्वारा लीलोगवे ( मालावी ) स्थित भारतीय उन्मायोग 
मे निजी सहायक श्री कुलदीप सिंह को 6 जुलाई, 1984 से कोसली 
एजेट का कार्य करने के लिए प्राधिकृत करती है । 

[स० टी० 4330/ 2/84] 
बी एस निडर , अवर सचिव ( कोसलर ) 


4. श्री कमलजीत सिंह, 

मैसर्स वीमको लिमिटेड 
मर्कन्टाईल मैम्बर्स 
रामजीभाई कमानी मार्ग , 

वैलाई एस्टेट, मुम्बई - 400038 
5 श्री टी वी बेडेकर 
प्रबन्ध निवेशक 
पी पी बेडेकर एण्ड मम प्राईवेट लिमिटेड 
56 तास्था परपुरे पथ , 
मुम्बई - 400004 
8 हिमाचल प्रदेश हार्टीकल्चर प्रोड्य् माकिटिंग एण्ड प्रोसेमिंग कारपो 

रेशन लिमिटेड, शिमला का एक प्रतिनिधि 
7 जम्मू कश्मीर कृषि उद्योग निगम श्रीनगर का एक प्रतिनिधि । 
8 श्री के के जो मेनन , 

प्रधान , अनुसंधान केन्द्र 
मैमर्स हिन्दुस्तान लीवर लिमिटेड पकला , 
अधेरी ( पूर्व ) मुम्बई । 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 19th July, 1984 
S. O . 2515 -- In pursuance of the clause ( a ) of Section 2 
of the Diplomatic and Consular Officers ( Oaths and Fees ) 
Act, 1948 ( 41 of 1948 ) , the Central Government hereby 
authorise Shri Kuldip Singh , Personal Assistant in High 
Commission of India, Lilongwe ( Malawi ) to perform the 
duties of Consular Agent with cffect from 6th July , 1984 . 


INo. T . 4330/ 2/ 84 ] 
B S. NIDDAR, Under Secy . 


१ श्री एम वैजराम सेट्टी 

प्रबन्ध निवेशक 
मैमर्स क्वालिटी फूट प्रोग्ट्स लिमिटेड , 
मैसूर रोड, 
बंगलोर । 


उद्योग मनालय 


प्रौद्योगिक विकास विभाग 


नई दिल्ली, 17 जुलाई , 1984 

प्रादेश 
का० प्रा० 2016. - पाई डी० आर० ए०/ 8 4केन्द्रीय सरकार विकास 
परिषद् ( प्रक्रिया )नियम , 1952 के नियम 2, 4 और 5 के साथ पठित 


10 अध्यक्ष 
रोलर फलोर मिल्स , 
फेडरेशन माफ इंडिया , 
604 वीपशिखा भवन , 
राजेन्द्र प्लेस , 
नई दिल्ली -110008 


[ भाग I -- - 


( ii ) ] 
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- 


- 


23. संयुक्त सचिव या मारमाधक निदेशक 

खाद्य प्रसस्करण उद्योग 
प्रौद्योगिक विकास विभाग 
उयोग भवन , 
नई दिल्ली । 


11. श्री जे . सी . शाह, 

मचिय, सोसाइटी माफ इडियन बैकर्स 
द्वारा मनिता मैकिन मिगम , 

बोली मुम्बई । 
12 श्री रविगही, 

मैमर्म र स्पेशिनस्टज लिमिटेड , 
एम- 5 ए , कमाट सम, 

नई दिल्ली -110001 
13 मान फूड इन्डस्ट्रीज ईरिया लिमिटेड , 

25 को शापिंग केन्द्र 

परिचर्म मार्ग, बसंत विहार, नई दिल्ली का प्रतिनिधि । 
14 दिसम्बराजन 
मंससं हिन्दुस्तान कोकोआ प्रारसलिमिढेर , 

रंवर हाउस , 
194देसाई रोड , 
मुम्बई- 400026 


मदस्य सचिव 

24. प्रोपोगिक सलाहकार / अतिरिक्त प्रौद्योगिक सलाहकार खाय 
और विमान प्रभाग, तकनीकी विकास महानिदेशालय , उद्योग भवन , 
नई दिल्ली । 


[ फा . पं . । ( 23 )/ 80 - सी . आई० ] 

पी० मुरारी, अपर सचिव 


MINISTRY OF INDUSTRY 


(Department of Industrial Development) 
New Delhi, the 17th July, 1984 

ORDER 


15. 40 एप पाह 

महाप्रबन्त्रक 
मैसर्स मेरा धिस्ट्रिक्ट को - आपरेटिव मिल्म प्रोड्यूसर्स यूनियन 
लिमिटेड , 
मानन्द , गुजरात 


S . O . 2516 . -- In exercise of the powers conferred by sec 
tion 6 of the Industricy (Development and Regulation ) 
Act, 1951 ( 65 of 1965) , Tead with rules 2, 4 and 5 of 
the Development Council ( Procedural ) Rules, 1952, the 
Central Government hereby appoints, tor a period of two 
years, on und from the date of publication of this Order 
in the official Gazette , the following persons to be mem 
bers of the Development Council for scheduled industries 
engaged in the manufacture or production of Food Process 
ing Industries namely : - - 
CHAIRMAN : 


18. निदेशक , 

केन्द्रीय खाद्य तकनीकी अनुमंधान 
संस्थान , मैसूर - 570013 


17. निदेशक ( बाच पोर कृषि ) 

भारतीय मानक संस्थाम , मामक भवन , 
बहादुरशाह जफर मार्ग, नई दिल्ली । 


1 . Dr. K . A. Acharya, 

Emeritus S -jentist of the Council of Scientific and 
Industrial Research , 
National Areanautical Laboratory, 
Post Bag No. 1779 , 
Bangalore.560011. 


18. निवेशक ( प्रसंस्करण ) 

पाप विभाग 
कृषि भवन , 
नई दिल्ली । 


MEMBERS 


2 . Shri Kailash Nath , 

M / 6. Hunalain Gopinath, 
Khari Baoli , 
Delhi. 


19. सचिव , 

केन्द्रीय प्राय मानक समिति 
स्वास्थ्य मेवानों का महानिदेशालय, 
निर्माण भवन , 
नई दिल्ली । 


20. निदेशक ( पाप ) 

विकास पायुक्त ( सधु उद्योग ) का कार्यालय 
निर्माण भवन, 
मई दिल्ली । 


१ . Shri G S. Ramachandra, 

M / s, Kissan Products Ltd ., 
Oll Madras Road , 

Bulgalore . 
4 . Shri Kamaliit Singh. 

M /s. WIMCO Limited, 
Mercantile Chambers, 
Ramjibhai Kamani Marg, 
Ballard Estate , 
Bombay - 400038. 


21. प्रबन्ध निवेशक, 

उत्तर प्रदेश हार्टिकस्वरल प्रोग्यूस माकिटिंग 
एण्ड प्रोसेमिंग कारपोरेशन लिमिटेड , 
22 मिधाम सभा मार्ग, 
लखनऊ 


5 . Shri T . V . Bedokar, 

Managing Director, 
V . P. Bedokar & Sons Pvt. Ltd ., 
56, Tatya Gharpure Path , 
Bombay- 400004. 


22. श्री रामगोपाल 

मैमर्स वेलगा फल्स लिमिटेड , 
स्यामनगर 
बुवाउन - 243601 


6 . A representative of Himachal Pradesh, 

Horticulture Produce Marketing & 
Processing Corporation Limited , 

Simla . 
7 . A representative of J & K Agro 

Industrica Corporation , 
Srinagar . 
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MEMBER SECRETARY : 
24, Industrial Adviser / Additional Industrial Adviser, 

Food and Fermentation Division , 
Directorate General of Technical Development, 
Udyog Bhavan , New Delhi . 

[ File No , 1 / 23 /80- C. I] 
P . MURARI, Addl . Secy . 


ऊर्जा मंत्रालय 


8. Shri K . K . G . Menou, 

Head , Research Centre, 
M /s . Hindustan Level Ltd ., 
Chakala , 
Andheri ( Eust ), 

Bombay . 
9 . Shri N . Vajram Setty , 

Managing Director , 
M / s . Kwality Food Products Ltd ., 
Mysorc Road , 

Bangalore . 
10 . The Chairman , 

Roller Flour Millers Federation of Jodia , 
604 , Deep Shikha Building , 
Rajendra Place , 

New Delhi- 110008 . 
11. Shri J. C . Shah , 

Secretary , Society of Indian Bakers , 
C / o Monita Baking Corporation , 

Worli , Bombay . 
12 . Shri Ravi Wahi, 

M / s, Food Specialitics Limited, 
M - 5 - A , Connaught Cjicus , 

New Delhi- 110001. 
13 . A representative of Modern Food 

Industrics India Limited , 
25- B Shopping Centre, 
Paschimi Marg, Vasant Vihar, 

Now Delhi, 
14 . Shri Ravi Sundararajan , 

M /4 . Hindustan Cocon Products Limited , 
Cadhury House, 
19 B. Desi Road , 

Bombay- 400026. 
15. Shri V . H . Shah, 

General Manager , 

M / s. Kalra District Cooperative 
Milk Producers Union Limited . 

Anand , Gujarat. 
. 16 . Director , 

Central Food Technological Research Institute , 
Mysore-570013. 


( विद्युत विभाग ) 

नई दिल्ली, 12 जुलाई, 1984 
का० प्रा० 2517. - - केन्द्र सरकार एतदद्वारा यह अधिसूचित करती है 
कि ब्याम परियोजना व्यास निर्माण ओई के सरकार का अंग /हिस्मा है । 
यह 1 अक्तूबर , 1967 से प्रभावी है । 

[म . 2/4/ 83-जी . ( वी . एक मी )] 

वी . के . सूद, उप सचिम 


व्याख्यात्मक ज्ञापन 


विनांक 1-10-1967 की अधिसूचना के जरिए व्यास परियोजना 
का प्रबन्ध और नियन्त्रण ग्यास निर्माण बोर्ड को दिया गया था , अतः 
इस अधिसूचना को 1 अक्तूबर, 1967 से पूर्व प्रभावी बनाया जा रहा 
है । इस अधिसूचना के पूर्व प्रभावी रूप मे जारी करने से किसी भी 
सरकारी कर्मचारी पर प्रतिकूल प्रभाव पड़ने की सम्भावना नहीं है । 


MINISTRY OF ENERGY 

( Department of Power ) 
New Delhi , the 12th July, 1984 


ORDER 


__ S . O . 2517. - The Central Government hereby notifies that 
Beas Project /Beas Construction Board is a limb / part of tho 
Central Government. This is effective from 1st October, 
1967. 


[ No. 2 / 4 / 83- D ( B & B ) ] 

V . K . SOOD, Dy. Secy . 
EXPLANATORY MEMORANDUM 


The notification is being given retrospoctive offect from 1st 
October, 1967 , when the management and control of Beas 
Pioject passed on to Beas Construction Board through a 
notification datel 1 - 10- 1967. No Government servant is 
likely to be aversely affected by the issue of the notification 
with retro pective offect. 


17 . Director (Food and Agriculture ), 

ISI, Manak Bhavan, 
Bahadur Shah Zafar Marg , 

New Delhi, 
18 . Tirector ( I rocessing ) , 

Department of Food , 
Krishi Bhavan , 

New Delhi . 
19 . Secretary , 

Central Conimittce for Food Standards 
Directorate General of Health Services , 
Nirman Bhavan , 

New Delhi. 
20. Director ( Food ) , 

Office of the Development Commissioner (Small 
Scale Industries ) , 

Nirman Bhavan. 

New Delhi. 
21 . The Managing Director , 

U . P . State Horticultural Produce Mar 
and Processing Corporation Limited , 
22 , Vidhan Sabha Marg , 

Lucknow . 
22. Shri Ram Gopal, 

M / s . Welga Foods Limited , 
Shiam Nagar, 

Budaun -243601 . 
23. Joint Secretary or Director in-charge of , 

Food Processing Industry , 
Department of Industrial Development, 
Udyog Bhavan, New Delhi. 


( पेट्रोलियम विभाग ) 


नई दिल्ली, 16 जुलाई 1984 


का० प्रा० 2518. --यत केन्द्रीय सरकार को यह प्रतत होता है कि लोकहित 
में यह प्रावश्यक है कि गुजरात राज्य में प्रकलेश्वर बरोडा गैस लाईन से मो . 
एन . जी मी कालोनी पेट्रोलियम के परिवहन के लिये पाईपलाइन 
तेल तथा प्राकृतिक गैस प्रायोग द्वारा बिछाई जानी चाहिए । 


और बत यह प्रतीत होता है कि सीमाईनो को बिछाने के प्रयोजन 
के लिये एतत्पामन मनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित 
करमा आवश्यक है । 


[ भाग II 
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- 


- 


- 


- - - 


- - 


- - - - - -- - 


- - - 


- - - - 


- 


- - 


- - - - - - 


का प्रा . 2519. ---मतः मेन्द्रीय सरकार को मह प्रतीत होता है कि 
लोकहित में यह पाषश्यक है कि गुजरात राज्य में हमीरा-बरेली से जगवीश 
पुर तक गेट्रोलियम के परिवहन के लिए पाइपलाइम तेल तथा प्राकृतिक गैस 
पायोग द्वारा मिछाई जानी चाहिए । 
__ और पतः यह प्रतीत होता है कि ऐसी लाइनो को बिछाने के प्रयोजन 
के लिये एतद्पाबस अनुसूत्री मे कर्णित भूमि में उपयोग का अधिकार अजित 
करमा आवश्यक है । 
___ अत: अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि मे उपयोग के 
अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
को उपधारा ( 1 ) द्वारा प्रदत शक्तियों का प्रयोग करते हए केन्द्रीय 
सरकार ने उममे उपयोग का अधिकार अमित करने का अपना माशय 
एतद्वारा घोषित किया है । 


अतः अब पेट्रोलियम और खनिज पापलाइन ( भूमि उपयोग के प्रधि 
कार का अर्जन ) अधिनियम , 1962 ( 1962 का 50) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार में उसमे उपयोग का अधिकार अजित करने का अपना प्राणय 
एतद्द्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति , उम भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , तेल तथा प्राकृतिक गैस 
मायोग, निर्माण और देखभाष प्रभाग, मकरपुरा रोड, बडोवग- 9 को श्म 
अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टन यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उमपी सुनवाई व्यकितगत हो या 
जिगी विधि सदगानी की मार्फत । 

अनुसूची 
अंकलेश्वर- राण से ओ . एन . जी . सी नक पाइपलाइन 

बिछाने के लिए । 
राज्य -गुजराम 

जिला- भरुच 

तालुका- प्रकलेश्वर 
- - - - -- - 

___ नं . हेक्टेयर एपारइ सेन्टीपर 
- - - - - 
दीची 

142 
139 
133 

0 1885 

134/ 1 0 09 10 
- - - - - - - 

स , 0- 1 2018/ 8 1/ 84- मो . एन . जी . - ही - 4 ] 


बशर्ते कि उक्त भूमि मे हितकर कोई व्यक्ति , अम भूमि के मीने 
पाइपलाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैस पायोग , निर्माण और देखभाल प्रभाग, मकरपुरा रोड, बोरा - १ को 
इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐसा पाक्षेप करनेवाला हर व्यक्ति विनिर्दिष्ट यह भी कान 
फरेगा कि क्या वह यह चाहता है कि उसकी सुनबाई म्यक्तिगत हो या 
मिसी विधि ब्यबसायी की मार्फत । 


- - - 


- - - - 


- - - - - 


- - - - 


- - 


गोष 


- - 


0 


1625 


09 


75 


- 


- 


- 


- 


- - 


- - - 


प्रमुसूची 
हगीरा- बरेली से जगदीशपुर तक पाइपलाइन बिछाने के लिए । 
गज्य - गुजरात जिला : वडोदरा 

लालुमा · मोई 
मर्चेन . हेक्टेयर एमारई सेन्टीपर 


- - - 


गांव 


45 


घुयायी 


462 


463 


461 


460 


___0352 
0 2288 
0 13 12 
0 45 28 
000 
0 05 12 
03568 
0 16 


459 


435 


(Department of Petroleum ) 

New Delhi, the 16th July , 1984 
S . O . 2518 . — -Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Ankleswar-Baroda Gas Line to 
ONGC Colony in Gujarat State pipeline should be laid by 
the Oil & Natural Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto . 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and 
Minorals Pipelincs ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
hereby declaros its intention to acquire the right of user 
therein . 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipelinc under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division , Makarpura Road , Vadodara ( 390009 ) . 

And every person making such an objection shall also 
state specially whethei he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 
Pipeline From Ankleshwar -Baroda Gas Line to ONGC Colony 


441 


455 


48 


456 


00 


454 
442 


447 


445 


446 


76 


490 
491 
492/ 3 
492/ 2 
979 


00560 
0 2544 
0 1344 
00008 
0 13 36 

05 
0 1168 

68 
000 32 
0 09 44 
00272 
0 00 12 
0 0992 
0 1488 
00464 
(0 02 24 
0 32 18 

15 64 
0 03 04 


496 


State : Gujarat 

Village 


District : Bharuch Taluka : Ankleshwar 

Survey No . Hectare Are Centi 


495 
494 


88 


are 


497 


DIVI 


142 


16 


504 


139 
133 
134 / 1 


0 16 25 
00975 

0 1885 

0 09 10 
[ No . O- 1201 6/ 81 / 84 - ONG- D -4 ] 


631 


___ 


- - - 


- -- - 


632 


633 
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. 


एवापी भारी 


THUVAVI- Contd 


8 


00 


___ 

4 5 
943 

00288 
949 

0 3000 
987/ 1 

1 1024 
987/ 31 05536 
987/ 5 
987/ 4 0 45 28 
0 -12016/ 76/ 84पी . एन . पी .- सी - 4 ] 


633 
943 
949 

030 
987/ 1 

1 10 24 
987/ 31 0 55 36 
987/ 5 

05200 
987 / 4 

0 45 28 
| No. 6 -12016/ 76 /84- ONG- D-41 


52 


00 


[ स 


3. 0 2519. - -. Whereas it appears to the Central Govern 
ment that it is nocemary in tho public intorest that for tho 
trapport of petroloum from Hajira - Bareilly to Jagdishpur 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedole annexed hereto . 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Patroleum and 
Minerals Pipelincs ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government 
heroby declarot its intention to acquire the right of her 
therein . 


का . भा० १. 20 - यप्त केन्द्रीय सरकार को ग्रह प्रतीत होता है कि 
लोकहित मे यह आवश्यक है कि गुजरात राज्य मे छजीरा से बरेली से 
जगशपुर पेष्ट्रोलियम के लिये पाइपलाइन तेल तथा प्राकृतिक गैस प्रायोग 
शारा बिछाई जानी चाहिए । 

पीर यत यह प्रतीत होता है कि ऐसी लाइनो को बिछाने के प्रयोजन 
के लिए एतापायव अनुसूची में वर्णित भूमि में उपयोग का अधिकार अमित 
करना आवश्यक है । 

प्रत अब पेट्रोलियम और पनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रवस्त शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार 
मरफार ने उसमे उपयोग का अधिकार अजित करने का अपना भाष 
एतद्धारा जोषित किया है । 

बशर्ते कि उक्त भूमि मे हितबद कोई व्यक्ति , उस भूमि के नीचे 
पाइपलाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैम प्रायोग,निर्माण और देखभाल प्रभाग , मकरपुरा रोड, बडोदरा - 9 को 
इस अधिसूचना की तारीख से 21 विनो के भीतर कर सकेगा । 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of the pipeline under tho land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road , Vadodara ( 390009 ) . 

And every person making such an objection shall also 
state specifically whether he wishes to be hcar in person or 
by legal practitioner. 


SCHEDULE 


मौर ऐसा आक्षेप करने वाला हर म्यक्ति विनिर्दिष्ट यह भी कपन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई म्यक्तिगत हो या 
किसी विधि व्यवसायी की मार्फत । 


Pipeline from Hajira -Bareilly to Jagdishpur 
State : Gujarat District Badodara Taluka : Dabhoi 


Village 


Survey No . 


Hectare 


Arc 


Centi 

arc 


- - - - 


- - 


- 


- 


- - - - - 


- - - 


- 


- 


- 


THUVAVI 


462 


2 


463 
464 
460 
459 


- - - - 


- 


- 


- - 


- - 


192 


193 


433 


05 


35 


191 


441 
455 


16 


00 


454 


442 


447 


13 


हणीरा-बरेली से जगदीशपुर तक पाइपलाइन बिछाने के लिए । 
राज्य -गुजरात जिला बडोदरा 

तालुका - समोई 
गांग 

मनोक न हेक्टेयर एबाई सेन्टीयर 

3 4 5 
सेजपुरा 

1138 
2256 

4400 
196 

0048 
203 

02192 
197 

2640 
186 

0 49 12 
173 

00978 
185 

00404 
203 

30 56 
कार्ट ट्रेक 0 0336 
206/ पी 

05 
209 
208 

00496 
210 

0 0992 
212 

0 0992 
218 

__ 0384 

0 03 32 
216 

02304 


445 


13 


05 


56 


11 


03 


. 


76 


10 


48 


446 
490 
491 
492 / 3 
492 / 2 
979 
496 
495 
494 
497 
504 
631 


14 


217 


632 


- 


- 


- 


- 


- 
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का० प्रा० – यतः आम्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित मे यह प्रावश्यक है कि गुजरात गज्य में एन . के . सी . मे 
एन००- तक पेट्रोलियम के परिवहन के लिए पाइपलाइन .ोल तथा 
प्राकृतिक गैम आयोग दाग बिछाई जानी चाहिए । 
___ और यमः यह प्रतीत होता है कि ऐसी लाइमो को बिछाने के प्रयोजम 
के लिये एतब द्वारा अनुसूची में मणिम भूमि में उपयोग का अधिकार अजित 
करना प्रावश्यक है । 


2 . 1 


प्रत अब पेट्रोलियम और खानज पाइपलाइन ( भूमि मे उपयोग के 
अधिकार का प्रजन ) अधिनियम , 1962 ( 1962 का 50) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रथम शक्तियों का प्रयोग करते ह ए केन्द्रीय 
मरकार ने उममें उपयोग का अधिकार अर्जित करने का अपना प्रणय 
एतद्वारा घोषित किया है । 

अशर्ते कि उक्त भूमि मे हितबल कोई व्यक्ति , उस भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , मेल नया प्राकृतिक गैस 
प्रायोग, निर्माण और देखभाल प्रभाग, मकरपुग रोड, बडोदरा - १ को इम 
अधिसूचना की तारीख से 21 दिनो के भीतर कर सकेगा । 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिदिष्टतः यह भी कपन करेगा 
कि क्या यह यह माहता है कि उमकी सुनबाई व्यक्तिगत हो या किसी विधि 
विधि व्यवसायी की मार्फत । 


अनुसूची 


सेजपुरा - -- मारी 

211 

01 44 
22 / पी 

66 96 
239 

03696 
243/ पी 

0 21 28 
244 

0 1472 
कार्ट ट्रेक 00560 

काटार 00368 
- - - - - - - - - - - - - -- - 

[ म . 0 -12016/ 74/ 84- प्रो . एन जी . डी . - 4] 
S .O . 2520. Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for tho 
trasport of petroleum from Hajira - Barcilly to Jagdishpur 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission . 

And whorcas it appears that for the purpose of laying 
much pipolino, it is nocessary to acquire the right of uset 
in the land described in the schedule annexed hereto . 

Now , therefore, in exercise of the powers conferred by 
rub- section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 30 of 1962 ) , the Central Government 
hereby declares its intention to acquire the right of usci 
therein . 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division , Makarpura Road , Vadodara ( 390 009 ) . 

And every person making such an objection shall also 
stato specifically whether he wishes to be hear in person or 
by legal practitioner . 

SCHEDULE 
Pipeling from Hjira to Barcilly to Jagdishpur 
State : Gujarat District : Vadi dari Taluka : [ iltu 
Village Block No. Hectare Are Centi 

are 

3 4 5 
SEJPURA 

0 1136 
193 

02256 

04400 
196 

00 48 
203 

2192 
0 264 ) 

0 49 12 
178 

0 0976 
185 

00404 
205 
Cart track 

0336 
206 / P 

0 05 7 
209 

0 10 48 
208 

0 04 96 
210 

0 0992 
212 

() 0992 
218 

00384 
217 

0 03 . 
0 231 04 

00144 
222 / P 

06696 
239 

0 1696 
243 / P 

0 21 28 
244 

0 1472 
Cart track 0 05 60 
Kotar 00368 

[ No. O-12016/ 14 /84- ONG- D -4 ] 


एन० के० १० सी० से एन० के० 82 तक पाइप लाइन बिछाने के लिए । 
राज्म - गुजगत 

जिला -प्रहमपागाव तालुका-विरमगाम 
- . - - - 
गांव 

सर्वे . न , हेक्टेयर एमाई सेन्टीयर 
बालसामण 

77 / 1 

00432 
79/ 3: 0 02 28 
83/ 2 

0 15 24 
83/ 1 

00180 
83/ 3 0 06 24 
84/ 1 
[ म० 0- 12016/ 82/ 84- मो . एन . जी - ही - 4 ] 


01 


1 


04/ 
1 


0068 


192 


- - - - 


- 


- 


191 


187 
186 


S . O . 2521. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from NKBC to NK -82 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission. 


56 


And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto . 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of Uscr in the 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
hereby declares its intention to acquire the right of user 
therein, 


216 
221 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object tu 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road, Vadodara ( 390009 ) . 


And every person making such an objection shall also 
state specifically whether h¢ wishes to be hear in person or 
by legal practitioner. 
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SCHEDULE 
Pipeline From NKEC TINK- 82 
State : Gujarat District : Ahn.cdahal Talt ku . Vihanisianm 
Village 

Survey No Hectare Aic Ceili 


- 


- - - 


- 


- - 


S . O . 2522 . - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
Transport of petroleum flum Hajira - Bareilly to Jagdishipui 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission , 

And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user 
in the land described in the schedule annexed heieto . 


uc 


BALSAŞAN 


77 /1 
79 / 2 
83/ 2 
83 / 1 
83/ 3 
84 / 1 


( 32 
0 02 28 

0 15 24 
00180 
0 06 24 
0 0898 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
hereby declares its intention to acquire the right of user 
therein , 


- 


- 


- 


- 


[ No O-12016/82/84 -ONG- D-4] . 
का० प्रा० 1532 – यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रावश्यक है कि गुजरात राज्य मे हजीग -बरेली से जगदीश 
पुर तक पेट्रोलियम के परिवहन के लिए पाईपलाइन तेल या प्राकृतिक गंम 
पायोग डाग बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनो को बिछामे के प्रयोजन 
के लिए एतद्पानड अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित 
करना आवश्यक है । 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of thç pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission , Construction & 
Maintenance Division, Makarpura Road, Vadodara ( 390009 ) . 


And every person making such an objection shall also 
state specifically whether he wishes to he heas in person or 
by legal practitioner . 


SCHEDULE 


Plpeline from Hajira to Bareilly to Jagdishpur 
State : Gujarat District: Vadodara Teluka : Vaphedia 
Village 

Survey No Hectare Are Centi 


are 


मतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धाग 

की उपधारा ( 1 ) द्वारा प्रवन शकियों का प्रमोंन करते हुए केन्द्रीय 
सरकार ने उसमें उपयोग का अधिकार अर्जिन करने का अपना प्राशय 
एतद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे पाइप 
लाइन बिछाने के लिए प्राक्षेप मक्षम प्राधिकारी, तेल तथा प्राकृतिक गैस 
प्रायोग, निर्माण और देखभाल प्रभाग, मकरपुरा रोड, वडोवग - 9 को इम 
अधिसूचना की तारीख से 21 विनों के भीतर कर सकेगा । 
__ और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत. यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी मृनबाई व्यक्तिगत हो या 
विधि व्यवसायी की मार्फत । 


VESANIYA 


84 


- 


82 


03232 
0 4160 
0 -1264 
1) 65 12 


29 


68 /1 


67/ 2 
69 


10 


प्रमुसूची 
माजीग -बरेली मे जगदीशपुग तक पाइपलाइन बिछाने के लिए । 
राम : -गुजगत जिला : -वडोदग तालका . बागोडीया 
गाय 

पर्ये. नं 

हेक्टेयर एमाई मेन्टीयर 
सणीय 

32 


57 
56/ 6 
54. 
55/ 2 
36/ 3 
35 
34 
33 /1 


- - 


84 


32 


33/ 2 


0 2000 
0 1152 
0976 

1008 
_ 15498 
O-1201 6/75/ 84- ONG- 2-4] 


41 


60 


82 


31 


- - 


74 


[ No, 


68/ 1 
67/ 2 


() 1264 
0 65 12 

0 1714 
00304 
1) 3424 


69 


70 


28 


32 


57 


15 


84 


566 


नई दिल्ली 19 जुलाई , 1994 
का० आ० 25.1...--- यत . केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि गुजगत राज्य में हजीरा मे बरेली 
से जगदीशपुर नक पेट्रोलियम के परिवहन के लिए पानलाइन लेल तथा 
प्राकृतिक गैम आयोग द्वार बिछाई जानी चाहिए । 

और यत यह प्रतीत होता है कि ऐसी लाईनो को बिछाने के प्रयोजन 
के लिए एसदपावन अनुसूची में वर्णित भृमि में उपयोग का अधिकार 
अजिन करना आवश्यक है । 


21 


60 


54 


59 


36 


00 


80 


34 


56 


35 


34 


55/ 
36/ 3 

() 2000 

1) 1 52 
33/ 1 

0 29 76 
33/ 2 

0 1008 

15498 
[ स० ओ- 1 2018/ 75/ 84- प्रो . एन . जी -ही - 4] 


___ अन अब पेट्रोलियम और खनिज पाइपलाइन ( भमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धाग 
3 की उपधारा ( 1 ) द्वारा प्रदत्त गक्तियो का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममें उपयोग का अधिकार अमिन करने का भाना आणय 
एतववाग घोषित किया है । 


_ 


31 


- - 


- - 


[ भाग II - खण्ड 3 (ii ) ] 


भारत का राजपत्र . अगस्त 4, 1984/ श्रावण 13, 1806 
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- 


- 


- 


- 


बशर्ते कि उक्त भूमि में हितबल कोई व्यक्ति , उम भूमि के नीचे 
पाइपलाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी, मेल तथा प्राकृतिय 
गम आयोग , निर्माण और देखभाल प्रभाग, मकरपुग रोध , बडोद ग - 9 को 
इम अधिसूचना की सारीख 21 दिनों के भीतर कर सकेगा । 

और ऐसा आभेप करने वाला हर व्यक्ति विनिर्दिष्टत यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि व्यवसायी की मार्फन । 


45 
Borbai - -Contd , 156 

0 2756 
156 

0 1904 
155 

0 1728 
154 

0 15 66 
153 

000 16 
157 

0 01 28 
[ No. O- 1201 6/60/ 84- ONG- D -4 ] 


फा , आ 2524 - ~ यत केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह आवश्यक है कि गुजरात राज्य में हजीग से बरेली से 
जगदीशपुर तक पेट्रोलियम के परिवहन के लिए पाइपलाइन तेल तथा 
प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 


अनुसूची 
हमीरा से बरेली से जगदीशपुर तथा पाइपलाइन बिछाने के लिए । 
राज्य - - गुमगत 

जिला - - जडोवरा तालुका --- इमोई 
गांव 

मोक नं हेक्टर आर मेन्टीयर 
मोरमार 

1590 

___ 1648 
1580 

01 92 
1570 

1248 
कार्ट ट्रेक 

00 48 
158 

22 56 
1560 

1904 
1550 

17 28 
1540 

1566 
1530 

00 16 
152 0 

01 28 
[सं . 0 - 12016/ 60/ 84- ओ . एम . जी .-जी - 4] 


और यन . यह प्रतीत होता है कि ऐसी लाईनो को बिछाने के प्रयोजन 
के लिए एतपाबद्ध अनुसूची में वगित भूमि में उपयोग का अधिकार 
अजित करना आवश्यक है । 
___ अतः अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि मे उपयोग के 
अधिकार का मर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय 
सरकार ने उसमें उपयोग का अधिकार अजित करने का अपना भाशय 
एतद्वारा घोषित किया है । 

अशर्ते कि उक्त भूमि मे हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाईपलाइन बिछाने के लिए आक्षेप मक्षम प्राधिकारी, तेल तथा प्राकृ 
तिक गैम आयोग , निर्माण और देखभाल प्रभाग, मफरपुरा रोड, बडोदरा - 9 
को इस अधिसूचना की तारीख मे 21 दिनों के भीतर कर सकेगा । 


New Delhi , the 19th July , 1984 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्विष्टतः यह भी कपन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनमाई व्यक्तिगत हो या 
किसी विधि व्यवसायी की मार्फत । 


S. O . 2523. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira -Bareilly to Jagdishpur in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission . 


__ अनुमूची 
हजीर से बरेली से जगदीशपुर तक पाइपलाइन बिछाने के लिए । 


· And whereas it appears that for the purpose of laying 
Buch pipeline, it is necessary to acquire the right of ziser in 
the land described in the schedule annexed hereto . 


राज्य -- गुजरात 


जिला ---- बडोदा 


तालुका - -करजण 


गांव 


सर्वे न . 


हेक्टर 


आर सेन्टीयर 


Now , therefore , in exercise of the powers conferred by 
gub -section ( 1 ) of the Section 3 of the Petroleum and Mine 
rals Pipelincs (Acquisition of Right of User in the land ) 

Act , 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intention to acquire the right of user therein 


लतिपुराटोबी 


0 


00 


16 


08 


80 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , obiect to 
the laying of the pipeline under thc land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road , Vadodala ( 390009 ). 


9/ 3 
9/ 2 
9/ 1 


96 


12 
03 


20 


20 


96 


And every person making such an objection shall also 
state specifically whether he wishes to be hear in person ut 
by legal practitioner. 


04 


03 


20 


कार्ट ट्रेक 
121, 
130 


12 


32 


10 


20 


14/ 1 
14/ 2 


11 


20 


07 


84 


20 


SCHEDULE 
Pipeline from Hajira to Bareilly to Jagdishpur 
State : GujaratDistrict : Vadodara Taluka : Dabhoi 
Village 

Block No . Hec . Are Centiare 
Borbar 159 

0 16 48 
158 

0 0192 
157 

0 1248 
Cart track 0 00 48 
519 GI/ 84 - 3 


16 


14/ 3 
150 

02 
230 23 16 
22/100880 
22/30 1856 
कार्ट ट्रेक 0 0704 


18 
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1 


4 


5 


1 


2 


4 


5 


ललितपटबजारी 


36/ 1 


1832 
00 16 


36/ 2 
37/ 7 
37/ 8 


56 


60 


37/ 9 


96 


15 


38 


34 


56 


60 


20 


9011 
90/ 3 
96/ 2 
961 
96/ पी 


32 


16 


00 


68 


86 


18 


88 


भार्ट ट्रेक 


14 


08 


98 


17 


12 


05 


44 


96 


06 


88 


0288 


Latipu atimbi 13 

0 12 32 
Contd. 1411 

0 10 20 
1412 

0 1120 
1413 

0 20 
16 
23 
22 / 1 
22/ 2 
Cart track 
36/ 1 
36/ 2 
3717 
37 / 8 

01 
37/ 9 
38 
90 / 1 
90 / 3 

___ 47 
96 / 2 

0 16 32 
96/ 1 

0 1600 
96 / P 

0 11 68 
86 

0 1888 
Cart track 

0 1408 

0 17 12 
99 

0 05 
99 /1 
100 / 1 
100 / 2 

0 02. 
119 

0 1488 
117 / 2 

0 07 04 
116 

0272 
114/ P 

0 40 64 
114 

0 12 16 
113 

0 0672 
[ No. 0 -1 / 16/ 49 /84 -CNG- D -4 ] 


14 


88 


99 
99/ 1 
100/ 1 
100/ 2 
1190 
1 17/ 2 
116 
114/ पी 
114 

113 
0 - 120 16/ 49/ 84- ओ 


07 
22 


04 
72 


64 


___ 12 16 

06 72 
एन जी . - डी - 4 ] 


98 


[ ग 


SO. 2524 - -- Whereas it appears to the Central Govern 
rrent that it is neces ary in the public interest that for the 
transpoil of peti uleum from Hajira - Bareilly to Jagdishpur in 
Gilera SL p peline should be laid by ihe Oil & Natural 
Gus Ccnm son 

And wheicas it appears that for the purpose of laying 
such prel ne it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto . 

Now , therefore, in exercise of the powers conferred by 
$ 60 - SSC07 ( 1 ) o the Section 3 of the Petroleum and Mine 
rals Pimel nes Arquisit on of Rght of User in the land ) 
Act 1962. ( 50 of 1962 ) , the Central Government hereby 
declares jis intention to acquire the right of user therein 
____ Provi 17 I that any nerson interested in the said land may . 
with n 21 d . is from the date of this notification , object to 
the lay ng of the pip I ne under the land to the Competent 
Author iy 01 Natural Gas Commission , Construction & 
Mautenance Dr / lon , Makarrura Road, Vadodara ( 390009) 


___ का आ 2525 - ~-यत केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित मे यह अवश्यक है कि गुजरात राज्। मे सहमद ब द 1 से 
14 तक पेट्रोलियम के परिवहन के लिए पाइपल ई . तेल या प्राकृतिक 
गैस आयोग द्वारा बिछाई जानी चाहिए । 

और यत यह प्रतीत होता है कि ऐसी लाईनो को बिछाने के प्रयोजन 
केन लिए एतद्पाबद्ध अनुसूची मे वर्णित भूमि मे उपयोग को अधिकार 
करना आवश्यक है । 


And every person making such an objection shall also 
state spaccally whether he wishes to be hear in person oi 
by •legal practitioner . 

SCHEDULE 
PIPELINE FROM HAJIRA -BAREILLY - JAGDISHPUR 
S ats : Gulja a Dict. . Barodi Taluki : Kaljan 
Vire S .: vey No. Hec - Are Centi . 

tare 

a e 

345 
Litíp latii abi 

0 00 16 
9 / 3 

0 0880 
9 / 2 

0 1296 
0 0320 

0 0 96 
8/ 2 

0 04 64 
Cirt track 

0 0320 
0 00 32 


अत अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि मे उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय 
सरकार ने उसमे उपयोग का अधिकार अर्जित करने का अपना आशय 
एतद्द्वारा घोपित किया है । 


10 


9 / 1 


9 / 4 


बशर्ते कि उक्त भूमि मे हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाइपलाइन बिछाने के लिए आक्षेप सक्षम अधिकारी, तेल तथा 
प्राकृतिक गैस आयोग, निर्माण और देखभाल भाग, मकरपुरा रोड, 
बडोदरा - 9 को इस अधिसूचना की तारीख से 21 दिनो के भीतर कर 
सकेगा । 


[WTTII - QUE 3 ( ii ) ] 
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__ और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि व्यवम यी की मार्फत । 


And whereas it appears that for the purpose of lav ri 
such pipeline, it is necessary to acquire the right of usur in 
the land described in the schedule annexed hereto ; 


__ अनुसूची 
अहमदबाद - 1 से 4 तक पाइप लाइन बिछाने के लिए । 
TIET - - 1197717 f6x7 --3hiaia dintii - - 77 

सर्वे , हेक्टर आर सेन्टीयर 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and M :12 
rals Pipelines ( Acquisition of Right of User in the Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Goveroinent huisby 
declares its intention to acquire the right o . 4 there . n ; 

Provided that any person interestei in the said lard may, 
within 21 days from the date of this not. f.cation , objevi to 
the laying of the pipeline under the ind to the Competent 
Authority , Oil & Natural Gas Commiss on . Consial ton & 
Maintenance Division , Makarpura Road, Vadodera ( 390 , 0 ) ) ; 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person oi 
by legal practitioner . 
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Pipeline from Ahm dabad - 1 to 14 . 
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S . O . 2525. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Ahmedabad - 1 to 14 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas Com 
mission ; 
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3 4 5 
210 / 2 

0 0160 
210 / 8 + 9 

0 05 40 
211 / 1 

0 09 00 
2. 13/3 / 2 

0 00 50 
[ No. O-1 : 016/48/84- ONG- D-4] 

नई दिल्ली , 2 0 जुलाई, 1984 
का . प्रा . ? 26.- -- यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रायश्यक है कि गुजरात गज्य मे अंकलेश्वर बगेडा गैस से 
लाइन प्रो . न . जी . मी . कोलनी तक पेट्रोलियम के परिवहन के लिये 
पाईपाईन मेल तथा प्राकृतिक गैम प्रायोग द्वारा विछाई जानी चाहिए । 


3 4 5 

0 10 40 
117 

0 00 50 
118 

0 10 40 
[म . 0- 120 1 6/ 80/ 84- ओ . एन . जी . डी . 4] 
New Delhi, the 20th July, 1984 


और यत यह प्रतीत होमा है कि ऐमी लाइनों को बिछाने के प्रयोजन 
के लिये एतपाबद्ध अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित 
करना मावश्यक है । 

प्रतः अम पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उप 
धारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमे 
उपयोग का अधिकार अजित करने का अपना प्राशय एतद्वारा घोषित 
किया है । 

बगते कि उम्त भूमि मे हिसबद कोई व्यक्ति , उस भूमि के नीचे 
पाईप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , नेल तथा प्राकृतिक 
गैस आयोग , निर्माण और देखभाल प्रभाग, मकरपुरा रोड, वडोदरा - 9 को 
इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


S . O . 2526 . Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for tho 
Transport of petroleum from Ankleshwar Baroda Gas line to 
ONGC Colony in Gujarat State pipelino ghould be laid by 
the Oil & Natural Gay Commission ; 

And whercas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedulo annexed hercto ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Petroleum and Mine 
Tals Pipelines ( Acquisition of Right of User in the land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodera ( 390009 ) ; 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 


पौर ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि व्यवमायी की मार्फत । 

अनुसूची 
पो . ऐन . जी . सी फोलनी के लिये प्रकलेश्यर बरोडा- गैम लाइन बिछाने के लिये । 
राज्य - गुजरात मिला - - भरुचे तालुका - अंकलेश्वर 
गांव 

सर्वे नं . हेक्टेभर ए प्रार सेन्टीयर 


172 


सुखाडी 


176 
173 
172 
169/ 1 
170/ 1 
155 
156 


0 15 34 
0 1989 
00001 
0 10 14 
0 10 40 


Pipelinc From Ankleshwar- Baroda Gas Line to 
ONGC Colony 
State : Gujarat District : Bharuch Taluka : 
Ankleshwar 
Village 

Survey No . Hec . Are Cen. 
Şurwadi 175 
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0 10 14 
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-- - - - - - - - - - - -- - - - 
का , प्रा . 2327 - - यत : केन्द्रीय सरकार को यह प्रतीत होता है कि 

का , प्रा . 2388 -- यन केन्द्रीय सरकार को यह प्रतीत होता है 
लोकहित मे यह प्रावश्यक है कि गुजरात राज्य में जीर। • बरेली मे कि लोफहित में यह प्रावश्यक है कि गुजरात राज्य में एन . के , ई . के . से 
अगदीणपुर तक पेट्रोलियम के परिवहन के लिये पाईप लाईन तेल नथ । सी . टी . एफ . नॉर्थ कडी तक पेट्रोलियम के परिवहन के लिये पाईपलाईन 
प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाप्तिाए । 

तेल तथा प्राकृितक गैम आयोग द्वारा बिछाई जानी चाहिए । 
और यत्त : यह प्रतीत होता है कि ऐमी लाईनो को बिछाले के प्रयोजन 

और यतः यह प्रतीत होता है कि ऐसी लाईनो को बिछाने के प्रयोजन 
के लिये एतत् पाबद्ध अनुमुघी में धणित भूमि में उपयोग का अधिकार 

के लिये एतपाबद्ध अनुसूमी में वर्णित भूमि में उपयोग का अधिकार 
अजित करना प्रावश्यक है ; 

अजित करना मावश्यक है । 
प्रतः श्रम पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 

प्रत. अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 
अधिकार का अनन ) अधिनियम , 1962 ( 1962 का 50 ) की धाग 3 

अधिकार का प्रर्शन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय मरकार 

3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
में उममे उपयोग का अधिकार जित करने का अपना प्राशय एतद्द्वाग 

मरकार ने उसमे उपयोग का अधिकार अजित करने का अपना प्राशय 
घोषित किया है : 

एसद्वारा घोषित किया है : 
बार्ते कि उक्त भूमि में हितवद्ध कोई हाक्ति , उस भूमि के नीचे 
पाईप लाइन बिछाने के लिए माक्षेप मक्षम अधिकारी , तेल तथा प्राकृतिक 

बशर्ते कि उक्त भूमि में हितबस कोई व्यक्ति , उम भूमि के नीचे पाईप 

लाईन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, नेल तथा प्राकृतिक गैस 
गैम प्रायोग , निर्माण और देखभाल प्रभाग, मफरपुग रोट, बडोदग- 9 को 

अायोग, निर्माण और देखभाल प्रभाग , मकरपुरा रोड , वडोवग - 9 को 
इस अधिसूचना की तारीख 21 दिनों के भीतर कर मकेगा ; 

इस अधिसूचना की तारीख 21 दिनों के भीतर कर सकेगा ; 
पोर ऐगा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत यत्र भी कथन 

___ और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टताः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 

करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि -व्यवमायी की मार्फन । 

किसी विधि व्यवमागी की मार्फत । 
अनुसूची 

अनुसूची 
हजीग - बरेली से अगवीणपूर तक पाइप लाइन बिछाने के लिए । 

एन . के . ई . के . मे मी . टी . एफ . नार्थ कडी तक पाइप लाइन बिछाने के लिए 
राज्य - गुजरात जिला - - बडोदरा 

तालुका -... इमाई 

राज्य - गुजराप्त जिना - मेहगाना तालुका----कडी 
गाव छलाफ नं . हेक्टेयर एपार मेन्टीयर 

गांव 

म . न . 

हेक्टेयर ए पारई सेन्टीयर 
- - - -- - - 
कोठारा 

॥ 
99 13 

0 
12 

37 20 

कार्ट ट्रेक 
100 53 28 

0 01 20 
00416 

00800 
[ म . 0 - 1 2016/ 79/ 8 1- प्रो . एन . जी . डी .- 4] 

[ सं . 0 - 12016/ 78/ 84- मो . एम . जी - ठी - 4 ] 

S . O . , - Whereas it appears to the Central Govern 
s. o . 2527. - Whereas it appears to the Central Govern 

ment that it is necessary in the public interest that for the 
ment that it is necessary in the public interest that for the 

transport of petroleum from NKĖK to CTF N . Kadi in 
transport of petrolcum from Hajira -Bareilly to Jagdishpur in 

Gujarat State pipeline should be laid by the Oil & Natural 
Gujarat Statc pipeline should be laid by the Oil & Natural 

Gas Commission ; 
Gas Commission ; 
And whereas it appears that for the purpose of laying 

And whereas it appears that for the purpose of laying 

such pipeline, it is necessary to acquire the right of user in 
such pipeline , it is accessary to acquire the right of user in 

the land described in the schedule annexed hereto ; 
the land described in the schedule annexed hereto ; 
Now , therefore . in exercise of the powers conferred by 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and Mine sub- section ( 1 ) of the Sucction 3 of the Petroleum and Mine 
rala Pipelines (Acquisitiob of Right of User in the land ) 

ruls Pipelines (Acquisition of Right of Uscr in the land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby Act, 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intention to acquire the right of user therein : 

declares its intention to acquire the right ot liser therein ; 
Provided that any person interested in the said land nay, 

Provided that any person intercsted in the said land may , 
within 21 days from the date of this notification, object to within 21 days from the date of tbis notification , object to 
the laying of the pipeline under the land to the Competent the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodara ( 390009). Maintenance Division , Makarpura Road , Vadodia ( 390009 ) ; 
And every person inaking such an objection shull also 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or state specifically whether he wishçs to be hear in person or 
by legal practitioner . 

by legal practitioner . 
SCHEDULE 

SCHEDULE 
Pipeline from Hajira - Barcilly to Jagdishpur 

Pipeline From N . K . E. K . to CTF N. Kadi 
State : Gljarët, District : Vidorlara , Tal ika :Dabhoi State : Gujarat, District : Mehsana , Taluka : Kadi 
Village Block No . Hec. Are Cen. Village 

Survey No . Hec . Are Cen. 
Kothara 99 0 13 12 Chalasan 93 

0 37 20 
100 0 53 28 

Cart track 001 20 
Boundary 0 0446 

0 0800 
[ No. 0 -12016 / 79 / 84 - ONGD 43 

[ No. 0 - 12016 / 78- 84 -ONGD 4 } 


चालामण 


71 


71 


- 


- - 


169 
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का . पा रां . 2529 . - यन केन्द्रीय सरकार को ग्रह प्रतीत होना Authority , Oil & Natural Gas Commission , Construction & 

Maintenance Division, Makarpura Road , Vadodara ( 390009 ) . 
है कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य मे श्रो . एन . जी . 
मी , मेहमाना कालोनी को गैस देने के लिए गेट्रोलियम के परिवहन के 

And every person making such an objection shall also 

state specifically whether he wishes to be hear in person or 
लिये पाइपलाइन तेल तथा प्राकृतिक गैग आयोग द्वारा बिछाई जानी 

by legal practitioner . 
चाहिए ; 

SCHEDULE 
___ और ५ सः यह प्रतीत होता है कि ऐमी लाइनों को बिछाने के प्रयोजन 
के लिये एतद्पावन अनुसूची में वर्णित भूमि में उपयोग का अधिकार Pipeline For Gas Supply to ONGC, Mehsana Colony 
अजित करना प्राथश्यक है ; 

State : Gujarat District & Taluka : Mehsana 
प्रत अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के अधिकार 

Villa . ge 

Survey N ). Hu. Are Cen 
का अर्जन ) अधिनियम, 1962 ( 1962 या 50 ) की धारा 3 की उपधारा 

H duva 
( 1 ) द्वारा प्रदत शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार ने उममें 

148 / 2 

0 1368 
उपयोग का अधिकार अजित करने का अपना प्राशय एतद्द्वारा घोपित 

Hanumant 148/ 1 

0 07 68 

144 
किया है : 

0 1105 
J52 

0 14 75 
यणर्ते कि उक्त मूमि में हितब कोई व्यक्ति , उम भूमि के मीचे पाईप 

151 

0 06 00 
लाइन बिछाने के लिए आक्षेप गक्षम प्राधिकारी , सेल तथा प्राकृतिक गैस 

156/ 3 

05 28 
आयोग , निर्माण और देखभाल प्रभाग , मकरपुरा रोड, यडोदरा- 9 को 

156/ 2 

0924 
इम अधिसूचना की तारीख के 21 दिनो के भीतर कर सकेगा : 

156/ 1 

0 09 12 
और रोमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कथन 

157 

0 17 16 

159 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 

0 1728 
फिमी विधि व्यवसायी की मार्फत । 

Cart track 

0 00 96 

() 03 60 
अनुसूची 

176 

03472 
प्रो एन . जी मी . , मेहसाना, कालौनी को गैस देने के लिये 

[ No . 0 - 12016 / 77 / 84-ONGD 4 ] 
राज्य - - गुजरात जिला और ताल का - मेहसाना 

का , आ . 2580 -- यत. केन्द्रीय सरकार को यह प्रतीत होता 
गोम सर्वे नं . हेक्टर ए मारई सेन्टीयर 

है कि लोकहित में यह आवश्यक है कि गुजरात राज्य में हजीरा 
148/ 2 0 1368 

बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन के लिये पाईपलाईन तेल 
हेटुवा- हणमंत 

148 / 1 00763 

मया प्राकृतिक रौम आयोग द्वारा बिछाई जानी चाहिए ; 
144 

____ और यराः यह प्रतीत होता है कि ऐमी लाईनों को बिछाने के प्रयोजन 
152 

0 1 75 के लिये एसद्पाबस अनुसूची में वर्णित भूमि मे उपयोग का अधिकार 
151 

00600 अजित करना आवश्यक है ; 
156/ 3 

28 

अत अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग का 
156/ 2 

09 

अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धार। 3 की उपधार। 
156/ 1 

0 09 12 ( 1 ) चार पदन शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 

0 17 16 उपयोग का अधिकार अजित करने का अपना आशय एनद्वारा घोषित 
159 

किया है : 
कार्ट ट्रेक 0 00 96 

बशर्ते कि उन भूमि में हितया कोई व्यक्ति, उम भूमि के नीचे 
_00360 

पाईप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , तेन तथा प्राकृतिक 
176 0 24 72 

गैस आयोग , निर्माण और देखभाल प्रभाग, मकरपुरा रोड, वडोदग- 9 को 

इस अधिमूचना की तारीख 21 दिनों के भीतर कर सकेगा : 
[ सं . 0 - 120 16/ 77/ 84- प्रो . एन . जी - डी ) ] 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टन यह भी कयन 

करेगा कि क्या वह यह चाहता है कि उनकी सुनय ई व्यक्तिगत हो या 
S. O . 2529.--- Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 

विसी विधि - ज्यायमायी की मार्फत । 
transport of petroleum from Gas Supply to ONGC, Mchsania 

अनुसूची 
Colony in Gujarat State pipeline should be laid by the Oil 
& Nalulul Gas Commission ; 

हमीरा . बरेली से जगदीशपुर तक पाइप लाइन बिछाने के लिए 
And whereas it appears that for the purpose of laying 

राज्य -.- गजरात जिला - वडोदरा 

तालफा - - वासोडीया 
such pipeline , it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

गाव 

मर्वेम . हेक्टेयर ए आर सन्टीयर 
Now , therefore, in exercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of the Petroleum and Mine 
rals Pipelincs (Acquisition of Right of User in the land ) 

वेजलपुर 

0 2 72 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby 

175 

( 3280 
declares its intention to acquire the right of user therçin : 

176 

1852 
Provided that any person interested in the said land ni 

177/ 1 + 2 () 495 2 
within 21 days from the date of this notification, object to 
the laying of tho pipeline under the land to the Competent 

[ स . 0 - 12016/ 73/ 84 - ओ . एन . जी . डी .4] 


11 


05 


05 


24 


12 


157 


17 


28 


169 


- 


- 


108 


72 


12 


11 


50 


(00 


08 


44 


18 


231 


57 


224 
223 
222 


176 


04 


60 
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S. O . 2530 - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
trans, ort of petroleum from lajia -Bareilly to lagdishpur in कायावरोहण - जारी 496/ 2 

00 
Gujarat Ştatc pipeline should be laid by the Oil & Natural 

496/ २ 

00870 
Gas Commission ; 
And whereas it appears that for the purpose of laying 

174 
such pipeline it is necessary to acquire the right of user in 

175/ 1 

1) 380 
the land des cibed in the schedule annexed bereto ; 

465 

01 
Now , therefore , in exercise of the powers confeired by 

464 
sub - section ( 1 ) of the Section 3 of the Petroleum and Mine 
rals Pipelines ( Acquisition of Right of User in the land ) 

463 

34 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby 

कार्ट ट्रेक 

005 
declarcs ity intent on to acquire the right of user therein ; 

235 

28 80 
Provided that any person interosted in the said land may, 
within 21 days from the date of this notification, object to 

228 

00005 
the laving of the pipeline under the land to the Competent 

232 

56 
Authority , 0 :1 & Natural Gas Commission , Construction & 
Maintenance Pivision, Makarpura Road, Vadodera ( 390009 ) ; 

03 
And every pe: son making such an objection shall also 

2 27/ 1 

00080 
atate specifically whcther he wishes to be hear in person or 

227/ 2 

0 0880 
by legal practitioner . 

225 

0 20 18 
SCHEDULE 

32 00 
Pipeline From Hajira to Bareilly to Jagdishpur 

02 08 
State : Gujarat District : Vadodara Taluka : Vaghodia 

00020 
569/ 2 

02060 
Villace Survey No. Hec Art . Cen. 

3458 

0 11 20 
Vejalpur 108 0027 

3459 

0 1000 
175 0 3280 

3457 

0 07 20 
0 18 52 

3460 

( 1630 
177/1 + 
2 0 49 52 

3464 

00450 
3462/ 1 

0 1000 
[ No. 0 -12016 / 73 / 84-ONGD 4] 

3462/ 2 
का . आ . 2531 यतः केन्द्रीय सरकार को यह प्रमीत होता है कि 

3463 

0 2260 
लोन हित में यह आवश्यक है कि गुगगल राज्य में हजीर मे बरेली से 

34781 

() 1090 
जगवी गपुर तक पेट्रोलियम के परिवहन के लिये पाईपलाईन लेल मथा 

3475/ 2 

15 20 
प्राकृितक गैस आयोग द्वारा बिछाई जानी चाहिए । 

3358 

(06 (08 
568 

12 
और, यन. यह प्रतीत होता है फि ऐमी लाईनों को बिछाने के प्रयोजन 

567 

280 
के लिये एनद्गाबर असुसूची में वर्णिन भूमि में उपयोग का अधिकार 

01 70 
अजित करना यावश्यक है । 

2160 
___ अन , अब , पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 

561 

27 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 

560 

03 
की उपधारा ( 1 ) द्वारा प्रदन शक्तियों का योग करते हुए केन्द्रीय 

559 
मरकार ने उसमे उपयोग का अधिकार अजित करने का अपना राय 

000 30 
एतद्वारा घोषित किया है । 

फाट देक 

0560 
___ बशर्स पि उफ भूमि में हिसबद्ध कोई व्यक्ति उम भूमि के नीचे 

524/ 3 

00 10 
पाईप लाइन बिछाने के लिए आक्षेप माक्षम प्राधिकारी , तेल तथा प्राकृतिक 
रोम आयोग, निर्माण और देखान प्रभाग , मकरपुरा रोड, वडोदरा - 9 को 

525 

13 30 

526 
इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

4 - 1 
____ और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टनः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्गित हो या 

527/ 1 

20 
किसी विधि व्यावमायी की मार्फन । 

527/ 2 

527/ 6 
अनुसूची 

5 27/ 5 

14 
हजीरा से बरेली से जगदीशपुर नक पाइप लाइन बिछाने के लिए । 

527/ 4 

17 
राज्य ----गुजरात जिला - - वडोदरा तालुका - भौई 

कार्ट टेक 

0 1300 
गाँव ___ सर्वे न ठेम्टेयर आर सेन्टीयर 

494 

_ 0 04 50 
1 

490/ 2 

00200 
फायावरोहण 07 20 

Waste land 

0 2800 
496 / 1 0 2600 

[ सं० 0 -12016/ 70/ 84- ओ० एन . जी -डी० 4] 
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566 


565 


20 


00 


00 
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558 


30 


00 


527 


07 


" 


0 


12 


0 


) 


00 


80 


17 


00 


(04 


50 


492 
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- 


TA 


S . O . 2531, - - Whereas it appears to tho Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroloum from Hajira - Bareilly to Jagdishpțir 
Gujarat Statc pipeline should be laid by the Oil & Natural 
Gas Commission ; 


KayaVirahan 


3475/ 2 
3358 
568 


0 
0 


45 
15 20 
06 08 


- -cntd. 


567 


And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of liscr in 
the land described in the schedule annexed heretu ; 


566 
565 
561 


Now , therefore, in exercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of the Petroleum and Mine 
raly Pipelines (Acquisition of Right of Uscr in the land ) 
Act. 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intention to acqulre the right of user therein ; 


560 


559 


Provided that any person interosted in the said land may, 
within 21 days from the date of this notification , object to 
tho laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division, Makarpura Road , Vadodera ( 390009) ; 


558 
Cast track 
524/ 3 
525 
526 


0 


13 


And every person making such an objection shall also 
state specifically whether he wishes to be hear in person o 
by legal practitioner , 


527 


SCHEDULE 
Pipeline form Hajira - Bareilly - Jagdishpur 
State : Gujarat District : Vadodara Taluka : Dabhoi 
Village Survey No . Hec - Are Cen 

tare tiare 


527/ 1 
527/ 2 

____ 12 
527 / 6 

009 
527/ 5 

0 14 
527 / 4 

0 17 
Cart track 

0 1300 
494 

0 0450 
490/ 2 

0 0200 
Waste land 0 2800 

[ No. O- 12016/ 70 / 84- ONG - D .41 


1 


2 


3 


4 


5 


Kayavarohan 


492 
496/ 1 
496/ 2 
496/ 3 


0 07 20 
0 2600 
0 1200 
0 06 70 
0 1150 


474 


475 / 1 
465 
464 


463 


0 


05 


का . आ . 2332--- यत: केन्द्रीय सरकार को यह प्रतीत होता है कि लोका 
हित में यह आवश्यक है कि गुजरात राज्य मे हजीरा से बरेली से जगवीश. 
पुर नमः पेट्रोलियम के परिवहन के लिये पाईपलाईन तेल तथा प्राकृतिक 
गम आयोग द्वारा बिछाई जानी चाहिए । 
___ और, यत , यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 
के लिये एतदपाबत अनुसूची में वणिप्त भूमि में उपयोग का अधिकार 
मिस करना आवश्यक है । 
___ अन., अब , पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
मरकार ने उममें उपयोग का अधिकार अजित करने का अपना आशम 
एतद् द्वारा घोषित किया है । 

बशर्ते कि उम्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाईप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैस आयोग, निमणि और देखभाल प्रभाग, मकरपुरा रोए , वडोदरा- 9 को 
इम अधिसूचना की नारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टसः यह भी कथम 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
फिमी विधि व्यवसायी की मार्फत । 


Cart Track 
235 
228 
232 
231 
271 / 1 
227/ 2 
225 


80 


0 


0080 

80 


48 


224 
223 


0 
0 


02 08 
00 20 
2060 


222 
569/ 2 
3458 
3459 
3457 
3460 
3464 
3462 / 1 
3462 / 2 
3463 
3475 / 1 


अनुसूची 
हजीरा से बरेली से जगदीशपुर तक पाइप लाइन बिछाने के लिए । 

राज्य-- - गुजरात जिला बडोपरा तालुका - - उमौई 
-- -- - - - - -- -- - - - 
गांव 

ब्लाक नं . हेक्टर आर सेन्टीयर 


16 30 
0 04 50 
0 1000 
0 04 60 
0 2260 
0 1090 


___ 


2 


3 


4 


5 


छजाल 


बाउन्ड्री 


0 1000 
00144 


442 
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3 


4 


5 


SCHEDULE 
Pipeline from Hajira - Bareilly - Jagdishpur 
State : Gujarat District : Vadodara Taluka : Dabhoi 


छताल 


1-11 


01 60 
5840 


437 


386 


26 


08 


Village 


Block No. 


389 


38 


72 


Hec- Are 
tare 


Cen 
tiare 


11 


52 


390 
391 
393 
कार्ट ट्रेक 


2 


3 


4 


5 


Chhatral 


391 


29 20 
0 1864 
00800 
0 00 76 
0 2288 

00 16 
03768 


337 
338 


0 1000 
0 01 44 
0 01 60 
0 58 40 


383 


26 


382 


24 


64 


Boundary 
442 
441 
437 
386 
389 
390 
391 
393 
Cart track 


378 


379 


369 


370 


371 


374 


363 
355 


018 

0 08 
009 

0 22 
000 
0 37 


337 
338 


354 


03 


52 


68 


345 


0 64 16 
4 1296 

27 20 
03952 
0 17 12 
0 0752 
0 1600 
0 0352 
0 2800 

32 
0 2004 
(0 24 06 
00432 
0 00 16 
___ 0 2808 

0 12 16 
0 01 78 


383 
382 


08 


064 


343 
344 
333 


378 
379 


369 


354 


244 


246 


28 


2.17 


254 
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370 
371 
363 
355 
354 
345 
343 
344 
333 
334 
244 
246 


S. O . 2532. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira -Bareilly to Jagdishpur in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 


0 04 32 
0 00 16 
0 2608 
0 12 16 
00176 


247 


254 


And whercas it appears that for thc purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 


INo. 0 -12016 /63 /84-ONGD 4] 


Now , therefore, in exercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of the Petroleum and Mine 
rals Pipelines (Acauisition of Right of User in the land ) 
Act. 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intontion to acquire the right of user therein ; 


का . आ० 2533 -- -यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह आवश्यक है कि गुजरान राज्य में हजीरा से बरेली से 
जगदीशपुर तक पेट्रोलियम के परिवहन के लिये पाईपलाईन तेल तथा 
प्राकृतिक गौस आयोग द्वारा मिछाई जाधी चाहिए । 


और यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 
के लिये एतद्पाबद्ध अनुसूची में वर्णिन भूमि में उपयोग मा भधिकार 
अजित करना आवश्यक है । 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority Oil & Natural Gag Commission , Construction & 
Maintenance Division , Makcrpura Road, Vadodara ( 390009 ) ; 


अन अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग के 
अधिकार .क अर्जन ) अधिनियम, 1962 ( 1962 का 50 ) की धारा 3 
को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उममें उपयोग का अधिकार अर्जित करने का अपना आशय एतद्वारा 
घोषित किया है । 


And every person making such an objection shall also 
state specifically whether he wishes to be heur in person or 
by legal practitioner. 
519 Gf/ 84 - 4 
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बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाईप साइन बिछाने के लिए आक्षेप ममाम प्राधिकारी , तेप तथा प्राकृतिक 
गैस आयोग, निर्माण और देखल ग, मफरपुरा रोड , पोदरा- 9 को 
इस अधिसूचना की तारीख से 21 विमों के भीतर फर, केगा । 

और ऐसा माक्षेप करने वाला हर व्यक्ति विनिर्विष्टतः यह भी कपन 
फरेगा कि क्या वह यह चाहता है कि उममी सुनवाई स्थगित हो या 
किसी विधि व्यवसायी की मार्फत । 


SCHEDULE 
Pipcline from Hajira - Bareilly -J: gdishpur 
State : Gujarat District : Vadodara Taluka : Dabhoi 
Village Survey No . Hec - Are Ce11 

tarc t iare 
Kadadharpura Waste land 0 02 40 

0 01 12 

0 1456 
03088 

0336 


अनुसूची 
हीरा से बरेली से जगदीशपुर तक पाइप लाइन बिछाने के लिए , 


गुजराप्त जिला : यसोदरा 


तालुका : वभोई । 


गोप 


मर्वे नं . 


हेक्टेयर ए भाई सेन्टीयर 


63 / 1 
6372 


मरधरपुरा 


म्य भी 


56 


55 


28 


54 


51 


49 


631 
63/ 2 


0240 

01 12 
0 1456 
__ _0 3088 
00336 
0 2368 
0 1296 
0 13 12 
0 1894 
00408 
0 31 44 
03552 
_ 00192 

() 40 16 
05504 
00640 
00799 


60 / P 

0 35 
0 0129 
0 40 16 

0 5504 
27 

0 06 40 
Wasto land 0 07 99 
P . K , RAJA GOPALAN Desk Office : 

No. 0 - 12016 / 62 / 84- ONGD 4 ] 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

(स्वास्थ्य विभाग ) 

मई दिल्ली, 14 जूम, 1964 
का० प्रा० 2534. - यतः दन्त चिकित्मक प्रधिनियम , 1948 ( 1948 
का ( 16 ) की धारा 3 के खण उप ( घ ) का अनुसरण करते हुए निम्न 
लिखित प्रक्तियों को उनके माम के सामने उल्लिखित विश्वविद्यालयों द्वारा, प्रत्येक 
व्यक्ति के सामने दी गई चयन की तारीख में भारतीय दंत चिकिस्मा 
परिषद् के सदस्यों के रूप में निर्वाचित किया गया है अर्थात्: -- 


61 


60/ पी 


32 


31 


40 


28 


27 


यर्य भूमि 


पी . के . राजगोपालन डेस्क अधिकारी। 
[स . ओ .- 1 2016/ 62/ 84- ओ . एम . जी . डी - 4] 


मयस्यों का विवरण 


निर्वाचित काने वाले निर्वाचन की 
विश्वपिचालय का माम सारीमा 


S .O . 2533, - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira -Bareilly to Jagdishpur in 
Gujarat Stato pipeline should be laid by the Oll & Natural 
CB Commission ; 


And whorong It appears that for tho purpose of laying 
auch pipeline, it is nocessary to acquire the right of uger in 
the land described in the schedule anne ved hereto ; 
___ Now, therefore , in cxercise of the powers conferred by 
sub-Hection ( 1 ) of the Section 3 of the Petroleum and Miner 
rals Pipelines (Acquisition of Right of User in the land ) 
Aot . 1962 ( 50 of 1962 ) , the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any perdon interested in the said land may, 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Ntural Gas Commission, Construction & 
Maintenance Division, Makarpura Road , Vadodera ( 390009 ) ; 


1. डा . वी . पी . राजन मद्रास विश्वविद्यालय G- 2-1984 

बी . एस . सी ., एम . डी . एस . 
प्रिंसिपल , मद्रास रेंटल कालेज , 

मद्रास । 
2. डा . प्रबीरलाल मुखोपाध्याय , फलकना विश्वविधालय 21- 12- 1983 

एम . बी . बी . स ., एम एम . 
डी .एल. प्रो ,, प्रोफेसर, 
कान, माक , गला, विभाग , 
कलकत्ता मेडिकल कालेज , 
कलकत्ता । 

- - - - 
मतः अब उक्त मधिनियम की धारा 3 के खण्ड ( घ ) के अनुसरण 
में 24 जनवरी, 1984 को स्वास्थ्य और परिवार कल्याण मंत्रालय, भारत 
सरकार की अधिसूचना संख्या का . प्रा . 430 द्वारा पुनः प्रकाशित भारत के 
सरकार के पूर्ववर्ती स्वास्थ्य मंत्रालय की अधिसूचना संख्या एफ . 10- 10/ 


And overy person making such an objection shall also 
kate specifically whether he wishes to be hear in person or 
by logal practitioner, 
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6 - 2 - 84 


Madras 
University 


"2. Dr . B. P. Rajan, 

B. Sc . M . D . S . , 
Principal, 
Madras Dental Collegc, 
Madras . 


48-पम- 1 दिनांक 12 अप्रैल, 194 ) मे निम्मलिखित और संशोधन करती 
है , अर्थात् . -- 

उक्त प्रधिसूचना म "धाग । के खण ( घ ) के अधीम निर्वाचित " 
शीर्ष के अन्तर्गत, 

( क ) क्रम संख्या 2 और उसमें मम्बन्धित प्रविष्टियों के स्थान पर 
निम्नलिखित श्रम संख्या और प्रविष्टियां प्रतिस्थापित की जाएंगी प्रर्थात् : --- 
" 2 डॉ . बी . पी गन, मद्रास विश्वविद्यालय 6- 2-1984 " 

बी . एम . मी . एम डी . एम 
प्रिंसिपल , 
मद्रास रेटल कालेज, मद्राम 

( ख ) क्रम मझ्या 13 और उसमे सम्बन्धित प्रविष्टियो के माप निम्म 
विखित क्रम संख्या और प्रविष्टियां रखी जाएंगी अर्थात . --- 
" 14 डॉ . प्रमोग्लाल मुखोपाध्याय, कलकत्ता विण्वविद्यालय 21- 12- 1983 " 


( b ) after scrial number 13 and the entries relating therete , 
the following serial number and entries shall be inserted of 
Thamely :- - 


" 14 . Di . Abirlal 

Calcutta 

21 - 12 - 83 " 
Mukhopadhyay 

University 
MBBS , MS, DLO , 
Professor, 
Department of E . N . T . 
Calcutta Medical 
College, Calcutta . 
- - - - - - - - - - -- - - - - - - - - - 

[ No. V - 12013/1 / 84 -PMSJ 


नई दिल्ली, 17 जुलाई, 1984 


एम . बी . बी . एस . , 

एम . एस . डी . एल . 
मो०, प्रोफेसर, कान , नाक, गला , 

विभाग , 
मालकसा मेडिकल कालेज , कलकता । 

[ सं० मी -120 131/ 84-पी०एम . एस . ] 
MINISTRY OF HEALTH AND FAMILY WELFARE 

___ D - pa tm- at of H ; lth 

New Delhi, the 14th June , 1984 
S . O . 2534..... Whereas in pursuance of clause ( d ) of section 
3 of tho Dontists Act 1948 (16 of 1948 ) the following persons 
have been elected by the Universities indicated against their 
names to be the members of the Dental Council of India with 
offoct from date of clection shown against cach namely : 

- - - - - -- - - - - - - - - - 
Particulars of Members Name of the Date of 

University which cloction 
elected him. 


का०मा० 25 35, --- यत दंत चिकित्सक अधिनियम , 1946, ( 1948 
फा 16 ) की धारा 3 के खण्ड ( क ) के प्रमुसरण में कर्नाटक पन्त 
चिकत्सा परिषद् ने 25 अप्रैल , 1984 से ग . यू . एस . मोहमवास 
भायक , बी . डी . एस ., जेंटल सर्जन, पट्टावर नन्दीगुहा रोड , मंगलौर को 
डा . पी . एस . देसाई के स्थान पर भारतीय दंत चिकित्सा परिषद का 
सवस्य निर्वाचित किया है । 
__ प्रतः प्रय उक्त अधिनियम की धारा 3 के अनुसरण में केनीय 
सरकार एतद्वारा भारत सरकार के पूर्वावर्ती स्वास्थ्य मंत्रालय की 12 
अप्रैल , 1949 की अधिसूचना संम्बा एफ . 10- 10/ 48- एम 1 में , जो 
24 जनवरी , 1984 को भारत सरकार के स्वास्थ्य और परिवार कल्याण 
मंत्रालय ( स्वास्थ्य विभाग ) की अधिसूचना संख्या का . प्रा . 430 द्वारा 
पुमः प्रकाशित की गई थी , निम्नलिषित और संशोधन करती है अर्थात् : 

उक्त अधिसूचना में "धारा 3 के उपबन्ध के साथ पठित खण्ड ( क ) 
के अधीन निर्वामित शीर्ष के प्रम्सर्गत क्रम संख्या 7 और उससे संबंधित 
प्रविष्टियों के स्थान पर निम्नलिखित क्रम संख्या पौर प्रविष्टियां रखी 
जाएंगी प्रति : --- 


- 


- - - - 


- - 


- - - -- - 


- - 


- 


- 


- 


- - - - - 


- - 


- 


- 


- 


- - 


6 -2-1984 


21 12 1984 


1. Dr. B . P. Rajan B .Sc. Madras University 

M . D . S . • Principal Madras 
Dental College Madras . 
2 . Dr . Abirlal 

Calcutta 
Mukhopadhyay 

Uuiyersity 
MBBS , MS , DLO , 
Professor , Department of 
E .N . T . Calcutta Medical 
College, Calcutta. 

- - - - - - - - - - - - - - -- - -- -- -- - 
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निर्वाचित 


" 7. रा . यू . एस . मोहनवाम 

डेंटल सर्जम, पट्टापर 
मन्दी गधा रोड, 
मंगलौर 675001 


कर्नाटक दंत 25- 4- 1984 
चिकित्सा 
परिषद् 


- - 


-- - 


- 


- - - - 


Now , therefore, in pursuance of clause (d ) of section 3 of 
the said Act, the Central Governmenthereby makes the following 
furthor amendments in the notification of the Government of 
India in the earstwhile Ministry of Health No . F. 10 -10/ 48 MI 
dated the 12 April , 1949, as republished by the notification 
of the Government of India in the Ministry of Health and 
Family Welfarc No . 5. 0 . 430, dates . the 24th January , 1984 
namely : 


[ सं० वी -12013/ 3/84- पी . एम . एस . ] 

कु . सी . सिंचुरी, प्रवर सचिव 


Now Delhi, the 17th July , 1984 


In the said notifcation undor the heading " Elected under 
clausc (d ) of section 3 " . 


S .O . 2335 . — Whereas in pursuance of clause (a ) of soction 
3 of the Dentists Act , 1948 (16 of 1948 ), Dr. U. S . Mohandas 
Nayak, BDS , Dental Surgeon , Attavar Nandigudda Road , 
Mangalore, has been clected to be a member of the Dental 
Council of India by the Karnataka Dental Council with edoct, 
from the 25th April , 1984 vice Dr. G . S . Desai%; 


(..) for serial number 2 and the entries relating thereto , 
the following serial number and entries shall be substituted , 
namely : 
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qualiAcation “ M . B . B . S ." granted by the University of Karach 
(Pakistan ) shall be a rocognised niodical qualification for the 
purposes of that Act. 

INo. V. 11016/ 3/ 84- ME( P)] 
R . N . TEWARI , Dy. Secy . 


Now therefore, in pursuance of scction 3 of the sald Act, the 
Central Government horeby makes the following further 
mondments in the notification of the Government of India 
in the curst while Munstry of Health , No. F . 10 - 10 /48-MI, 
dated the 12th April, 1949, As republished by the notification 
of the Government of India in the Ministry of Health and 

Family Wolfare ( Department of Health) No . S. O . 430 , dated 
the 24th January, 1984 , najncly : 

In the said notification , under the heading " Elected under 
clause ( a ) read with proviso to section 3 " for serial number 
7 and tho uniries relating thereto , the following serial number 
and entries shall be substituted, nitinely : 


25- 4- 1984 " 


Karnataka 
Dental 
Council 


" 7. Dr. US. Mohinclas Elected 

Nayak, Dental 
Surgeon , Allavar 
Nandigudda Roach, 
Mangalore 
575001 . 


[ No. V . 12013/3/ 84/- PMS] 
KUM . C . CINTURY , Under Secy . 


नई दिल्ली, 28 जुलाई, 1984 

आदेश 
का० आ० 2538.-- - यम: केन्द्रीय सरकार ने भारत सरकार के स्वास्थ्य 
मंत्रालय की 7 जुलाई, 1984 की अधिसूचना सं० वी० 1 10 16/ 3/ 
84-एम० ई० (पी० ) द्वारा यह निवेश दिया है कि करानी विश्वविद्यालय 
( पाकिस्तान ) द्वारा प्रदत्त चिकित्सा पाईना एम० मी० बी० एम० भारतीय 
चिकित्सा परिषद् अधिनियम , 1956 ( 1956 का 102वां ) के प्रयोजन 
के लिए मान्यता प्राप्त चिकित्सा अहंसा होगी : 

और यतः डा० ( श्रीमती ) तम्स्सुम अमीर वली (विवाहपूर्व तबस्सुम 
पारा अम्बासी ) ओ उक्त प्रहंता रखती हैं । फिलहाल डा . पालवी स्मारक 
अस्पताल , बगदगंज , नागपुर के माप धर्मार्थ कार्य के लिये संबंद्ध है ; 

प्रतः प्रब उक्त अधिनियम की धारा 14 की उप -धारा ( 1 ) के 
परंतुक के खोड ( ग ) के अनुसरण में केन्द्रीय सरकार एमद्वारा विनिर्दिष्ट 
करती है :- - 

( i) 9 फरवरी , 1985 तक की अवधि या 
( ii ) वह अवधि जिममे डा० ( श्रीमती ) तबस्सुम अमीर बली 

(विवाहपूर्व तबस्सुम पारा मम्बासी ), उमत डा . वालवी स्मारक 
अस्पताल बगवगंज,, नागपुर के साथ सबस रहेंगी, जो भी कम 
हो , उक्त आक्टर द्वारा चिकित्सीय प्रैक्टिस करने की सीमित 
अवधि होगी । 

[ सं० बी० 11016/ 3/ 84- एम०ई० ( पी० ) ] 

समपाल भसीन , अपर सचिव 


नई दिल्ली, 5 जुलाई , 1984 
का . पा . 45 36. - भारतीय प्रायुर्विज्ञान परिषद अधिनियम 1956 ( 1956 
का 102 ) की धारा 14 की उप -धारा ( 1 ) द्वारा प्रदान शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार भारतीय प्रायुर्विज्ञान परिषद से परामर्श करने के 
बाद एतदद्वारा यह निदेश देती है बेल्ज विश्वविद्यालय यूनाईटेड किंगलन 
द्वारा प्रदान की गई एम बी . बी . सी . एल " पियित्मा अर्हता इस अधिनियम 
के प्रयोजनार्थ एक मान्यता प्राप्त चिकित्सा अर्हता होगी । 

[ सं० वी० 11016/ 7/ 83-एम०ई० ( पी )] 


New Delhi, the 20th July, 1984 


ORDER 


New Delhi, the 5th July, 1984 
S .O . 2536 . - In exercise of the powers conferred by sub 
section ( 1 ) of section 14 of the Indian Medical Council Act , 
1956 ( 102 of 1956 ) , the Central Government, after consulta 
tion with the Medical Council of India , bereby directs that 
the medical qualification " M . B. B. Ch. " granted by the Uni 
versity of Wales (United Kingdom ) shall be recognised medi 
cal qualification for the purposes of that Act. 

[ No. V . 11016 / 7 / 83- ME( P ) 


S. O . 2538. - Whereas by the notification of the Govern 
Iment of India in the Ministry of Health No. V . 11016 / 3/ 84 
ME ( P ) dated the 7th July , 1984 , the Central Government 
has directed that the medical qualification M . B . B . S . granted 
by the University of Karachi ( Pakistan ) shall be recognised 
medical qualification for the puprpose of the Indian Medical 
Council Act, 1956 ( 102 of 1956 ), 

And Whereas Dy . ( Mrs ) Tabassum Anir Vali , ( Nce 
Tabassum Ara Abbasi ) who possesses the said qualification 
is for the time being attached to the Dr, Dalvi Memorial 
Hospital, Bagadganj, Nagpur for the purposes of charitablo 
work; 


नई दिल्ली, 7 जुलाई, 1984 
फा० प्रा० 2537-~- भारतीय आयुविज्ञान परिषद अधिनियम , 1958 
( 1956 का 102 ) की धारा 14 की उप-धाग ( 1 )द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हुए केन्द्रीय सरकार भारतीय प्रायुविज्ञान परिषद मे परामर्श 
करने के बाद एतदारा यह निवेश देती है कि फरांची विश्वविद्यालय 
( पाकिस्तान ) द्वारा प्रदान की गई " एम० बी० बी० एम० " चिकित्सा 
महंता , इस अधिनियम के प्रयोजनार्थ एक मान्यता प्राप्त चिकित्सा प्रहमा 
होगी । 

[ सं० वी० 11016/ 5/ 84-एम०ई० ( पी . )] 

आर० एन० तिवारी , उप सचिव 


Now , therefore, in pursuance of Clause ( c ) of the proviso 
to sub - section ( 1 ) of section 14 of the said Act , the Central 
Goevvernment hereby specifico 


(i) a period upto the 9th Fobruary , 1985 or 


(ii) the poriod during whicr Dr. (Mrs.) Tabassum 

Amir Vali (nee Tabasgum Ara Abbasi) is attached 
to the said Dr. Dalvi Memorial Hospital, Bagad 
yanj, Nagpur , whichever is shorter, as the period 
to which the medical practice by the aforesaid 
doctor shall ho limited . 


New Delhi, the 7th 


July , 1984 


S .O . 2537.- - In exercise of the powers conferred by sub 
section ( 1) of section 14 of the Indian Medical Council Act, 1956 
( 102 of 1956 ), the Central Governinent, after consultation with 
the Modical Council of India , heroby directs that the modical 


INo . V . 11016/ 3/ 84- ME( P ) ] 
S. P. BHASIN, Under Secy. 
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- 
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- 
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[ भाग 11 - - खण्ड 3 ( ii ) 

भारत का राजपत्र : अगस्त 4, 1984/ श्रावण 13, 1906 
-- - - - - - - - 

कृषि मंत्रालय 
( कुषि और महकारिता विभाग ) 
नई दिल्ली , 7 जुलाई , 1984 

आदेश 
का प्रा , 3539. - राष्ट्रपति केन्द्रीय सिविल मेवा (वर्गीकरण नियंत्रण और प्रवीन ) नियम 1955 के निमन 12 " अनियम ( 2 ) के सह ( ख ) द्वारा 
प्रवात शक्तियो का प्रयोग करते हुए पीर का . प्रा स 1036 तारीख 27 मार्च, 1980 और का प्रा म 314 नारीख 18 जनवरी, 1982 के प्रधान 
जारी अधिसूचनामों को अधिकाम्न करते हुए निवेश देते है कि - - - 
( 1 ) माधारण केन्द्रीय मेवा समूह " ख " पदो की यायत जो इम प्रादेश की अनुसूची के भाग 1 के स्तभ 1 में विनिदिष्ट है उक्त अनुसूची के स्तम्भ 

2 और 3 मे विनिर्दिष्ट प्राधिकारी उसके स्तम्भ 4 में विनिर्दिष्ट शास्तियों के संबंध में क्रमश. नियपिन प्राधिकारी और अनुशासन प्राधिकारी 

होगे । 
( 2 ) माधारण केन्द्रीय सेवा, ममूह "ग " और माधारण केन्द्रीय सेवा ममूह " च " पदों की बाबत जो इस प्रादश की अनुमूखी के भाग 2 भार 3 के स्तम्भ . 

I में विनिविष्ट है उक्त अनुसूची के स्तम्भ 2, 3 और 5 में विनिर्दिन्ट प्राधिकारी उमके स्तम्भ 4 म विनिर्दिष्ट गास्तियो के लिए क्रमश 
नियुक्ति प्राधिकारी, अनुशासन प्राधिकारी और अपील प्राधिकारी होगे । 


अनुसूची 


भाग [ - - साधारण केन्द्रीय मेवा, ममूह " " 


पद का नाम 


नियुक्ति प्राधिकारी 


णास्तिया अधिरोपित करने के लिए सक्षम प्राधिकारी , और अपील प्राधिकारी 
ये शास्तियां जो वह अधिरोपित कर सकता है । (नियम 11 
की मद समयानों के प्रति निर्देश मे ) 


प्राधिकारी 


शास्तियां 


- 


- - 


- 


- 


- 


- 


- 


- 


2 


- 


- 


- 


- - 


- 


- 


- 


- 


सभी पद 


महा प्रबंधक 


महा प्रबंधक 


सभी 


- 


- 


. 


- - - - 


- - 


- - 


- - 


- 


- 


- 


भाग II माधारण केन्द्रीय सेवा, समूह " ग " 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


मभी पद 


महाप्रबंधक 


उप महाप्रबंधक 

( प्रशासन ) 


उप महाप्रबंधक 

( प्रशासन ) 


- 


- - - . .. 


-- - 


- 


-- - 


- - - - - - 


- - 


- 


- - - - 


- 


भाग III माधारण केन्द्रीय सेवा, समूह “घ " 


- - - - - - - - - - 

5 


सभी पद 


सभी 


महाप्रबन्धक 


उप महाप्रबंधक 

( प्रशासन ) 


उप महाप्रबंधक 

(प्रशासन ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


[ सं 13-41/ 83-एल , डी .-1] 
पआर . के . राय चौधरी, उप सचिव 


MINISTRY OF AGRICULTURE 
( Department of Agriculture & Cooperation ) 
New Delhi , the 7th July , 1984 

ORDER 
S. O . 2539. - -In exercise of the powers conferred by clausc (b ) of sub-rule ( 2 ) of rule 12 of the Central Civil Service , ( Classification , 
Control and Appeal) Rules , 1965 and in supersession of the notifications issued under S . O . No. 1036 dated th 27th Marchi , 1980 and 
S. O. No. 3/ 4 dated the 18th January, 1982, the President hereby directs that : 
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[ PART II. - Sec. 3 (ii)] 


( 1 ) in respect of posts in the General Central Services, Group B specified in column 1 of Part I of the Schedule to this Order , the 

authorities specified in columns 2 and 3 of tho said Schedule shall respectively be the appointing authority and disciplinary autho 

lity in regard to the penalties specified in cloumn 4 thereof, and 
(2 ) io respect of posts in the General Central Services, Group C and the Geneiul Central Services , Group D specificd in column 

lof Parts II and III of the Schedule to this Orater , the authorities specified in columns 2 , 3 and 5 of the said Schedule shall respc 
ctively be thoappointing authority , discipunary authority and appellate authority in regard to penalties specified in column 4 thereof. 

- SCHEDULE 
PART I - General Central Services, Group B. 


- 


Description of post 


Appointing authority 


Appellatc authority . 


Authority competent to impose penalties and 

penalties which it may impose (with relorence 
to item numbers in rule 11). 
Authority 

Penalties 


- 


- 


- 


(1 ) 


( 2 ) 


( 3) 


( 5 ) 


All posts 


General Manager 


General Manager 


All 


- - - - - -- -- - - - 


-- - -- 


- - - --.. - - - - 


- - - -- 


- - 


PART 118 - General Central Services, Group C 


.. 


... - -- -- 


-- - - - 


( 1 ) 


( 4 ) 


( 5 ) 


All posts 


All 


GeneralManager 


Deputy General 
Manager 
( Administration ) 


Deputy General 
Manager 
( Administration) 


" PART III - General Contral Services , Group D 


( 1 ) 


( 2 ) 


( 4 ) 


( 5 ) 


All posts 


All 


GeneralManager 


Deputy General 
Manager 
( Administration) 


Deputy General 
Manager 
( Administration) 


[ No . 13- 41 / 83- LD -I ] 
R. K . ROY CHOUDHURY , Dy. Secy . 


- - 


- . . 


- - - - - - - - - 


- - - - - - - - - - -- - - - - - - - - - -- - - 


- - -- 


प्रामीण विकास मंत्रालय 

नई दिल्ली, 18 जुलाई, 1984 
का भा . 2540. -- इलायची श्रेणीकरण प्रौरचिलफिन नियम, 1962 
फा और संशोधन करने के लिए नियमों का निम्नलिखित प्रामप, जिसे 
केन्द्रीय सरकार , कृषि उपज ( श्रेणीकरण और चित्रांकन ) अधिनियम , 
1937 ( 1937 का 1 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, अनाना चाहती है, उक्त धारा की अपेक्षानुमार ऐसे सभी व्यक्तियों 
की जानकारी के लिए प्रकाशित किया जाता है , जिन उमसे प्रभावित होने 
की संभावना है । इसके द्वारा यह सूचना दी जाती है कि उक्न प्रारुप नियमो 
पर उम तारीख से जिसको, उस भारत के राजपत्न की प्रतिया जिसमें उक्त 
अधिसूचना प्रभामिन की जाती है जनभा को उपलब्ध कराई जाती है, 15 
दिन के पश्चात् यिथार किया जाएगा । 

ऐसे आक्षेपों या सुझावों पर जो इस प्रकार विनिर्दिष्ट अवधि मी 
समाप्ति से पहले उक्त प्रारूप की भाबन किमी व्यक्ति से प्राप्त होंगे , केन्द्रीय 
सरकार विचार करेगी । 

प्रारुप नियम 
इन नियमों का सक्षिप्त माम इलायभी श्रेणीकरण और 
पिहांकन ( संशोधन ) नियम, 1984 है । 


2. इलायमी श्रेणीकरण और चिल्लकिन नियम , 1962 मे ---- 
( क ) नियम 7 के उप -नियम ( 3 ) के पश्चात निम्नलिखित 

परन्तुक अंतः स्थापित किया जाएगा, अर्थात् : -- 
" परन्तु यह कि जब ऐसे पैकेनों में , प्रति पैकेज 2 कि 
ग्रा . या 2 कि . ग्रा . मे कम हलायची है तब उन पर 
एगमार्क लेबलों या उनकी प्रतिकृति पर होना आवश्यक 

नही है । " 
टिपण- -- 1 मूल नियम भारत के राजपन्न , भाग 2, सप 3, उपखेर 

( ii ) तारीख 12-5- 62 में पृष्ठ 1685 से 1 ,92 पर । 

का . प्रा 1110 द्वारा प्रकाशित किए गए थे । 
2. पहला संशोधन , मारग के गमपत्र , भाग 2, संए 3, उपयंत 

( ii ) नारीख 31-8- 13 में पृष्ठ 4878 से 2883 पर 

का , आ . 2 417 द्वारा प्रकाशित किया गया पा । 
3 दुसरा संशोधन, भारत के राजपात, भाग 2, खंड 3, उपखंड 

( ii ) तारीख 16- 8- 69 में पृष्ठ 3461 से 3463 पर 
मा . मा . 3246 द्वारा प्रकाशित किया गया था । 

[ स . 10-4/ 8 -एम - - I] 
बी . के . बजाज , प्रवर सचिव 


[ भाग II - Nण (ii )] 


भारत का राजपन : प्रगम 1, 1984/ श्रामण 13,1906 
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MINISTRY OP RURAL DEVELOPMENT 

Now Delhi, the 18th July, 1984 
S . O . 2540 . — The following draft rules , further to amend 
the Cardamom Grading und Marking Rules, 1962 which the 
Central Government proposes to make in exercise of the 
powers conferred by section } of the Agricultual Produce 
( Grading and Marking ) Act , 1937 ( U of 1937 ) are herehy 
published as required by the said section for informution 
of all persons likely to be wilected thereby and notice is 
hereby given that the said draft rules shall be taken into 
consideration after 45 days from the date on wbich the 
copies of the Gazette of India in which this notification in 
published are made available to the public . 

Any objections or suggestions received from any person 
with respect to the guid draft rules, before the cxpiry of 
the neriod so specifled , will be considered by the Central 
Government . 


DRAFT RULFS 
1. ThęAe rules may be called the Cardamom Grading and 
Marking ( Amendment ) Riiles. 1984. 
2 . In the Cardamom Grading and Marking Rules , 1962 
(a ) in rule 7 , after sub- rule ( 3 ) the following provino 

shall be inserted , namely : -- 


पर्पन और मागर विमागन मंत्रालय 

( नागर विमानन विभाग ) 

नई दिल्ली , 17 जुलाई, 1984 
का० प्रा० :542 - - केन्द्रीय मरमार , वायु निगम अधिनियम 
1953 ( 195 3 का 27 ) की धारा 1 द्वारा प्रवास पक्तियों का प्रयोग 
करते हुए, वायु निगम नियम , 1454 का पीर संशोधन करने के लिए 
निम्नलिखित नियम बनाती है, अर्थात् ... 
1 ( 1 ) इन नियमों का संक्षिप्त नाम पाय निगम ( संशोधन ) नियम , 

1984 है । 
( 2 ) ग्रे गजपत्र में प्रकाशन की तारीख को प्रवन होंगे । 
) वायु निगम नियम , 1951 म नियम 6 के स्थान पर निम्नलिखित 

नियम रखा जाएगा अर्थात् . ---- 
(०. बार्षिक रिपोर्ट और लेखानों का तैयार किया जाना और प्रस्तुत 
किया जाना 
प्रत्येक विसीय वर्ष की समाप्ति के पश्चात् यथाशी निगम के कार्य 

और प्रत्येक क्रिया कलाप संबंधी वार्षिक रिपोर्ट और निगम के 
विसीय परिणामो को दर्शाने याला वार्षिक लेखा ऐसे मममुधंगी 
लेखानो के माथ जमा केन्द्रीय सरकार दाग विनिर्दिष्ट किया 
जाए, तैयार किया जाएगा । रिपोर्ट और लेम्मानों को मामान्य 
मुद्रा लगा कर अधिप्रमाणित करके पौर निगम द्वारा सम्यक 
म्प से पारित करके क्रमशः केन्द्रीय सरकार को और नियंत्रक 
महालेखापरीक्षक को प्रागामी 15 अगस्त को या उससे पूर्व 
प्रस्तुत किया जाएगा । नियंत्रक महालेखा पर्ल क्षक द्वारा सम्यक 
रुप म लेखा परोक्षप्त और प्रमाणित भेवाओं को केन्द्रीय सरकार की 

31 अक्तूबर , को या उस : पूर्व प्रस्तुत किय जाएगा । 
परन्तु निगम द्वारा अनुरोध किए जाने पर केन्द्रीय सरकार उपल 
नियंत्रक महालेखा परीक्षक की सहमति से , नियंत्रक महालेखा परीक्षक या 
केन्द्रीय सरकार को लेथा प्रस्तुत करने की तारीख को उमनी अवधि नक 
बमा मकेगी जितनी वह उचिम समन । 

[ ए० बी० 18012/ 3/ 74-ए मी ] 

शांतमु कन्सल , उप सचिव 


" Provided that when such packages contain 2 l. g . or 

less than 2 kg. of cardamom per package , they 
may not bear Acmaik labels or replica there 


of . " 


Notes : 1 . The principal rules published vide S . O . 1410 

on pilgen 1685 to 1692 in the Gazette of India Part 

JI . Section 3 . Srb- section (ii ) , dated 12 - 5 -1962 , 
2 . First angendment published vide S .O . 2467 on pares 

2878 to 2883 in the Gazette of India , Part II , 

Section 3. Sub- section (ii) , dated 31 - 8- 63 . 
3 . Second amendment published vide S . O . 3246 on 

pages 3461 to 3463 in the Gazette of India Part TI, 
Section 3 , sub - section (ii ) , dated 16 - 8 - 69 . 

No. 10- 4183- MIT 
B. K. BAJAJ, Under Secy . 


पर्यावरण विभाग 

नई दिल्ली . 4 जुलाई, 1984 
का प्रा . 2541: - केन्द्रीय सरकार राजभाषा ( संघ के शासकीय प्रयोजनों 
के लिए प्रयोग ) नियम 1976 के नियम 1 () के उप नियम ( 4 ) के 
अनुसरण में पर्यावरण विभाग र अधीन निम्नलिखित कार्यालय जिमके 
कर्मचारीबन्द ने मिन्त्री का कार्यबाधक जान प्राप्त कर लिया है, को अधिसूचित 
करती है. 

राष्ट्रीय प्राणी उपन, 
नई दिल्ली 

[ मंच्या 5- 11011/ 4/81-हिन्दी ] 

हरे लाल , प्रवर मधिव 
DEPARTMENT OF ENVIRONMENT 

New Delhi, the 4th July , 1984 
5 . 0 2541. . - In pursuance of Sub- Rule ( 4 ) of role 10 of 
the ( Official Language purpose of the Un.on ) Rules , 1976, 
the Central Government hereby notifics the following office 
undci the Administrative Control of the Department of 
Environment the staff whercof have acquired the wo king 
knowledge of Hindi - 

National Zoological Park , 
New Delhi 

[ No. E. 11011/ 4 /P4- Hindi ] 
HARFY LAL. Under Secy. 


MINISTRY OF TOURISM AND CIVIL AVIATION 

(Deptt, of Civil Aviation ) 

New Delhi, the 17th July, 1984 
S . O . 2542 : - In cxercise of the powers conferred by section 
41 of the Air Corporations Act , 1953 (27 of 1953) , the Central 
Govciomont hereby makes the following rules further to amend 
the Air Corporations Rules 1954, namely : 

1. (1) These rules may be called the Air Corporations 
(Amendment) Rules, 1984 . 

( 2 ) They shall come into force on the date of their publica 
tions in the Official Gazette. 

2 . In the Air Corporations Rules 1954 , for rule 6 , the follo 
wing rule shall be substituted , namely :--- 

Praration and st!l,mission ofannual report and accounts : 

As soon asmay be after the end of cach financial year, 
an annual report on the work and activities of the Corpora 
tion and the annual accounts showing the financial results of 
the Corpojation shall be prepared with such subsidiary 
accounts as may be specificd by the Central Government. 
The report and the accounts authenticated by fixing the 
common seal and duly passed by the Corporation shall be 
submitted respectively to the Central Government and 
to the Comptroller and Auditor General on or before 15 h 
August following. The sald accounts duly audited and certi 
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- - - - - - - - - 
fied by the Comptroller and Auditor General shall be sub अधिकारियों को उक्त अधिनियम के द्वारा अपना उसके अधीन बदोबस्त 
mitted to the Central Guveinment on a bxfore the 31st 

आयुक्तो के रूप में उन्हे सौपे गए कार्यों, कलेक्टरो , अतिरिमत कलैक्टरों 
Octobe ) , 

और जिला राजस्व अधिकारियों के म्प गे उनके अपने कार्य -भार के 
Provided that on a request received from the Corporation , 

अतिरिफ्न , का निष्पादन करने के लिए बदोबस्त आयुक्त नियुक्त करती है । 
the Central Government may , with the concun cicecf the said 
Compuioller and Auditor General, cxtend the date of submission . 2. इसमे 27 सितम्बर, 1982 की मममम्यक अधिसूचना का अतिक्रमण 
of the accounts to the Comptioller And Auditor General or to किया जाता है । 
the Central Government by such perlod As it muy think fit , 
[ AV . 18012 / 5/ 74 - AC ] 

[ सम्या-1 ( 19 )/विसै ./ 82-एम , एम- II ] 
SHANTANU CONSUL, Dy . Secy , 

रतन लाल, अबर ममिय 

MINISTRY OF LABOUR & REHABILITATION 
संचार मंत्रालय 

( Department of Rehabilitation) 
___ ) हाक तार बोर्ड ) 

New Delhi, the 18th June, 1984 

S . O . 2545. ---In exercise of the powers conferred by Sub 
नई दिल्ली , 23 जुलाई 1984 

Section ( 1 ) of Section 3 of the Displaced Persons ( Com 
का . आ . 2341 - थाई प्रादेश संसपा 6 27 दिनांक 8 मार्च 1960 वाग 

pensation and Rehabilitation ) Act, 1954 ( No, 44 of 1954 ) , 

the Central Government hereby appoints Collectois, Addi 
मागू किए गये भारतीय सार नियम , 1951 में नियम 431 के खं 

jional Collectors and District Revenue Officers , Government 
III के परा ( क ) के अनुमार डाक -तार महानिदेशक ने बवानुगम / वलोई of Tamil Nadu, us Settlement Commissioners for the purpose 

of perfoiming, in addition to their own duties as Collectors, 
कि कोटागीरी / परुन्गानूर टेलीफोन केन्द्र में दिनाय 1 - 8 - 1981 में 

Additional Collectors , and District Revenue Officers, as the 
प्रमाणित दर प्रणाली लाग करने का निश्चय किया है । 

case may be, the functions assigned to them as Settlement 

Commissioners by or under the aforesaid Act, 
[ संख्या 5 - 4/ 84- पी . एच बी . ] 

2. This supersedes Notification of even number , dated the 
MINISTRY OF COMMUNICATIONS 

27th September , 1982 . 
( P & r Board ) . 

[ No . 1 (19 )/ Spl. Cell 82 - SS . II ] 

RATTAN I AL. Under Secy . 
New Delbi, the 23rd July , 1984 
S . O . 2543. - In pursuance of para ( a ) of Section III of 

मई दिल्ली , 6 जुलाई, 1984 
Rule 434 of Indian Telegraph Rules , 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960 , the Director General, 

का . प्रा . 2516. -- विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वाम ) 
Posts and Telegraphs, hereby specified 1st August , 1984 _ as 

अधिनियम, 1954 ( 1954 का 44) की धारा 34 की उपधारा ( 2 ) 
the date on which the Measured Rate System will be intro 
duced in Vadamugam / Vellode / Kilokotagiri / Perungalur Tele के अन्तर्गत प्रदत्त शक्तियों का प्रयोग करते हुए, मुख्य दोगस्त प्रायुक्स 
phone Exchanges Tamil Nadu Circle . 

इसके धारा म विभाग के दिनांक 6 जुलाई, 1984 की अधिसूचना 
INo. 5 - 4 / 84 -PHB ] संख्या- 17 ( 1 ) 74-एम , एस . I ( खड-II ) ( क ) मारा संयुमस मुख्य 

मंदोबस्त प्रायुक्त के रूप में नियुक्त सवस्य , गजस्व बोई , उठीमा सरकार को 
का . प्रा . 2544: स्थाई आदेश संख्या 6 27 दिमाफ 8 मार्च 1960द्वारा 

निम्न शक्तियां मौपते है : 
लाग किए गये भारतीय तार नियम 1951 के नियम 434 के खंड 
III के पैरा ( या ) के अनुसार डाक -सार महानिदेशक ने कजूर / गेटी / 

( i) उक्त अधिनियम की धारा - 23 के अन्तर्गत अपीलों की सुनवाई 
माम्बाराम/ पनर तवाकनु टेलीफोन केन्द्र में दिनांक 1 - 6 - 1984 मे प्रमाणित 

की शक्तियो । 
पर प्रणाली लागु करने का निश्चय किया है । 

( ii ) उक्त अधिनियम की धाग -24 के अन्तर्गत पुनरीक्षण की मुनयाई 
[ सम्या 5-9/ 84-पी एच . बी ] 

की शक्तिया । 
यो . रा . भसीन, सहायक महानिदेशक ( पी एच वां ) 

( iii ) उक्त अधिनियम की धारा-28 के अन्तर्गत मामलो के हस्तांतरण 

की शक्तियो । 
__ S . O . 2544.----In pursuance of para ( a ) of Section ]] I of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960. The Director General . 

[मं0- 17( 1 ) 74 .म .एम. II ( बण्ड II ) ( स . ) ] 
Posts and Telegraphs, hereby specified 1st August, 1984 as 

ro के . मुखर्जी, म मय बन्दोबस्न भायुक्त 
the date on which the Mcheueil Rate System will be intro 
duced in Kizhur / liitty / Mambram / Panoor / Thuvakunpu Tole 
phone Fxchanges Kerala Circle , 

New Delhi , the 6th July , 1984 


( No . 5- 9 / 84 - PHIB] 
Y . R . BHASIN. Asstt. Director Genl. ( PHB) 


. 


. . 


. 


. 


S . O . 2546. - In exerciso of the powers conferred by Sub 
Section ( 2 ) of Section 34 of the Displaced Persons ( Com 
pensation and Rehabilitation ) Act, 1954 ( Act, No. 44 of 
1954 ), the Chief Scttlement Commissioner hereby delegatey 
to the Member Board of Revenue , Government of Orissa , 
appointed as Joint Chief Settlement Commissioner , vide this 
Department s Notification No 17 ( 1 ) 71-SS. II (T1.IH ) - ( A ) , 
dated the 6th Tuly , 1984, the following powers : 


श्रम और पुनर्वास मंत्रालय 

( परी माविभाग ) 

नई दिल्ली, 18 जून, 1984 
का प्रा . 2545.- - विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) 
अधिनियम 1954 ( 1954 का 44 ) की धाग ( 1 ) की उपधाग - 3 
द्वारा भारत प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा 
नमिलनाड मरकार के फलस्टगे, अतिरिक्त कलेस्टरों और जिना गम्य 


(j ) Powers to hear appeals under Section 23 of the said 

Act . 
( ii ) Powers to hear revisions under Section 24 of the 

said Act 


[ भाग 1 -- खण्ड 3( ii ) ] 
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( iii ) Powers to transfer case under Section 28 of the 
satd Act. 

INo. 17 ( 1) / 74- SS.II ( Vol . II ) -( B ) ] 
A. K . MUKHERJEE, Chief Settlement Commissioner 


का० प्रा० 2547. -- विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) अधि 
नियम , 1954 ( 1954 का 44 ) की धाग- 3 के अन्सर्गत प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार इसके द्वारा मवस्य राजस्व बोर्ड, उड़ीसा 
सरकार को सदस्य , राजस्व नोर्ड, उड़ीसा के रूप में उनके अपने कर्तव्यभार 
के अतिरिकन उड़ीमा राज्य के अन्तर्गत मुभावजा पूल की भूमि तपा संपसियों 
के संबंध में उक्त अधिनियम द्वारा अथवा उसके अधीन संयुक्त मुख्य बंदो 
बस्त पायुक्त को सौपे गये कार्यों का निष्पादन करने के लिये संयुक्त मुख्य 
बंदोबस्त प्रायुमन नियुक्त करती है । 
सिंख्या-17 ( 1 ) 74-एम . एम . II ( खंड- II ) ( क ) ] 

के० मी० गेहानी, उपसषिष 
S. O . 2547 .- -In exercise of the powers conferred by Section 
3 of the Displaced Persons ( Compensation and Rehabilita 
tion ) Act, 1954 ( 44 of 1954 ) , the Central Government 
hereby appoints the Member , Board of Revenue , Govern 
ment of Orissa as Joint Chief Settlement Commissioner for 
the purpose of performing , in addition to his own duties as 

Member , Board of Revenue , Government of Orissa, the 
functions assigned to a Joint Chief Settlement Commissioner 
by or under the said Act , in respect of the land and pro 
perties forming part of the Compensation Pool within the 
State of Orlasa . 

INo. 17 ( 1 ) 74 - SS .II ( Vol . II ) ( A ) ] 

K . C . GEHANI , Dy. Secy . 
( श्रम विभाग ) 

नई दिल्ली , 13 जुलाई, 1981 
का . प्रा . 2341. -- प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 
का 14 ) की धारा 33-1 की उपधारा ( 2 ) के अधीन फाइल किये गये 
श्रावेवन , जो हमसे उपाबद्ध अनुसूत्री 1 में उल्लिखित है, श्रम मंत्रालय की 
अधिसूचना संख्या का . प्रा . 1973 दिनाक 26 मई, 1977 में विनिर्दिष्ट 
केन्द्रीय सरकार श्रम न्यायालय, नई दिल्ली के समक्ष लंबित है , 

और भारत सरकार ने अधिसूचमा संख्या एम . 11020/ 7/ 8 3-डी -I 
( ए ) (i) सारीख 6 जून , 1984 और एम . 11020/ 7/ 83-डी-I ए दिनांक 
26 जन , 1984 के द्वारा प्रौद्योगिक विवाद अधिनियम की धारा 7 के 
अधीन कानपुर में एक श्रम न्यायालय गठित किया है जिसका न्याय क्षेत्रा 
धिकार उनर प्रदेश राज्य क्षेत्र के ऊपर होगा .; 

प्रतः, अब केन्द्रीय सरकार प्रौद्योगिक विवाद अधिनियम , 19.17 ( 1947 
का 14 ) की धाग 33 स्व की उपधारा ( 1 ) द्वारा प्रवन मितयो का 
प्रयोग करते हप , उक्स यावेदनों में संबंधित कार्यवाहियों को उक्त श्रम 
न्यायालय , नई दिल्ली से वापस लेनी है और उन्हें उक्त श्रम न्यायालय , 
फामपुर को अन्तरिम करती है । उक्त न्यायालय उम पर उमी प्रक्रम से 
कार्यवाही प्रारम्भ करेंगे जिममे में उन्हें अन्तरित की गई है और विधि के 
अनुसार उनका निपटान करेंगे । 

अनुसूची । 
उन मामलों की सूची , जो केन्द्रीय सरकार श्रम न्यायालय , 
नई दिल्ली के पास लबिम पड़े है और केन्द्रीय सरकार श्रम 
न्यायालय , कानपुर को अग्नि किये जाने है : 


1. एल . सी . ए . 
4. एल . सी . ए . 
5. एल , सी . ए . 
6. एन . सी . ए . 
7. एल . मी . ए . 
8. एल . सी , ए . 
9. एल . सी . 
10. एल . सी . ए . 
11. एल , सी . ए . 
12. एल . सी . ए . 
13. एल . सी . ए 
14. एल . मी .. . . 
15. एल . सी ए . 
16. एल , सी . ए . 
17. एल . मी . ए . 

एल . मी . ए . 

एल . सी . प . 
20. एल . सी . ए. 
20. एल . सी . ए . 
22. एल . मी . ए . 
23. एल . सी . 
24. एल . सी , ए . 
25. एल . मी . ए . 
26. एल . सी . ए . 
27. एल . मी . ए . 
28. एल . सी . ए . 

एल . मी . ए . 
30. एल . मी . ए . 

एल . सी . ए . 
32. एल . मी . ए . 

एम . सी . ए . 
34. एल . मी , ए . 
35. एल . मी , ए . 
36. एल , मी , 
37. एल . 
38 एल . सी . ए . 
39. एल . सी . ए . 

एल . मी . ए . 
एन . सी . ए . 

एल . मी . प . 
13. एल . मी . ए . 
44. एल . सी . ए . 
45. एल . मी . ए . 
46. एल . मी . ए . 
47. एल . सी . ए . 
48. एस . मी . ए . 
49 एल . मी . ए . 
50. एल . सी . 
51. एल . मी , ए . 
52. एल . सी . ए . 
53. एन . सी . ए . 
5 4. एल . पी . ए . 
55. एल . सी . ए . 
56. एल . मी . ए . 


86/ 79 
9379 
95/79 
24 1/ 79 
253/ 79 
527179 
551 / 79 
552/ 70 
553/ 79 
562/79 
565/ 79 

980 
45/ 80 
115/ 80 
103/ 80 
122/ 80 
123/ 80 
124/ 80 
125/ 80 
126/ 80 
127/ 80 
128/ 80 
129/ 80 
130/ 80 
131/ 80 
132180 
133/ 80 
134/ 80 
13580 
136/ 80 
137/ 80 
138/ 80 
139/ 80 
140/ 80 
141/ 80 
142/ 80 
143/ 80 
144/ 80 
145/ 80 
146/80 
147/ 80 
148/ 80 
149/ 80 
, 150/ 80 
151 / 80 
152/ 80 
153 / 80 
134 / 80 
155/ 80 
156/ 80 
157/ 80 
158/ 80 
159/ 80 
160/ 80 


क्र०सं० 


श्रम न्यायालय प्रावेदन संख्या 

- - - 


- 


- - - - 
1. एल . सी . ए . 
2. एल . मी . ए 
51901/ 84 - 5 


433/ 78 

47/ 79 


2298 


THE GAZETTE OF INDIA : AUGUST 4 , 1984 /SRAVANA 13 , 1906 


[ PART II - SEC . 3( u)] 


- 


2 


- 


བ 


བ 


བ 


བ 


བ 


༢ 


57 एल सी ए 
59 एल सी ए 
59 एल सी 
80 एल सी . 
61 एल सी ए 
62 एल सी ए 
63 एल सी ए 
64 एल सो 
65 एल सी 
66 एल . सी 
67 एल सी 
88 एन सी 
80 एल सी ए 
70 एल सी ए 
71 एल सी 
72 एल सी ए 
73 एल सी ए 
74 एल सी ए 
75 एल सी ए 
76 एल सी ए 
77 एल सी . ए 
78 एल सी ए 
79 एल सो ए 
80 एल सी ए 
81 एल सो ए 
82 एल . सी ए 
83 एल सी ए 
84 एल सी ए 
85 एल सी ए 
88 एल सी ए 
87 एल सी ए 
88 एल मी ए 
89 पल मी 
90 एल . सी ए 
91 एल 
92 एल सी 
93 एल सी ए 
94 एल सी ए 
95 एल सी 
98 एल सी 
97 एल सी 


161 / 80 
162/ 80 
163/ 80 
164/ 80 
165 / 80 
166 / 80 
167/ 80 
168/ 80 
169/ 80 
170 / 80 
171 / 80 
182/ 80 
185/ 80 
196/ 80 
197/ 80 
350/ 80 
351/ 80 
35280 
353/ 80 
354/ 80 
355/ 80 
356/ 80 
395/ 80 
434/ 80 
15 / 81 
47/ 81 
49/ 81 
87/ 81 
88/ 81 
89/ 81 
90/ 81 
149/ 81 
180 / 81 
181/ 81 
209/ 81 
210/ 81 
211/ 81 
312/ 81 

91/ 81 
213/ 81 
214/ 81 
215/ 81 
219/ 81 
220/ 81 
244/ 81 
411/ 81 
414/ 81 
420 / 81 
429/ 81 
438/ 81 
439/ 81 
440 / 81 
441 / 81 


110. एल . सी ए 
111 . एल . सी . ए . 
112 एल , सी ए 
113. एल सी ए 
114 एल सी ए . 
115 एल सी . ए 
116 एल . सी ए 
117 एल . सी ए 
118 एल . सी . ए 
119 एल सी . ए 
120 एल सी . ए 
121 एल सी ए 
122 एल . सी ए 
123 एल सी ए . 
124 एल सी . ए 
125 एल सी ए 
126 एल सी . ए 
127 एल सी . ए. 
128 एल सी ए . 
129 एल सी . ए 
130 एल सी . ए 
131 एल सी ए 
132 एल सी . ए 
133 एल सी . ए 
134 एल सी . ए 
135 एल सी ए 
136 एल सी ए 
137 एल सी ए . 
138 एल मी ए 
139 एल सी ए 
140 एल सी ए 
141 एल सी . ए 
142 एल सी ए 
143 एल सी ए 
144 एल सी ए 
145 एल सी 
116 एल सी ए . 
147 एल सी 
148 एल सी ए 
149 एल . सी 
150 एल सी ए 
151 एल सी 
152 एल सी 
153 एल सी 
154 एम सी ए 
155 एल . सी ए 
156 एल . सी 
157 एल सी 
158 एल . सी 
150 एल सी 
160 एल . सी 
161 एल सी 
162 एल . सी ए 
163 एल . सी 


2/ 83 
48 . 
17/ 83 
46/ 83 
47/ 83 
48/ 83 
49/ 83 
50/ 83 
51/ 83 
52/ 83 
53/ 83 
54/ 83 
55 / 83 
56/ 83 
57 / 83 
58 / 83 
59/ 83 
60 / 83 
61 / 83 
62/ 83 
6 3/ 83 
84/ 83 
65/ 83 
66/ 83 
67/ 83 
68/ 83 
69/ 83 
77 / 83 
102/ 83 
103/ 83 
104/ 83 
106/ 83 
107/ 83 
108/ 83 
109/ 83 
110 / 83 
111 / 83 
115/ 83 
120/ 83 
121 / 83 
122/ 83 
123/ 83 
J24/ 83 
1 25/ 83 
126/ 83 
130/ 83 
131/ 81 
132 / 83 
144/ 83 
170/ 83 
171/ 83 
174/ 83 
202/ 83 
213/ 83 


ÞEBBEBEDO 


98 


99 एल सी ए 
100 एल सी ए 
101 एल सी ॥ 
102 एल सी ॥ 
107 एल सी ए 
104 एल सी ए 
105 एल सी ए 
106 एन सी ए 
107 एल सी ए 
108 एल सी प 
109 एल , सी ए 


EEBEBE 
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- - 


- 


- 


- 


- 


- 


- 


- 


1 


2 


2 


221 


170 


226 


2 . 


EPEEDBEBE 


228 


229 


230 


233 


234 


164 एल सी ए 
165 एल सी ए . 
166 एल . सी ए 
167 एल सी ए 
168 एल सी ए 
169 एल सी ए 

एल सी ॥ 
171 एल मी ए 
172 एल सी ए 
173 एम 
171 एल 
175 एल मी ॥ 
176. एल सी ए 
177 एल मी ए 
178 एल सी ए 
179 एल . सी . ए 
180. एल सी . ए. 
181 एल मी ए 
182 एल . सी . ए 
183. एल सी . ए 
184 एल सी . ए 
185 एल सी ए . 
186 एम . सी . ए . 

एम . मी . ए 
18९ एल . सी . ए 
189. एल . सी ए . 
190 एल . सी , ए 
191 एल सी . ए . 
192 एल . मी ए . 
193 एल . सी . ए . 
194 एल . सी ए 
195 एल . मी . ए 
196 एल . सी ए . 
197. एल सी . ए . 
108 एल सी . ए 
199 एल . सी . ए 
200 एल . मी . ए . 
201 एल सी ए 
202 . एल . सी . ए . 
203, एल सी ए 
204 एल . सी ए . 
203 एल . सी . ए 
206 एल . सी . ए 
207. एल . सी . " 
208 एल . सी . ए . 
209 एल . सी . ए 
210 एल . मी . ए . 
211. एम . सी . ए 
212 एल . सी . ए 
213 एल . मी , ए . 
214. एल . सी . ए 
215 एल , सी ए . 
116 एल. सी ए 


217. एल. सी . ए 
218. एल सी . ए. 
219 एल . सी . ए 
220 एल. सी ए 

एल सी ए 
22 . एल . सी ए 
223. एल . सी ए 
124 एल सी . ए 

एल . सी . ए 
एल . सी , ए 
एल , सी . ए 

एल सी . 
___ एल , सी 

एल , सी 
231 एल सी . 
232 एल सी . 

___ एल सी ए 
234 एल . सी ए 
233 एल . सी ए . 
236 एल . सी ए 
237 एल . सी ए 
238 एल , सी . ए 

___ एल सी . ए 
240 एल . सी . ए 
241 एल सी . ए 
242 एल . मी . ए 
243. एल , सी ए 
244 एल . सी ए 
245 एल , सी . ए 
246 एल . सी . ए . 
247 एल . सी . ए 
248 एल सी . ए 
249. एल . सी . ए . 
250. एल . सी . ए 


239 


81/ 80 
82/ 80 
83/ 80 
84/ 80 
85/ 80 
86/ 80 
87/ 80 
88/ 80 
89/ 80 
90/ 60 
91/ 80 
93/ 80 
94/ 80 
95/ 80 
96/ 80 
360/ 90 
36 1 / 80 
362/ 80 
363/ 80 
364/ 80 
365/ 80 
366/80 
367/ 90 
368/ 80 
360/ 80 
370/ 80 
372/ 80 
373/ 80 
374/ 80 
375/ 80 
376/ 80 
377/ 80 
32/ 81 
34 / 81 
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215/ 83 
218/ 83 
219/ 83 
221/ 83 
222/ 83 
223/ 83 
225/ 83 
254/ 83 
255 / 83 
256/ 83 
258 / 83 

8/ 84 
11 / 84 
18/ 84 
20 / 84 
21 / 84 
49/ 84 
72/ 84 
107/ 84 
112/ 84 
106/ 84 
191/ 80 
208/ 81 
442/ 81 
47 / 80 
48/ 80 
49/ 80 
50/ 80 
51/ 80 
52/ 80 
53 / 80 
34/ 80 
55 / 80 
56/ 80 
58/ 80 
59/ 80 
60/ 80 
61/ 80 
83/ 80 
04/ 80 
65/ 80 
66/ 80 
67/ 80 
69/ 80 
70/ 80 
71/ 80 
72/ 80 
74/ 80 
75/ 80 
76/ 80 
77 / 80 
78/ 80 
80 / 80 


[ संख्या एस० 11020/ 7/ 83- डी . 1 ( ए ) ] 

मा ह . सु अभ्यर, प्रवर सचिव 


( Department of Labour ) 

New Delhi , the 13th July, 1984 
so . 2548. -- Whereas applications filed under sub -section 
( 2 ) of section 33- C of the Industrial Disputes Act 1947 (14 
of 1947 ) mentioned In Schedule I herelo annexed , arc pending 
before the Central Government Labour Court, New Delhi. 
specified in the Notification of the Ministry of Labour No 
SO 1973 dated the 26th may , 1977 , 

And whereas the Govornment of India have consti 
tuted , vide Notification No. S. 11020 /7/ 83 - D . I( A ) (1) dated 
the 6th June , 1984 and S 11020 / 7 / 83 - D I( A ) dated the 
26th June , 1984 , a Labour Court at Kanpur under section 7 
of the Industrial Disputes Act with jurisdiction over the Stato 
of Uttar Pradesh ; 

Now therefore , in exercise of powers conferred 
by buss- ection (1) of section 33- B of the Industrial Disputes 
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Act 1947 ( 14 of 1947), the Central Government hereby with 
draws the proceedings in relation to the said appllations from 
the sail labour Court, New Dehli and transfer the same 
to the said Labour Court, Kanpur and the said Labour Court 
Kanpur shall proceed with the proceedings from the stage at 
which they aretransferred to it and dispose the same in accordance 
with the law . 

SCHEDULE I 
List of casos pending with the Central Government Labour 
Court , New Delhito be transferred to the Central Government 
Labour Court, Kanpur . 


Labour Court Applications No . 


Serial 
No. 


1. LCA 
2 LCA 
3 . LCA 
4 . LCA 
5 . LAC 
6 . LCA 
7 . LCA 
8 . LCA 
9 , LCA 
10 . LCA 
11 . LCA 
12 . LCA 
13. LCA 
14 . LCA 
15 , LCA 
16 . LCA 
17 . LCA 
18 . LCA 
19 . LCA 
20. LCA 
21 . LCA 
22 . LCA 
23 , LCA 

LCA 
25. LCA 
26 , LCA 
27. LCA 
28 . LCA 
29. LCA 
30 . LCA 
31. LCA 
32. LCA 
33 . LCA 
34 , LCA 
35 . LCA 
36 . LCA 
37 . LCA 
38 . LCA 
39 . LCA 
40 . LCA 
41 . LCA 
42. LCA 
43. LCA 
44 . LCA 
45, LCA 
46 . LCA 


No . 433 /78 
No. 47 /79 
No. 86 / 79 
No. 93 /79 
No. 95/79 
No. 241 /79 
No . 253 / 79 
No, 527 /79 
No. 351 /79 
No. 552 /79 
No. 553/ 79 
No. 562 / 79 
No. 565/ 79 
No. 9 /80 
No . 45 /80 
No. 115/ 80 
No. 103 / 80 
No. 122/80 
No. 123 /80 
No . 124 /80 
No. 125 /80 
No . 126 /80 
No. 127 /80 
No. 128 / 80 
No. 129 /80 
No. 130 /80 
No . 131 /80 
No . 132 /80 
No. 133/ 80 
No, 134 /80 
No. 135 /80 
No. 136 /80 
No. 137 /80 
No . 138 /80 
No. 139/80 
No. 140 / 80 
No. 141 /80 
No. 142/80 
No, 143 /80 
No 144 /80 
No . 145/80 
No. 146 /80 
No . 147 /80 
No. 148 /80 
No. 149 / 80 
No. 150 /80 


47 . LCA 
48 . LCA 
49 , LCA 
50 . LCA 
51, LCA 
52. LCA 
33 . LCA 
54 , LCA 
55 . LCA 
56 , LCA 
57 , LCA 
58 , LCA 
59 , LCA 
60 . LCA 
61. LCA 
62 . LCA 
63. LCA 
64 , LCA 
65 . LCA 
66 . LCA 
67. LCA 
68 , LCA 
69 . LCA 
70 . LCA 
71, LCA 
72 . LCA 
73. LCA 
74 . LCA 
75 . LCA 
76 . LCA 
77. LCA 
78 . LCA 
79, LCA 
80 . LCA 
81 . LCA 
82 . LCA 
83, LCA 
84. LCA 
85. LCA 
86 . LCA 
87. LCA 
88 . LCA 
89. LCA 
90 . LCA 
91. LCA 
92 . LCA 
93 . LCA 
94 . LCA 
95 . LCA 
96 . LCA 
97. LCA 
98 . LCA 
99, LCA 
100 . LCA 
101, LCA 
102 . LCA 
103. LCA 
104. LCA 
105, LCA 
106 . LCA 
107 . LCA 


No. 151 /80 
No . 152 /80 
No . 153 /80 
No. 154 /80 
No. 155/80 
No . 156 /80 
No . 157 / 80 
No. 158 / 80 
No . 159/ 80 
No. 160 /80 
No . 161/80 
No. 162 /80 
No. 163 /80 
No , 164 /80 
No. 165 / 80 
No. 166 /80 
No , 167/80 
No . 168/80 
No . 169 /80 
No , 170 / 80 
No. 171/80 
No. 182 /80 
No . 185 /80 
No. 196 /80 
No. 197/80 
No. 350 /80 
No . 351/80 
No, 352 /80 
No. 333 / 80 
No . 354 /80 
No. 355 /80 
No . 356 /80 
No. 395 /80 
No. 434 / 80 
No. 15 /81 
No. 47/81 
No . 49/81 
No. 87 /71 
No. 88 /81 
No . 89/81 
No. 90 /81 
No, 91/ 80 
No. 149 /81 
No . 180 /81 
No . 181 /81 
No. 209 /81 
No . 210 / 81 
No. 211/81 
No. 212 /81 
No. 213/81 
No. 214 /81 
No. 215 /81 
No . 219 /81 
No. 220 /81 
No. 244 /81 
No . 411 /81 
No. 414 /81 
No. 420 /81 
No. 429 /81 
No. 438 /81 
No. 439/81 
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Labour Court Applications No. 


S . No . 


Labour Court Applications No. 


S .No . 
- - 

108 . LCA 
109. LCA 
110 . LCA 
111 . LCA 
112 . LCA 
113 . LCA 
114 . LCA 
115 . LCA 
116 . LCA 
117. LCA 
118 . LCA 
119, LCA 
120. LCA 
121. LCA 
122 . LCA 
123. LCA 
124 . LCA 
125 . LCA 
126 , LCA 
127 . LCA 
128. LCA 
129 . LCA 
130 . LCA 
131. LCA 
132 . LCA 
133 . LCA 
134 . LCA 
135 . LCA 
136 . LCA 
137 . LCA 
138 . LCA 
139 . LCA 
140 . LCA 
141 . LCA 
142 . LCA 
143 . LCA 
144 . LCA 
145. LCA 
146 . LCA 
147. LCA 
148 . LCA 
149. LCA 
150 . LCA 
151 . LCA 
152 . LCA 
153 . LCA 
154 . LCA 
135 . LCA 
156 . LCA 
157 . LCA 
158 . LCA 
159 . LCA 
160 . LCA 
161. LCA 
162 . LCA 
163, LCA 
164 . LCA 
165 . LCA 
166 . LCA 
167. LCA 
168 . LCA 
169. LCA 


No, 440 / 81 
No, 441/81 
No. 2 /83 
No. 4 /83 
No . 17 /83 
No. 46 /83 
No. 47 /83 
No. 48/83 
No . 49/83 
No. 50 /83 
No. 51/83 
No. 52 /83 
No. 53/83 
No . 54 /83 
No. $ 5 /87 
No. 56 /83 
No. 57/ 83 
No. 58/ 83 
No. 59 /83 
No . 60 / 83 
No . 61/83 
No . 62/83 
No . 63/83 
No . 64 /83 
No . 65/83 
No. 66 /83 
No . 67 /83 
No . 68 /83 
No. 69 /83 
No . 77 /83 
No. 102 /83 
No. 103 /83 
No . 104 / 83 
No. 106 /83 
No . 107 /83 
No . 108 /83 
No . 109 /83 
No. 110 / 83 
No . 111 /83 
No . 115 /83 
No. 120 /83 
No . 121 /83 
No . 122 /8,3 
No . 123/83 
No . 124 /83 
No. 125 /83 
No. 126 /83 
No. 130 /83 
No , 131 /83 
No . 132 /83 
No . 144 /83 
No. 170 /83 
No, 171/83 
No . 174 / 83 
No . 202 /83 
No. 213 /83 
No. 215 /83 
No. 218/83 
No. 219 /83 
No . 221/ 83 
No . 222 / 83 
No. 223/83 


170 . LCA 
171 , LCA 
172 . LCA 
173. LCA 
174 . LCA 
175 . LCA 
176 . LCA 
177. LCA 
178 , LCA 
179 . LCA 
180 . LCA 
181 . LCA 
182 . LCA 
183. LCA 
184 . LCA 
185 . LCA 
186 . LCA 
187. LCA 
188 . LCA 
189 LCA 
190 . LCA 
191. LÇA 
192, LCA 
193 . LCA 
194 . LCA 
195 . LCA 
196. LCA 
197. LCA 
198 . LCA 
199 . ICA 
200 . LCA 
201 . LCA 
202 . LCA 
203. LCA 
204. LCA 
205. LCA 
206 , LCA 
207 . LCA 
208 . LCA 
209. LCA 
210 . LCA 
211. LCA 
212 . LCA 
213 . LCA 
214 . LCA 
215 . LCA 
216 . LCA 
217. LCA 
218 . LCA 
219 , LCA 
220 . LCA 
021 , LCA 
222 . LCA 
223 . LCA 
224, LCA 
225 , LCA 
226 . LCA 
227. LCA 
228 . LCA 
229. LCA 
230 . LCA 
231. LCA 


No. 225/83 
No. 254 /87 
No. 235 /83 
No. 256 /83 
No. 258 /83 
No. 8 /84 
No. 11 /84 
No . 19 /84 
No . 20 /84 
No. 21 /84 
No. 49 /84 
No . 72 /81 
No. 107/84 
No . 112 /84 
No. 106 / 84 
No . 191 /80 
No . 208 / 81 
No . 442 /81 
No . 47 / 84 
No . 48 / 80 
No . 49/80 
No . 50 / 80 
No. 51/80 
No . 52 /80 
No . 53 /80 
No. 54 /80 
No . 55 /80 
No . 56 / 80 
No . 58 / 80 
No . 59 /80 
NO , 60 /80 
No . 61/80 
No . 63/ 80 
No . 64 /80 
No. 65/80 
No . 66 /80 
No, 67 /80 
No . 69 /80 
No . 70 / 80 
No . 71 / 80 
No . 72 / 80 
No . 74 /80 
No . 75 / 80 
No . 76 / 80 
No . 77 /80 
No . 78 /80 
No. 80 /80 
No. 81/80 
No. 82 / 80 
No . 83/80 
No . 84 /80 
No. 85 /80 
No. 86 /80 
No. 87 /80 
No. 88, 80 
No . 89/80 
No . 90 /80 
No. 91 /80 
No. 93 /80 
No . 94 /80 
No. 95 / 80 
No. 96 /80 


— 


— 
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S . No. 


Labour Court Applications No. 


Disputes Act, is justified ? If not, to what relief 
the workman is entitled ? " 


232 . LCA No. 360 /80 
233 . LCA 

No . 361 /80 
234 . LCA 

No. 362 / 80 
235 . LCA No 363 /80 
236 . LCA 

No . 364 /80 
237 . LCA 

No. 365 /80 
238 . LCA No. 366 /80 
239 . LCA No. 367/80) 
240 . LCA NO . 368 /80 
241 . LCA 

No. 369 /80 
242 . LCA No . 370 /80 
243. LCA No. 372 /80 
244 . LCA 

No . 373 /80) 
245 . LCA No . 374 /80 
246 . LCA 

No . 375 /80 
247. LCA 

No. 376 /80 
248 . LCA No . 377 / 80 
249. LCA No. 32/81 
250 . LCA No . 34 /81 

- - - - - - - - - - - - - -- 


2 . Balai was working under C . T . C . I. Western Railway , 
Ratlan , from 24 - 5 - 1978 . According to the statement fled 
by him he had worked for 328 days prior to his termina 
tion . He was therefore , entitled to be regularised and if 
tho Railways chose to terminate his services it could only 
be done by following the procedure prescribed under Sec 
tion 25F of the Industrial Disputes Act. During tho penden 
cy of the dispute it appears thut the workman also insti 
tuted a civil suit before the Civil Judge , Class II, Ratlam , 
for declaration that the order of the Railways was void 
and he should be deemed to be continuously in servico . 


[No . S -11020 /7 /83-D . I( A ) ] 
SH S . IYER , Under Secy , 


3 . The Railway management has taken & sympathotic 
view of Balai case and has taken him on duty by an order 
dateul 13 - 3 - 1984 . Before taking him on duty they have 
taken an undertaking in writing from Balai that he would 
forego any claim with respect to the termination of his 
sorvices . Balai by an undertaking given on 13- 3 - 1984, a 
photo stat copy of which has been filed , agreed that he 
would not make any claim whatsoever with lespect to his 
termination once he is taken on employment. This certainly 
includes claims to letrenchment compensation and back wages . 
It appears that because of such undertaking Balai has not 
Uppeared before this Tribunal. The Railway Official, Shri 
Chandra Shokhar Menaria , Court Clerk of the D . R . M . Offlce 
Western Railway , Ratlam , who entered in witness box , stated 
that he was conversant with Balai s case and that Halal has 
been reinstated . He also informed that the civil suit chal 
lenging the order of termination was also settled . There is 
to reason to disbelieve Shri C . S . Menaria . Since Balai has 
been taken in services this part of the reference as to the 
justifiability of his termination is rendered winrolly academic 
Since he has agreed to forego any other clainy with respect 
to the order of termination . The relief part also becomes 
infructuous . 


New Delhi, the 19th July, 1984 
S . O . 2549, - in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dis 
pute between the employers in relation to the Divisional 
Railway Manager, Western Railway , Ratlam and their work 
man which was received by the Central Government on the 
6th July, 1984. 
BEFORE JUSTICE SHRI K . K . DUBE (RETD .) PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM - LABOUR COURT , 

JABALPUR ( M . P . ) 

Case No. COIT LC ( R ) ( 54 )]1983 
PARTIES : 
Employers in relation to the management of Divisional 

Rail Manager, Western Railway Ratlam and their 
workman , Shri Balai S / o Shri Dhanai, c / o . Shri 
Sohanlal Kanaiyalal, Old Railway Colony 468 
Road No. 8 Near Chhota Girja , PO and Distrit 
Ratlam ( M . P . ) . 


ORDER : 

This reference is accordingly rendered on the following 
terms : 

Balai be taken on services, Management stated that he has 
been taken in services. Since he has foregone claims to com 
pensation and back wages the same are disallowod . Thoro 
shall he no order as to costs . 

K . K . DUBE , Presiding Ofticer . 

[No. L -41012 (41) / 82 -D .II ( B ) ] 

T . B . SITARAMAN , Under Secy . 
New Delhi, the 20th July, 1984 
SO . 2550 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
thereby publishes the following uward of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the omployers in relation to the mangement 
of Baulia Limestone Quarries of M / s. Sonę Valloy Portland 
Cement Co. Ltd ., Japla and their workmen , which was re 
ceived by the Contral Government on the 7th July , 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI 

TRIBUNAL (NO . 2 ) AT DHANBAD 


APPEARANCES : 

For workman - None , 

For mangement- Shri P . K . Mendhe, Advocate . 
INDUSTRY : Railway - DISTRICT : Ratlam (M .P .) 

AWARD 


Dated : June 30 , 1984 


Reference No. 35 of 1981 


The Central Government in exercise of its powers under 
Section 10 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , referred the following question foi adjudication by 
ibiy Tribunal - 


In the matter of an industrial dispute under $ . 10 ( 1 ) ( d ) 

of the I. D . Act, 1947, 


PARTIES : 


" Whether the action of the Divisional Rail Manager, 

Wentorn Railway, Ratlu in stopping Shri Balai 
son of Shri Dhanai, substitute Khalasi from 
employment w .c .f 21- 10 - 1980 , without issue of 
any notice or payment of retrenchment compen 
sation in violation of Section 25 of the Industrial 


Employment in relation to the management of Baulia 

Limo- slone Quarry of Messrs , Sone Valley Portland 
Cement Company Limited , Japla , and their work 
men 


[# mt 11- - 
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APPEARANCES : 

On behalf of the employers- Shri Jai Krishna , Advocate . 
On behalf of the B . Q . M . S . — Shri B . Lal, Advocate . 

On behalf of the B .Q .R .M .S .S — None . 
STATE : Bihar, 

INDUSTRY : Limestore 


Dhanbad , dated , 29th June, 1984 

AWARD 


The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them under section 
10 ( 1 ) (d ) of the ID . Act., 1947 has referred the following . 
dispute to this Tribunal for adjudication under Order No . L 
29024381- D . III( B ) dated the 2nd June, 1981. 

SCHEDULE 
" Whether the action of the management of Baulia Lime 

- stone Quarry of Messrs , Sone Valley Portland Ce 
ment Company Limited , P . O . Baul. a (Rohtas ) in 
declaring lockout in their Baulia Limestone Quarry 
with effect from 13th April , 1981 is unjustified ? 
If so , to what relief the workmen are entitled ? " 


the notice in the prescribed form M and also annexure B 
series to the W . S . filed on their behalf will indicate that 
the lock -out was thrust upon the management and the man 
agement was constrained to declare lock -out . The allega 
tions that the lock -out was declared for the purpose of 
demoralising and starving of the workmen is without any 
basis. A true copy of the annexures are appended to the 
W . S . of the management. The Cement factory and the 
limestone quarry are two units of the same establishment 
belonging to the same employer and the product of the 
quarry is being mainly used and utilised by the factory and 
as such on account of the illegal strike in the factory re 
sulting in stoppage of the power generation , the working 
of the limestone quarry was also paralysed . As the situa 
tion aggravated , the risk of lives of the loyal workers and 
officers as well as damages to the property of the manage 
ment increased and the management had no option but to 
impose lock -out in Baulia limestone quarry as well from 
the morning of 13th April, 1981. The management acted 
bonafidely to impose lock -out for protecting the lives and 
properties of the persons working and the assets of the com 
pany. The lock -out was wholly justified in as much as the 
workmen themselves had resorted to an illegal strike and 
as such the workmen are not entitled to any relief. 


The case of the management is that the Sone Valley Port 
land Cement Co . Ltd . (hereinafter called S . V . P . C or the 
Company ) is engaged in the manufacture of cement. It has 
one cement factory at Rohtas , known as Rohtas Cement Fac 
tory . There is a limestone quarry owned by the same com 
pany situated at Baulia at a distance of about 5 to 6 km . 
from the Rohtas Cement factory . The said quarry 
is known as Baulia Limestone Quarry . The Cement in 
Rohtas Cement factory is manufactured from the limestone 
received from Baulia Limestone quarry . The said Baulia 
limestone quarries the captive mine of the cement factory 
and the cement factory exclusively depends for the supply 
of limestone from the said Baulia Limestone quarry . The 
limestone industry was declared a public utility service . On 
10 - 3 -81 in contravention of section 22 of the I. D . Act., 
1947 there was a lightning and illegal strike resorted to 
by the cotractors labourers who were engaged in the power 
house unit of the company for the purpose of unloading, 
carrying and feeding coal to the power house for generating 
electricity for consumption in the cement factory and 
Baulia limestone quarry of the Company . It is stated on 
behalf of the management that the contractors labourers 
working in the power house of the Company who were 
members of H .M . S . Union went on lightning strike without 
giving previous notice of the strike and that the said ille 
gal strike was further aggravated at the instance of Shri 
Harihar Singh , MLA claiming himself to be the President 
of Japla Labour Union . The management informed the 
authorities concerned about the illegal strike resorted to 
by the Union . No legal or justified demand was made on 
behalf of the said union prior to the resorting of the strike . 
The said strike of the union was not peaceful and the union 
leaders brought criminals from outside armed with deadly 
weapons endangering the working of the mine and the fac 
tory and created a reign of terror inside and outside work 
ing place of the Company. The unruly element resorted 
to sabotage by damaging boiler No, 6 and bi- cable ropeway 
and also jammed the railway tract so that the railway wa 
gon loaded with coal may not proceed in the power house . 
In view of the unruly situation created by the contractors 
labourers and outside criminals the cement industry was 
not able to run without exposing itself to great jeopardy 
affecting its assets. The management was thrust upon to 
declare lock - out firstly in the Cement factorv on 9 - 4 -81 
and subsequently in the limestone quarry on 13 -4 -81 in as 
much as the workers led by the union and outside crimi 
nal elements forcibly entered inside the factory and resort l 
to the assault of the loyal workers and created a reign of 
terror. The management gave notice in the prescribed form 
M dated 8 - 4 -81 giving the circumstances under which the 
Tark -out was imnosed . It is submitted on behalf of th : 
management that the reasons assigned in the annexure to 


W . S . have been filed on behalf of the workmen repre 
sented through B . Q . M .S ., and workmen represented through 
BQRMSS . The case of the workmen represented through 
these unions is almost the same. Their case is that Baulia 
limestone quarry and Rohtas Cement factory are two diffe 
rent and distinct establishment of the Company. The work 
men of Baulia limestone Quarry had not ever gone on 
strike. They were working peacefully during the relevant 
period and there was perfect industrial peace prevailing in 
the quarry . The management declared lock out in the 
quarry without any reasonable and valid ground in order 
to demoralise them and force them to face starvation . The 
management could have worked the quarry even if there 
was a strike in one of its units in the Cement factory . The 
grounds mentioned in the notice of the lock -out dated 
12 -4 -81 was not legal and valid for declaring the lock -out 
in the Baulia limestone quarry . The notice of lock out in 
the quarry was in utter violation of the provisions of In 
dustrial Disputés Act. There was no shortage of coal for 
running the power house . The strike of the contractors 
workers in the Cement factory on 10 - 3 -81 was not illegal. 
It is not correct that the workmen had become violent or 
that they had created a reign of terror. As the lock - out 
in the quarry was illegal and unjustified the workmen are 
entitled to full wages and allowances for the neriod of lock 
out. On the above facts it is prayed on behalf of the work 
men that the lock -out be declared unjustified and the man 
agement be directed to pay full wages and allowances to the 
workmen for the entire period of lock -out. 

The points for determination in this reference are the 
following : 


1. Whether Rohtas Cement Factory and Baulia Lime 

stone quarry are one establishment ? 


2 . Whether the strike in the cement factory was legal ? 
3 . Whether the lock - out in Ballia limestone quarry 

w .e .f. 13 -4 -81 was justified ? 
A large number of documents have been exhibited on 
behalf of the management in order to establish that Rohtas 
Cement factory and the Baulia limestone quarry are one 
establishment . Although during the evidence stage in the 
case the parties were in great controversy over the question 
whether the cement factory and the quarry were one esta 
hlishiront or not and as such the management had devoted 
its evidence seriously in establishing their case that she 
quarry and the cement factory are one establishment belon 
ging to the company. During the course of argument the 
learned Advocate appearing on behalf of the workmen did 
not seriously contest on this issue and built up his argument 
on other facts and points of law . However , I would like to 
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discuss the above issue which was raised by the parties in the dependant. Exts. A1- 1 dated 10 - 3 -81, M - 2 duted 11 - 7-81, 
beginning but was not soriously contested on behalf of the 11-3 dated 17- 3 -1991, M -4 duted 24 - 3 - 1981, M -5 dated 
workmen at tho time of argumcat. In view of the abovo 30 - 3 - 1981, M - 6 datel 7 - 4 . 1981, M - 7, duted 8 -4 - 1981 und 
situation I do not propose to deal with the matter in great M - 8 duted 8 - 4 -81 all the letters and notices issued by the 
details. I would like to discuss the matter in Duisbcll. 

Works Manager of S . V . P . C . Co. Ltd . in respect of Japla 

Cement Factory . Notice Ext. 11 - 11 dated 12 - 4 -81, letters 
As held in SCLJ Vol. II P - 1004 by their Lordships of the 

Ext. M - 4 dated 5 - 5 - 81 , M - 17 dated 22 - 5 -81 and M - 20 
Supreme Court in the case between the Associated Cement duted 12- 6 -81 have been issued by the Company in respect 
Co. Limited and their workmen , thc relation between the 

of Baulia limestone quarry a reading of whkh will show that 
limestone quarry and the factory to prove that they are one the supervision and control of Baulia limestone quarry is 
establishment can bo considered from several points of view that of S . V . P . C . Co . Ltd . Ext. M - 13 dated 15 - 4 - 1981 is a 
such as ( 1 ) Onwership , ( 2 ) Control and supevision , ( 3 ) letter from the ALC ( C ) 10 the Secretary , Baulia Co 
Finance , ( 4 ) Management and employment ( 5 ) Geographi operative Society Ltd . icvoking the licence under the contruct 
cal proximity and (6 ) General unit of purpose and function Labour Act, 1970 dated 31 - 5 -75 granted to the Baưlia Co 
al integrality with particular reference to the industrial pro operative Society Ltd . A copy of the said letter was gent 10 
cess of making ceinent. The management has adduced the S . V . P . C . Co. Ltd . which also will show that Baulia lime 
oral evidence of MW - 1 Shri Gobardhan Prasad Singh stone quasty was under the control od supervision of the 
Dy, Manager, Industrial Relations and MW - 2 Shri P . N . S . V . P . C . Co. Ltd . Fxt. M - 15 dated 11 - 5 - 81 is a letter 
Singh , Asstt. Mines Manager of Baulia limestone quarry from Shri Jadubany Singh (WW - 1 ). Genuial Secretary , 
on the above points . The management has also adduced il 

B . Q . M . Sangh to the Supdt. of Mines , S . V . P . C . Co . Ltd . 
large number of documents in order to prove the above points. 

in respect of the dispute regarding the departmentalisation 
MW - 1 and MW -2 have stated that the S. V . P . C . Co. Ltd . is 

of the workers employed through the so -called contractors , 
the owner of Japla Cement factory and Baulin limestone 

Baulia Cooperative Society Ltd . under wbich a request WAS 
quarry . Even WW - 1 Shri Jadubans Singh who is noc Gene 

made that the so -called contractors workers should bo mado 
ral Secretary of B . Q . M . S . has stated in his cross -cxamination 

regular departmental employees under the Company. This 
that Baulia limestone quarry and Japla Cement factory 

letter of the Secretary of the Union who is representing 
belong to the said Company i.e . S . V . P . C . Co. Ltd Thus 

the workmen of Baquia limestone quarry shows that as 

S . V . C . Co . Ltd . was in control and supervision of the 
it appears from the oral evidence that the S . V . P . C . Co . Ltd , 

quarry this letter was addressed for regularising the so -called 
is the owner of Baulia limestone quarry and Japla Cement 

contractors workers as departmental employees under the 
factory . Ext. M - 35 is the annual report of S . V . P . C . Co . 

Company, Ext. M - 62 is the memorandum of settlement 
Ltd for the year 1979 , M -61 ( in two volumes ) are annual 

dated 12 - 7 - 1982 . This was a settlement between the manage 
reports of the said Company for the year 1980 and 198J 

ment of $ . V . P . C . Co . Ltd . owner of Baulia limestone 
respectively of the said Company. These reports which are 

quarry with Baulia Quarrics Mazdoor Sangh . One of the 
balance- shects will also show that the cement factory and signatorics to Ext. M -62 on behalf of the management was 
Baulia limestone quarry both belong to S . V . P . C . Co. Ltd . Shri Harihar Tewary , Personnel Manager . MW - 1 has stated 
Ext. M - 7 is the notice of lock -out of Japla Cement factory that Shri Harihar Tewari is the Head of the Personnel Depart 
in Form M und Ext. M - 11 19 the notice of lock - out in the ment of S . V . P . C . Co . Ltd . and looks after the work of 
Baulia limestono quarry in Form M which will show that Japla Cement Factory and thut of Baulia limestone quarry . 
that S . V . P . C . Co , Ltd is the owner of Rohtas Cement Fac The said evidence finds support from Ext. M -62 as Shri 
tory and Baulia limestone quarry . Ext. M -62 is the memo Harihar Tewary , Personnel Manager has signed the memo 
randum of settlement dated 12 -7 - 82 between the managc randum of settlement in respect of Baulia limestone quarry . 
ment of SV . P . C . Co . Ltd ., Baulia limestone quarry and Thus, it will appcor that S . V . P . C . Co . Ltd . manages , super 
B . Q . M Sangh under section 12 ( 3 ) of the ID Act and M -63 vises and controls Baulia limestone quarry and that the offi 

cers of the factory also look after Baulla limestone quariy . 
is the minutes of discussion dated 3 - 9 - 83 held by Shri 

In view of the above evidence it will appeus that, the con 
K . Sharan , Joint Chief Labour Commissioner ( C ) with the 

trol and supervising of Baulia limestone quarry and Rohtas 
representatives of limestone quarry of Ms. S . V . P . C . CO . 

cement factory in in the hands of the same set of officers of 
Ltd . And B . Q . M , Sangh regarding implementation of the 

the S . V .P . C . Co. Ltd . 
Award including interim award of the Board of arbitratore 
for cement industries which also will show clearly that M 

According to the management, thic finance of the quarry 
S . V . P . C . Co . Ltd , is the owner of Rohtas Cement Factory and the cement factory is under the control of the Company . 
and Baulia limestone quarry . In view of the above oral and MW - 1 has stated that there is a com .non bank account for 
documentary evidence there is no room for doubt that S . V . the factory and the quarry and is operated by the President, 
P . C . Co , Ltd . is not the owner of Rohtas Cement Factory Vice -President ( Admn.) and Vice -President ( Production ) 

and that the wage bheet of the workmen of the quarry is 
and Baulia limestone quarry . 

prepared in the quarry and the wage sheet of the workers of 
The case of the management is that the control and super 

the factory is prepared in the factory but the payment is 
vision of the cement factory of tho quarry is in the hands 

made from the common fund to the workers of the quarry 
of almost the same sets of onlcers. MW - 1 who is 

and the factory . He has further stated that the provident 
the Deputy Manager industrial relations has glate 

fund of the workers of the quariy and the factory arc 
that he looks after the industrial relations work of both the 

dealt with at the same place at Jupla and bears the same 
factory and the limestone quarry and that Shri Harihar 

code No . allotted by the P . F . authority . In cross -examination 
Tewary who is head of the personnel department of 

at page - 4 MW - 1 has stated that no separnte account is main 
S . V . P . C . Co . Lid . look after thc work of Japla Cement Fac 

tained for the cement factory and the account is maintained 
tory und that of Baulia limestone quarry. He bas further 

in the name of S . V . P . C . Co . Ltd . Ext. M -35 , M -61 are 
statel that Shri R V . P . Singh , Deputy Manager , Personnel 

balance -sheets of S . Y . P . C . Co . Ltd . for the years 1979 to 
looks after the day to day personnel vork of the fartony 

1981. It will appear from these balance -sheety that the in 
und the quarry . He has further stated that Shri K . P . Singh 

come and expenditure of Baulja limestone quarry and Rohtas 
is the President of S . V . P . C . Co . Ltd . who looks after the 

Cement factory are treated as income and cypenditure of 
factory and the quarry . He has further stated that appoint 

S . V . P . C . Co. Ltd . and that the said Company controls and 
ment, tranyfer and termination of services of a workinan of 

finances the Rohtas Cement Fa tory and Baulia limestone 
the quarry and the cement factory is done with the approval 

quarry , Fv . M -46 dated 3rd December , 1980 is the letter 
of the Prevident and that transfer from quarry to cement 

from the Director to the Vice -President ( Admn . ), S . V . P . C . 
factory in vicc- versa is done by the approval of the Preas 

Co. Ltd . in respect of the limestone quarry . This has been 
dent of the Company. He has pecifically stated that the 

filed to show that the financial control of the quarry is hy 
same het of officers supervise and control the work of the 

th - S . V . P . C . Co , Ltd . Ext. M - SU is the letter dated 11th 
quarry and the factory details of which he has stated 

November , 1980 including trial balance of March , 1981 in 
earlier in his evidence . He has stated that there is no Lepa 

respect of Limestone quarry . Fxt. M -55 is the letter dated 
intc set for the management and supervision of the work of 

2nd Afarch , 1981 from the Vice -President Admn. ) to the 
I be quarry and the factory . MW - 3 , Office Supdt. of Baulia 

whole time Director , Buvlia Quarry by which a statement of 
limestono quarry has stated that the working of Baulja 

n count of Baulin hranch was sent. Fyt. M - 56 is a letter 
limestone quairy and Tapla Cement factory are inter dated ? 15 January , 1981 from the Whole time Director to 


- 


- 
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the Vice President ( Admn. ) SV. P . C . In respect of Cash no share of Sahu Jain in S . V . P . C . Co . Ltd . since Octobcı , 
requirement for the lilestone quarry which inclıcates that 1979 " . From the 

evidence 11 appear thai Sahu Jain 
finance for the qually way allunged by S . V . P . Ç . Co. Ltd . Ext. Tras under thų natragement of S . V . P . C . and as such Sahu 
M - 58 is it memo cated 2 - 12 - 80 froh Assistant Accounts Jun 11: 41 tilken limestone ol Baulzet yılarly for his utlei 
Oſicer to the wholetusic Director of Baulia Q1911y hoy concern . It was a l arc occasion when the limestonc of Baulia 
which the lul balance of the qu47 ry as on 1 . 8 80 3110 quany was sold to other concern and that will not indicate 
30) 9 80 weic cuttle for preparation of 10 .11 ccounts iliut the limestone of Balilia quarry was sold to other 
WW - 1 Slui Judubuny Singh has stated at page 2 of his cross coicen . In fact MW - 1 hus ilskerted that Baulia Quarry 19 
exurdnution that the balance sicet Of S . V . P . C . ( o , Lid . is the captive mine of Japla Cement factory . The workmen did 
commonly preparcu inicspect of Balt1112 Itinestone quiry not seriously dispute as to the general unity of purpose and 
and Jupla Cement lachoy on the basis of u Sepiliate account 

tufictional integrality of cement factory and thc Baulio lime 
silpplied for Banda Limstune quany. The management has stone quarry . 
got a balance sheet Ext. M - 35 for the year 1979 exhibuted 
through WWE and tras taken lion hit thut at page - 31 the 

Ext. M - 35 and M -01 which are annual reports of S . V . P . C . 
uccounts of Bullia limestone quarty is given in Evt. M - 35 . 

( o , Lid show that the quarry and the factory function ay 

onc unit. Ext. M -45 and M - 47 and production reports from 
On the above vlal and documentary evidence it is ulear that 

the works manager of the factory to the whole time Direc 
the lunce of Baul , Limestone qually and the Rohtas 
Cement factory in controlled by M / s S . V . P . C . Co , I td . and 

101 of Baulia in which there 18 leinark hy the Works 
income and expendituic of hoth the quarry and the facto y 

Alanager that the quality of limestone is below the require 

ment of the Cement factory and that the quality has diopped 
21e treated as incorr 1110 e venditurc ct S . V . P . C . Co . Ltd , It 
will also show that the man igement was ina11taining one 

and a dirculion was made to improve it. These two Exts . 

blow functional integrality between the Cement Factory and 
cumnion account for both the factory and the qually and ihu 
financial and other requirement of the quarty ucre 

the line tone quarry . Ext. M - 48 und M -49 arc requisit10n19 
my 

from the limestone quan1V 10 the Store Kueper of Japla 
Indented from the factory . 

( crnent Factory for supply of articles which also show that 
The evidence of MW - 1 will show that tiansfer from theic is fuoctional integrality between the two and the rc 
quarry to Cement lactory and visc - ve194 is done by the ap . guitenant of quarry are supplied by the stoles of the Japla 
proval of the President of the Company . It will this appear Cement factory . Lesides that MW - 1 has stated that the 
from his evidence that a worknian may bu tranuleurcd rom balance sheet for the fa tory and the quarry in commonly 
the qually to the Cement fuctory und vinc - versa indicating pierarcd . MW - 1 his funther taled that iſ the work of Saplu 
that both orm part of the bulme establishment. Ext. M -41 Cement factory is stopped the working of Bauliu limestone 
duted 21st March , 1974 is an ouder ol tianyler under tlic quany is affected and vice - versa and that the power house 
signature of Seciciary (Works ) S . V . P . C . Japla showing that at Japla cennent factory supplies clectiic energy to the 
Shri Raghu Rai Singh , Almutue Winder , Electric depart quarry also . He has also stated that the Provident Fund of 
font of Cement factory was transferred to Baulia Qualir the woikers of the quarry and the factory hear the same 
in the electic and Water Supply department and Shri Raghu code No. ullotted by the Provident Fund authority and that 
Rui Singii was directed to reront loi duty to the quity the trustee is common for both , Ile has stated that there is 
Manager, Batulia . Ext. 11 -42 aled 21st Mar - h , 1974 is an a common bank account for the factory and the quarry and 
other transfer order by the Secretary (Works ) S . V . P . C . Co is operated by President, Vice President ( Admnistiation ) 
I til . to Shui Kedar Nath Sinht Sanitary Inspector of Japlan and Vice President (Production ) and that the payment is 
Cement Factory which shows that Shri Kedai Nath Suha made Crom the common fund to the workers of the quarry 
was transferred to Baulic linic tone quarry in the Sanitation and the factory The cvidence of MW - 2 will also show that 
Dcrarinicnt from Japla Cement factory . Fxt. M - 43 duted the functioning of the Cenient factory depend on the func 
2nd June , 1982 is another transfer older by which Shri HALL tioning of the quarry and vice- versa . In view of all the 
Narayan Pathak , Operator of the Ropeway Section was evidence cliscussed above , I hold that there is functional inte 
fransfered to the linestone 41aity . It will thus appear from giality between the linestone quarry and thc Cement fac 
The wlove evidence that workmen 14¢d lo he transfericd tory . Ext. M -64 is an award dated 28th May , 1983 between 
from Bautta Limestone qually in the Taplet ( cment factory M ]s . S . V . P . C . Co . I td . and Baulia limestone quarry work 
und workmen from Jupla Cement factory used to be trany . men in which also it was decided that the cement factory 
Sened to Baulia limestone qually lcading to a conclusion and the guarry constitutc part of the samc cstabilshment. 
that the factory and the quffy aic the same establishment 

In view of the test discussed above it will arpear that the 
vind as ich transfej were being made by the manugerrent 

Baulia limestone quarry and Japla Cement factory are one 
It will appear from the evidence of MW - 1 that there is establishment of the company . 
u distane of about 5 to 6 km between the quarty and 

The next point to be considered in whether the strike in the 
the cement factory intervened by river Sone. Atmittedly . 

( en nt factory was legal, Section 24 of the ID . Act deals with 
the limestone froni the 911311 V 19 taken to the frie ( citeit 

illegal strike and lock out. It provides that a stiike or a loch 
Tuutory through a ropeway . It is not disputed that the linic 

out shall be illegal if (i ) it is commenced or <lcclared in 
stone fion thc qua11y is not taken to the Jupia Cement 
Factory through the Ropeway . Thus the geogrphical provi 

ontrarcation of section 22 01 section 23 or ( ii ) it is conti 

ll! led in contravention of an oilis made under sub -section 3 
mity of the liniestonc quasiy from the Japla Ceinent incioiy 
in nou in disputc . 

of cction 10 or sub -section 4 ( A ) of section 10 ( A ), Clause 

3 of section 24 provides that a lock out declared in conse 
It will appear from the evidence of MW - 1 that produc quence of an illegal strike or a strike declared in conse 
tion of cement is the main object of the Cement factory quence of an illegal lock out shall not be deemed to be illegal. 
and the limestone which is the main law matural in the Section 22 as is referred to in Section 24 of the Act provides 
manufactuic of cernent is supplied from the quatrics. The prohibition of a strike and lock out. According to section 22 
object of Bauliu limestone quarry and the Cement fitory of the J. D . Act no person emploved in a public utility service 
in the production of Ceurent. It will thus appear that there shall go on strike in breach of contract ( a ) withont giving 
is inity of pupose of the limestone quarry and the cement to the employer notice of a strike as heicinaſter provided 
factory . It will also appear from the evidence that limestone within six weeks hefore the strike or ( h ) within 14 days of 
is thc principal raw material for the manufacture of Cement giving such notice or ( c ) before the cxpiry of the date of 
and Tapla Cement factory is solely dependent for the supply strike specified in any such notice ay aforesaid or ( d ) during 
of limestone from the Baulia limestone quarry . It has been the pendenry of a conciliation proceeding hefore the concili 
tried to be taken in the cross - cxamination on byhalf of the alion officer and 7 days after conclusion of such procecdings . 
Norkien thut luestone from Bruia quarry was also sup It is submitted on behalf of the management that Rohtas 
plied to some other cement factories but on careful ofer Cement industry was derlared to be a public utility service 
enie to the cvidence the situation appears to have been er ind as such no workinan could go legally on strike without 
plained , MW - 1 has stated at rage - s of his reposition that giving notice of : Strike to the emloyer as provided under 
the " Production of Biulia quarry is not sold to any other nection 22 of the LD . Act and in absence of any such notice 
concern , sometime limestone of Baulia qually has hech the stuike would be illegal under Section 24 of the I. D . Act , 
Yold to the other concer when there was accumulation . 1947. th question , therefore , is whether the workmen who 
The same was sold during the perio ,l of Suhu J 111 Theie is had gone on a strike were employed in a public utility 
519 GI /84 - 6 
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service . Ixt M 44 is the notification of the Goveicot of Mele working in lle puhei lioune section of llle management 
Bihor dated 3 - 12 - 1980 lvy which Cement Iy in the Sale do their work was tonfined lu the handling of coa) fur 
of Bihar was declared to lie d public intility r e fund it fieiliny tlje boli ( Llating the electie PCMCI 1or the une 
period of six months from 101.2 80). Adinttellv , tric e 

of the content factory and Hauliu lustolle quriy . It is 
of the contractor s worked slated on 10 , 3 , 81 was uith 11 

also cle. fiom the evidence discussed above that on 10 - 3 -81 
the period of six months from 10 . 12 . 80 und as such 

only the contractors labour had gone on lightening strike 
theic is no doubt that Japla Cement Industry was a public 

und that thc management s own employecs either of the 
Litility Service at the alleged time of strike . It is also admitted 

Cement factory or of the quatry had not gone on strike . 
by thc parties that no notice of strike was given by the 
contructor s workers befoie going in a strike on 10 - 3 - 1981, 


The question which ariscs on the above facts in whether 
the lightening strike which started on 10 - 3 - 8 ] was illegal, 
If the strike Wels illegul, action of the management may be 
quite lawful in declaring a lock - out in the estabilshment of 
S . V . P . C . I tu . Ext. M - 1 is a letter written by the Works 
Manager of S . V . P . C , Co. Lid to Deputy Commissioner, P 
lamau informing him that the conu actors workers 
have gone on lightening stiko since 7 A . M , or 10th March , 
1981. Ext. M - 2 is another letter of the Works Manager of 
the Company to the Labour Commissioner , Govt. of Bihai 
in which also it is stated that the contractor s workers led by 
Jarla Labour Union ( BMS) went on illegal strike without 
any cason or potice to the management from 7 A . M . of 
10th March , 1981. Ext. M - 3 & M - 5 are other lettes from 
the management to the labour Commissioner ind Labour 
Minister which also are to the same effect stating that the 
contractor s workers went on illegal strike siom 1 A . M . VI 
10th March , 1981, It will be clear from these letters that the 
contractors workers had gonc on lightening strike on 101 
March , 1981. I would sefer to the oral evidence is to whu 
are theyc contractors workers who went on lightening stike 
on 10th March , 1981. It will appear from the evidence of 
MW - 1 at page 3 that on 10th March , 1981 the contactos 
labour went on it strike in Japala Cement Factory without 
Any information . He has stated that the cement factory is il 
public utility service but Baulia quarry is not a public utility 
service . At P - 5 of his deposition he has staled that no notice 
of the strike was given to the management when the contiac 
tory labourers went on strike. At page 6 he has stated that 
ihc authorities concerned were informed in respect of the 
strike by the contractor s workers . He has further stated that 
permanent workers of S . V . P . C . Co . Ltd , did not go on strike 
from 10th March , 1981 and that the Company had not given 
any information to the Government in respect of a stiike of 
the workers of the cement factory as they had not gone on 
strike. He stated that there were four /five contractors vi / 
Rozan Ali. Rajan Singh Yadav , Lalchand Choudbury , and 
Pandey & Co, whose workers had gone on a strike. MW - 2 
who is the Asstt . Mincy Manager has clearly stated that 
Co s employees of Japla Cerrent factory und Baulia limestone 
quarry had not gone on strike. In para 3 of the W . S . of the 
management it is stated that there was a lightening and ille 
gal strike resorted to by the Union led hy its labour leadei 
on 10th March , 1981 without any notice . 


In evidence the management had tried to show that the 
Company s wolkmen of the Japla Cement factory also had 
Subsequently gonc on a strike. MW - 1 has stated in para - 6 
of his cioss -examination that thic direct employees of tho 
factory had also yone on a strike. He has further stated 
that some of the direct employees of the factory had gone 
on a strike from 14 - 3 - 81 and somic from 17 - 4-81 and that 
the information was given to the Government regarding the 
strike by the cmployees of the factoiy when they had gono , 
on stiike from 14 - 3 -81 and 17 - 3 -8 . There is no specific 
mention in the W .S . of the management that Company s 
employees had ever gone on a strike , It is stated in para -8 
of the W . S . of the management that outside elements for 
cibly entered into the fuctory and lexojted to assault of the 
loyal workers and created a regin of terror. In para - 11 it is 
stated that the criminal activities resorted to by the union 
and outside criminal elements aggravated the risk of life 
of the workers and officers as well as dan ages to the pro 
perty of the managemcot which led the management to 
imposc a lock out. Ext. M - 7 dated 8 - 4 - 81 is the notice of 
lock out of the factory and Ext, M - 8 is its annexwe stating 
the icasons of lock out in the factory . Ext. M - 8 will show 
that the contractors workers went on an illegal strike from 
7 A . M . of 10 - 3 -81 without giving any prior notice . It further 
Vaites that a large number of outside anti-social elements 
started camping in the factory area from 12 - 3 -81 and created 
obstruction in the smooth working of the factory hy for 
Cibly stopping the willing wokers . It furthej states that 011 
17 3-81 Bomby and fire wms were openly used to terrorise 
the willing workers in the colony and two workers received 
bullets injury and that the partial permanent worker s joined 
illegal strike from 17 - 3 -81 to 25 - 3 -81. Froni the facts 
quoted above from Ext. M - 8 it will appear that the willing 
employees of the Factory had not gone on strike but wero 
prevented from attending the work by the union and outside 
criminal elements hut even if it is taken that the employees 
of the factory had gorle on partial strike their strike did 
not last long. It will appear from Ext, M - 8 itself that on 
the intervention of the S .P . Daltongunje and on assurance 
of Shri Harihar Singh , MLA in writing that he will main 
lain industiial peace , the managenent agreed that on victi 
misation will be done to any worker and started taking 
contractor s labour as per requierement as agreed by Shri 
Harihar Singh and adviser by S . P . Daltongunge . It further 
adds that the partiul strike by the permanent workers 29 
well as contractor s workers except contractor s labourg 
manually engaged for loading / unloading and transporting of 
law materials resumed duties on 26 - 3 -81. Thus the strike in 
respect of which MW - 1 has jefciled was called on 26 - 3 -81 
and the permanent employecs of the factory had 
Tesumed their luties and is such there was 
no Trike by the permanent employees of the factory 
and the quarry after 26 - 3 - 81 and before lock out 
was declared by the Company by its notice dated 8 - 4 -81 
with elect from 9 - 4 - 81 in the Cement factory and with effect 
from 13 -4 -81 in the quarry MW - 1 has stated at page- 6 that 
the Company had given an information to the Government 
vegarding the number of workers of the Company who had 
kone on & strike. He has further stated that the Company 
has filed paper s to show that the direct cmployee of the 
factory had gone on a strike and that an information was 
given to the Government regarding the strike of the workelA 
of the factory when they hud gone on strike on 14th and 
17th March , 1981. Obviously the copy of such information 
sent to the Government has not been procluced in the 
cuse to show the names and number of Company s employees 


There is no mention in the W . S . of the management that 
the Co s own cmployees either of the Cement factory or 
Baulia quarry had gone on strike on 10 - 3 - 81 . I- rom the 
evidence discussed above it will appear (hat only the con 
tractor s labours had gone on lightening strike on 10 - 3 -81 
without giving any notice of n strike to the management , 
It will appear from Ext. M - 1 that due to non supply of 
contractor s Workers the feeding of thc power house was 
affectod and boiler Eshillso got jammed in th boilers . It 
will also appear from Fxt. M -2 that due to non supply of 
contractors workers feeding of cox into boiler was greatly 
affected and boiler 28h got jammed and that the power 
house may nop at any moment resulting into complete 
stonpage of production and essential service like supply of 
electricity , water supply hospital Sanitation etc . From 
Annexure - A of the W . S . of the minagement it will appcar 
that handling of coal into boiler was stopixed and due to 
non feeding of coal into the toile , from 3 PM , on 7 - 4 -81 
power generation at Japla was very limited and that the 
limited stock of coal available inside the power house er 
hausted resulting in complete stoppage of power generation 
in the power house , of the Company . I have referred to the 
above evidence in order to show that the contractors 
labourers which had gone on a lightening stuike on 10 - 3 -81 
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working in the Cement factory who had gone on stijk . 
Had the cmployees of the factory in fact gonc on a strike , 
MW - 2 would not have stated in his cross -examination that 
the Company s employces of Japla ( ement factory had not 
gone on a strike. The fact that there is no specific mention in 
W . S . of the ſtunagement that the workmen of the factory 
had ww joined the tuhe on any specific dute , Shows that 
the factory employees had not gone on strike and that 
they were forced to absent at the instance of striking 
workers and the supporters. But even if the management s 
case is accepted that the workeis of the Cement factory had 
also gone on partial strike, the said strike disl not continue 
and all the workers joined duty on 26 - 3 -81. In view of the 
evidence discussed above it will appear that only the conti 
actors laboujery were continuing the strike when the lock 
out in the factory was declares H .e .f. 10 -4 - 81. 


liability of the employer in case of lockout would depend 
upon whether the lockout was justified and legal or not. Thus 
it appears that the employer declares a lockout to persuade the 
Stuhing workers by coercive piocens ( o agree to their points of 
view . In the present case, as the evidence stands, it will appear 
that only the contractors labour in the power house unit of 
be Company had gone on strike and that the Company s em 
ployees of the Cement factoiy and quarry had not gone on 
strike. The question, therefore, is as to how by declaring lock 
out in the entire establishment, the Company was going to 
cleicise pressure on the employees to agree to the point of view 
of the Company by the coeicive process of lock out . The Com 
pany s workmen of the factory and the quality had not gone 
on strike and were continuing to work and as such there was 
no need for the management to exert a cocicive process against 
them as they wcic already working in the factory and the 
quarry . The lockout would have been justified in the entire 
establishment if there was some evidence to show that the 
workmen of the factory and the quiry had some concert with 
the stiiking contiactors labour. Admittedly , the Company s 
workers had not taken up the grievances of the contractors 
labour and as such it is too much to presume that the Con 
pany s workmen of the factory and the quarry had any com 
non cfle with the contractor s labour in continuing the strike 
10 15 to force them to come to work by declaring lockout . 


Admittedly , the contractors lubou had gone on strike 
from 10 - 3 - 81 without any notice of strike . It is submitted 
that the Cernent industry being the public utility veivice , 
the strike by the contractors labour without notice as requii 
ed under section 22 of the I D . Act, 1947 was illegal and 
as such the Company was quite lawful ip declaring lock 
out in the factory and thc quariy which are onc establish 
ment of the management. The cement industry including 
Rohtay Cement factory was admittedly il public utility ser 
vice on the date the contractors labour went on strike , The 
Strike of the contiactor s labout would be illegal only if 
they were eniployed in a public utility servicc . Accordmg to 
the management the power house in which the contractions 
Iubous were engaged to work being part of the cement 
industıy was a public utility service. According to the lin :01 
the power house in which the contractors labou had gone 
on strike was not a public utility service and hence there 
Wały no prohibition of sựich workmen going on a strike under 
nection 22 of the ID. Act, 1947 Section 2011 ) 
of the 1. D . Act Jefines public Libility service , 
It includes in clause ( iv ) industry which supplies power , 
light or water to the public . The word " which supplies power 
to the public " in section 2 ( n ) ( iv ) is significant Power if 
supplied to the public that in to say, not to the industry of 
which the power house is a unit can be brought under the 
meaning of public utility yervice . There might be cases where 
any section of an industrial establishinent may he considered 
an public utility service . Such cases we given in section 2 ( 11 ) 
( ii ) of the Act where it says that any section of an indust 
rial establishment, on the working of which the safety of the 
establishinent on the workmen cmployed therein dpendis . 
Certainly the very working of the cement industry depends 
upon the supply of power but section 2 ( n ) ( ii ) of the I D . 
Act does not include within its ambit any industry of which 
the very working of the pioduction depends. The conclusion , 
therefore , is that the power house of the Company Slipplying 
power not to the public in gencial but to the very industry 
of which it is an unit, cannot be included within the defini 
tion of public utility service 1 hold , therefore , that the con 
tractors labous who had gone on lightening strike without 
notice on 10 - 3 -81 were cyclusively working in the power 
house of the Company and were not the workmen of uny 
public utility service and as such their stuike without notice 
on 10 - 3 -81 cannot be said to be illegal under section 24 of 
the 1. D . Act. 


WW - 1 Shii Juduhans Singh , General Secretary of B . Q . 
M . Sangh , He has stated that Jupla Labour Union was func 
tioning in Japlı Cement factory only . Thus the Labour wnion 
working in Bauli: quany was a different union from the 
union working in Japla Cement factoy. Annexule B - 1 dated 
11 - 3 -81 to the W . S . filed on behalf of the management will 
show that the contractors workers led by Japla Labour Union 
( BMS ) went on illegal strike froin 10 - 3 -81 without any ica 
hon ind notice to the Compiny. WW - 1 Sh Jadubans Singh 
has stated that he way Secrctuiy of Yapla Labour Union 
alliliated to BMS which was functioning in Sapla Coment 
factory and that the lockout Wale declared by the manage 
1 * nt in Bullia limestone qumuy in oldci to put a pressure 
un bim No doubt Shri Judubaus Singh was the General 
Secretary of Buulia guarries mazdooi sangh and was alko 
th Secretary of the lapla 1 dhour Union affiliated to HMS 
functioning in liplat Cement Factory out the two unions 
working in the ylalty and the cement factory were diffe 
rent. It will also appear from annexure B - 1 of the manage 
ment s W .S that the contractors labour who had gone un 
strike in the power housc unit of the Company were mem 
bers of Tapla Labour Union ( BMS ) which was a third upion , 
The Labour Union which was iepresenting the contractors lab 
Ouis was different from the unions copiesenting Company s em 
ployees in Japla Cement Factory and Bauliu Limestone quarry . 
The Company, therefoic , could not press Japla labour Union 
( BMS) which was leading the strike of contractors labour 
in the power house hy declaring d lock out in the factory 
and the quairy which were being led by unions different 
liom the wion which was leading the strike of the con 
11 ctui s lahour in the power house . This also will indicate 
that the management could not use the weapon or lockout 
In the factory and the quarry to persuade the union which 
was leading the contractor s labour in the powerhouse . 
The discussion inade above will show that the management 
could not ru posefully use the weapon of lock out in the 
frctoiy and the quarry in order to force the contractos 
Libour of the power house to come to toimis with the 
management. The lock out , therefore , could not justiflahly 
be ued against the Company s workmen of the factory and 
the linicstome quarıy . The strike by the contractors labour 
in the power house was by the persons who were outsider 
and not the employees of the Company and us such tho 
lock out in the factory and the quarry against the Company s 
Our employees who had not gone on strike, cannot be 
justified , 


In view of my findings above , the contractors workers were 
110t the workmen of any public utility service and as such 
their strihc was not illegal and consequently the lock out 
Geclared by the management on the basis of the said strike 
does not appear to be lawful, 


Lock oțit cun be described as antithesis of strike and is d 
corresponding weapon in the ainpury of the employer Tust 
as the strike is a weapon available to the employecs for en 
forcing their industrial demand , lock out is the weapon Vail 
able to the employer to persuade the workers by coecje 
pressure to wyce ter their points of vicw . If the employer 
shuts down his line of business LIS a means of icprisal or 
an insrument of coercion or as it mode creiting piessure on 
the coinlovee Oi generally speaking , when his let is what may 
he called an act of belligciency, there woull ha lockout. The 


It will appear from the evidence that due to the strike 
of the Contractory Jibour coal could not be provided to 
yenerate clectricity in th power house , Admittedly , the 
Suid power house used to supply electricity to Jupla Cement 
factory and Bauliu limstone quarry and oth the production 
of electricity could not he mintained dile to the strike , 
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Arun Bhiwan Temple Baza Road , Sita buldi, 
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the work in the factory and the quarry naturally stopped 
The indgement , i these CIOstances , was not in a posi 
tion to run the Cement factory Or the qualry It was slig 
gested 10 MW 1 on behalf of the 1110n as to why the 
Lonipuny uld nol de lute ldy oft when He Cupany W45 
unable to run the Cement factory and the Baulia QuV 
due to lack of electricity MW i stalled that " We did not 
lay oil beuduise we would not have paid the moncy and we 
would not huve utilised the product of the quiüriy " The 
cvidence of MW - 1 has discloyed the mind of the company 
as to why it declared lock Olit and not lay off I have 
alroady found above that the trike by the Contractors 
labour in the powei house Wels 110L illegal and as such tho 
declaiation of lock out by the Company Moly not lawiul 
and justitied Howeve , as it had become difficult to con 
tinue the working of the factory in the qually because of 
the strike in the powui holl e it was open to the Company 
to declaic layou but dy it appcns from the cvidence of 
MW 1 (hat the company was not inclined to pay lay oft 
compensation and as such it chose to deulde lock out in 
the factory and the quarry yo that it may not have 10 
pay any amount to their own workmen enzployed in the 
1uctory and the qually The evidence of MWI, thus show 
the motive us to why the Company hud declared lock ont 
and that Cat is out of the bag in as minhas his cuid - 17 
shows that the Company did not like to pay the layofl 
compensation to the workmen when the mangement was 
not in a poution to give work to the Holocn of the 
factory and the quarry 

In view of the evidence discussed above I hold that the 
lock out declared in Baulia Limestone quatıy wcf 134 81 
was not lawlul und justilied 

Even if the strike by the ontractors labow in the power 
louse unt of the Compuny was llegal ( although I have 
lound that the said strike wet s not illegal ) the lock out 
in the cement factory and the quriy cannot be baid to 
be justified from the evidence discussed above it will 
appear that the Company workmen of the factory and 
the quarry were not on a stiskc and as such , even if the 
stike of the contractors labour wts ullegal, the declaration 
ut toch out against the Company s own workinen working 
nu the factory and the qually could not be held to be 
justifieal The worker n of the ſnctory and the quarry were , 
10 d sense , with the Company and the Company was not 
justified in depriving them of the wages when tliey nero 
willing workers and had no conceit with the contiactors 
labour who were outsiders and not company s workmen 

In vicw of the facts cudenu and circumstances ( ISCIL - 
ed above , I hold that the action of the inneluinent of 
Baulia Limestone Quiry of Messrs Sonc Valley Port , ind 
Cement Compani in declaring luck out in theit Baula 
Limestom Quarry wef 13 481 15 not listificd As the 
lock out wag tot lawiul and justificd , the women of the 
Bauli Incstone Qualy are entitled to the entire vages 
and other allowances during the peuod of lock out 
This is my Award 

IN SINHA Prosiding Officer 

No 1 -29024 / 31 / 81 - D TI( B ) 

NAND LAI , Under Secy 


The Chief Regional Managei State Bank of Indi 
Regional Office , kingsivoj NAGPUR 

Opponent 
APPEARANCES 
to the Complan. nt - M SP Uudhus, Vice PIOS 

dent 
Foi the Opponent - MI S R Risbud Officer IMG 
INDUSTRY Banking 

STATE Mih rashtra 
Cump Nagpur 

Naypu , the 17th April, 1984 

ORAL AWARD 
1 his 15 al cumploni liled by the complut under section 
33- 1 of the Industrial Disputes Act 1947 complaining that 
during the pendency of icference No OGIT 28 of 1981 the 
complaint was proceeded against in departmental pro 
ceedings dod that he was published by 2111 order Wated 20th 
September, 1982 without following the procedures under 
Section 33 - 4 and that thereby thcic Wals a change cAccted 
in the servicC condition , and contiavened the provisions of 
Suction 33 wh : h is the one of the pre ut connent 


2 A charge chcat 1111 served upon the complaint Shii 
Joshi, dated 181h Mar h 1981 containing scVpial itemy of 
charges Reference No OGIT -28 of 1981 was in connection 
11111 on taken Unst the worlmut debars ng him froin 
promotion for a period of two years The said reference 
way mide by the order of iefcicole No 1 1201215181 D 
UA dated 17th December, 1981, and will decid i by the 
avaid of the Tribunal on tho 29th August 1983 As will 
be suen the proccedings against the complainant wcie com 
menceu admittedly and clearly during the pendency of the 
reference and the order of punishment was also made On 
the 20th Septembei , 1982 tetore the award was made 


New Delhi the 20th July, 1984 
SO 2551 _ In pursuance of se . tron 17 of the Industrial 
Dispules Act 1947 ( 14 of 1947 ) the Central Government 
hereby puhlishes the following awaid of the Central Govein 
ment Industrial Inbund No ] , Bombay in respect of comp 
laint under Section 33A of the said Act filed by the Gene 
ral Secretary State Bank Workers Organisation which was 
received by the Centul Government on the 11th July 1984 


3 The complaidunt said that the bank vidc its letter Jated 
181h Mich , 1981 made several allegations against the com 
plainant of which items nos ( 11 ) & ( iv ) related to the 
contiovergy which was the subject matter of reference No 
OGIT 28 of 1981 It wis the complaint of the complunant 
that on ex parte inquiry was heti ngainst him on the 16th 
April 1981 , and he was informed on 20th Septemher 1982 
that punishment of stoppage of four annil iciements 
with cumulative effect was imposed upon him It in his 
further case that he has not received any communi utron 
till the date of the hearing dal was also not supplied with 
the copies of the documents produced before the liguliy 
oflicei Thc substance of the griovance , therefore 19 that 
the punishment imposed upon him of stoppage of fuur in 
crementy with mulat ic effeut without an applicatiou 

der Sution 33 ( 1 ) ( b ) when the guy way pending was 

contiavention of the provisions of Section 33 and that it 
charp was effected the grvice conditions of corinlainant 
thereby fue to follow the diuYSICS of Section 33 suh 
section ( 1 ) ( b ) wis illepal und the complaint the efore he 
Inquicl oto The complaint ulso played that the bank inay 
he directed to prove its misconduct retorc the Tribal T1 
mint he mentioned in this context that before the commence 
ment of the hering of this complaint the hint was shed 10 
vay whether it Hals Trenzied and trily und willing it nęlcs 
69] to niove the misconduct before the Tubun al There 
presentative of the hunk Mr Risbuit after takie instruie 
Tions stated that the bank was satisfied with the siguments 
and statement which cię halny mode in 111 beholf and 
that it did not want to prove the miscondut before the 
Tribunul 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO I AT BOMBAY 


Complaint No OGIT -3 of 1982 
( Arising out of Reference No OGIT 28 of 1981 ) 
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4 . The bank contended that the provisions of Section 33 

( 1 ) for any misconduct conpected with the dispute . 
were not attracted and that the misconduct with which the 

discharge or punish , whether by dismissal o 
complainant was charged and was proceeded against and ul 

otherwise uy workmen concerned in slich dih 
nately ruinished was a misconduct not connected with the 

pute save with the capiery permission in writing of 
proceedings . It was not (lisputed that the leference was 

the authority before which the proceeding in nend 
pending before the Tribunal and both the inquiry as vell 119 

ing." 
the punishment ollei was made beforc ibc award was milde 
on the 29th of August, 1983, und was published in the Gaze 

4 . It will thus been upon i rerusal of sub- section ( 1 ) 
tte of India dated 15th October , 1983 . 

(b ) of Section 33 that where the misconduct is connected 

with the dispute the employer has to obtain in express 
5. The only question , therefore which is elevant is permission in writing of thc authority for the action pich 
whejher the misconduct for which the complainant wily pro posel, while where the the misconduct is not connected with 
cecded against departmentally was connected or was not the dispute the cmployer has to make an application for 
coniccted with the dispute. There were also some subsi 

approval and follow certain other provision , thereto in the 
diary and ancillary questions as to whether the misconduct case of clinchiurge or dismissal. 
charged amounted to gross misconduct or minor misconduct. 
However , in the view which I have taken on the first part 

10 . If we go to the award , ulter setting out the terms of 
of the question it is not really necessary to go into the 

the icference thc Tubuniil observed that the first question 

which fell lor its deterininution was whether thọ work 
second aspect though I will be brielly dealing with it . 

man was justified in refusing the oflc of appointment an 

Asstt. Head Cashier as made by the management by its 
6 . The answer to the question whether the misconduct 

letter dated 1 - 7 - 1980 ." The Tribunal proceeded to observe 
inquired into wus connected with the dispute oj otherwise 

that " bat manngement did not appoint the workman imme 
con lxc ascertained and considered upon i rernal of the 

diately to the post of Assit. Head Cushici " by the letter 
award and the chargesheet and the contentions of the par 

dated Int July 1980 . It then refers to certain contespondence 
ties raised before the Tribunal is Refeicnce No . . CGIT - 28 

iind reply of the complainant and then concluded that after 
Oj 1981. Turning to the award the order of reference clear 

this reply was given by the workman it PPCŁu that no any 
ly required the Tribunal to adjudicate upon the quçstion 

order appointing the workman to C . A . R . Branch was 
" whether the order debarring the complainant from prono 

made. At Jny rate it is not produced on record ." It will 
tion for a period of two years from 2 - 10 - 1980 was justified 

thus be scen that according to the Tribunal after the com 
and if not to what relief he was entitled , " It woull , however , plainant s reply dated 3rd July , 1980 there was no order 
be wiong to think oi conclude that the order of ielerence appointing the workman to C . A . R . Branch . 
determines what has the dispute with which wils Tefcrred 
to the Tribunal. That cannot be construed or looked upon 

11 . The Tribunal then pillveeded to consider whether the 
19 a single item of dispute or singulmily . In other words, jeinoval of the name of the complainant from the muster - roll 
the reference order cannot be said to he confined to the on the 26th September 1980 amounted " to refusal for accept 
mere order dated 2nd October, 1980 . The circumstances in ing the transfer " . In paragraph 8 the Tribunal again stated 
Which the order was passed , the antecedents and what led to 

that " the letter of the bank cited 1- 7 - 1980) was not a transfer 
the order and the scitiny in which the final order came to Order as such . " It , however, held that there was adequate 
be passed alternatively arc matters which are the subject 

notice to the complainant and his refusal to accept the 
matter of the dispute . The refereace ordet cannot he looked 

trunsfer was not justified . The Tribunal has held that it was 
at in isolation , 

a proposal to transfer, as pointed out earlier , and not an i1c 
tual transfer order . Finally the Tribunal found that there 

Wols no corresponding provision for punisling the complainant 
7 . The circumstances which led to the dispute twined in 

for refusing the post of an Asstt. Head Cashier and , there 
reference No . CGIT - 28 of 1981 were the complainant WUN 

l oie , Jeburiing from promotion of Toshi is injustified . This 
it cashier working in the State Bank of India , Nagpur malin 

Wil has heen accepted by the bank and Mr. Risbuch for 
hranch He was offered the post of an Asstt. Head ( ishiei 

the bank stated that the award has also been implemented . 
by memorandum dated 1st July , 1980). The complainant 
made a reply and ruised certain contentions and it aracalls 

12 . In other words , therefore , the subject of controversy 
that he did not agiec to be transferred to the Central Avenue in reference No. ( GIT - 28 of 1981 was the bank s proposal 
Road Branch . On the 26th Septemher , 1980 his nunc was to appoint & transfer Joshi as Asstt . Head Cashier in the 
removed from the muster - rolls of the main branch . "The com 

Central Avenue Road brunch , his not accept the offer 
plainanl then went on a hunger strike from 26th Septembei leading consequently to the action of debarring lovhi froni 
1980. After some intervention A settlement, it appears , war promotion 
reached and the complainant was allowed to resume duty it 
the Naepur main branh on the 3rd October 1480 , Thc nre . 

13 . We inay now turn to the charge -sheet which was served 
Kent charge -shect was served upon him on 18th March , 1981 . upon Joshi on the 18th March 1981. The charge -sheet con 

tains leven heads of charges , but it is not necessary to deal 
8 . We may first ieproduce the provisions of Section 33 ( 1 ) 

with the other heads of changes excepting items Nos. (ii) & 
( a ) & ( b ) which are applicable. Theie is go question of 

( iv ). The other itemy of charge , it may be said , may not be 

connected with the dispute . Jtems Nos . ( iii ) ( iv ) of the 
sub - section ( 2 ) of Section 33 being called in this cases 
the complainant was not punished with a discharge or din 

change are as follows : 
missal or otherwise and it is alyo not the case of the comp 

( iii) That you wiongfully refused to ilccept the Branch 
lainant that the inquiry Wals unconnected with the dispute 

M¢mo. NO. BM : ADM ! 0845 of 28th Tuly , 1980 
No application has been made either for aprov,il or for 

conveying your selection is Assistant Her Cashier 
capress permission . The provisions of Section 33 ( 1 ) ( a ) und 

and posting you at our Central Avenue Road ( Nal 
( h ) run as follows : 

pur ) Branch . 
" During the pendency of any conciliation proceeding 

(iv ) That when you were finally treated us clied from 
before it conciliation officer or a Bogid or of any 

Nagpur Bruncli as at the close of business on 
procceding before an arbitiatoior ) Labour 

25 - 9 - 1980 by taking suitable remark ugiinst your 
( ouit or Tribunal or National Tribunal in respect 

name in the Attendance Register and was not il 
of an industrial dispute , no cmployer shall ..--- 

lowed to peiform any duties at Nagpur Branch from 

the above date you wrongfully and injustifiably 
( a ) in regard to any muttei connected with dispute . 

went on indefinite hunger strike 110m 26 . 9 1980 to 
alter, to the prejudice of the workmen concei ned 

2 - 10 - 1980 M Couti vention o ) the clubshed und 
1 1 h type , ther conditions of sciICT 31livable 

ill capted procedure framed lry 19 Bunk folicure : ) 
to tuem m edial, ly before the cummci . meni ol 

of grievances in terms of provisions of Denai and 
such proceedings ; or 

Sastry Awards , thereby Hilfully duregarding the 
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Bank s usual jurns prescribed for the puli pose and It seems to me that the connection advanced by the bank 
considerably tarnishing the image and le that the inquiry held against Joshi was in respect of charge 
putation of the Bank and the management in the linconnected with the dispute takes a too narrow view of the 
minds of staff in particular and public in general. " 

matter . The expression " connected with the dispute " is 

capable of it wider connotation as well as of a narrowcı 
Jlem No, ( iii) clearly falls into two piuts. The fust section meaning . It is not synonimous or cquivalent with the sub 
of the complainant on the 28th July 1980 us all Asstt . Head ject of dispute nor does it mean that the connection with the 
Cashier and second is his posting or transfer at the Central subject matter ol ieference or digpule can be indirect. The 
Avenue Road , branch , Item No . ( iv ) relates to a subsequent link between the two must be live and there must be an 
conduct subsequent to the removal of his name from the vlganic connection between the vubject matter of the dispute 
muster- roll on the 25th September 1980 . From whal I have and the misconduct. 
discussed above and pointed out from the extiacts of the 
Award it will be clearly seen that both these figured mute 

18 . Applying this test it is quite clear that the third itein 
rially in the discussion and the subject matter of the dispute of charge is closely connected with the subject matter of 
in reference No. CGIT -28 of 1981. The question whether the The dispute which was the subject of reference No. CGIT - 28 
complainant, in fact, wus tranferred to the Central Avenue of 1981. As I have pointed out the heart of the controversy 
Road branch as an Asstt . Head Cashier and the question in that reference was the question wbether Joshi was pro 
whether the complainant was appointed or promoted as ull moted and appointed as an Asstt . Head Cashier and conse 
Asstt. Head Cashier by the State Bank of India was the quently whether as such he was posted to the C . A . R . branch . 
central part of the controversy, The Tribunal found that he From what I have indicated above , the Tribunal found that 
was not promoted as such as an Asstt. Head Cashier and nu there was no order appointing him a Asstt . Hond Cashier 
order transferring the complainant and posting him as an and the letter dated 1st July 1980 did not, in fact, appoint 
Asstt . Head Cashier at the Central Avehlic Rond branch was him to that post. That after the reply given by the workman 
made. 

dated 3rd July 1980 " no order appointing the workman to 

C . A . R . hranch was made. " Thọ Tribunal pointed out that 
14 . That this was the subject matter of the controvery the letter clated 1st July 1980 was in the nature of an in 
was also clearly understood, in my opinion , both by the com quiry and that a regular of promotion order and transfer 
plainant and the bank before the Tribunal in reference Order ought to have followed . It asserted this position further 
No. CGIT -28 of 1981. The statement of claim as well as the 

observing in para 8 that the letter of the bank was not a 
written statement of the bank in that Ieference are not " transfer order as such and that the contemplated transfer " 
produced in this complaint. However , the Tribunal in its did not take place in five days with effect from 1 -8 - 1980 . It 
uward summarised and referred to them in paragiaph 2 so also pointed out that no order has been produced before a 
far as the workman is concerned and in paragraph 5 so far and it, thercfore , held impliedly that there was no aluh 
as the bank is concerned . What was contended by the Workers transfer order. 
Union , referred to as "Organisation in that reference , is 
bet out in para 2 . It says that Joshi was proposed to be trans 

19 . To hold otherwise and to uphold the contention of the 
ferred to the Central Avenue Road brunch ag an Asstt . Head 

bank that the inquiry was not connected with the dispute 
Cashier on probation and " the workman was asked to inform would mean in view of the finding of guilty of charge No . ( iii ) 
by return of post whether he was related to any member that Joshi was selected as Asstt. Head Cashier and was also 
of the start then working at the branch . The workman replied posted and transferice to the C . A . R . branch . The more re 
to this inemo by his letter dated 3 - 7 - 1980) . .. . . , ” Thic Tribunal ference to the memo dated 28th July 1980 whch he is said to 
then referred to the contentions set out by the workman and have wiongly refused to accept informing of selection and post 
how he was not liable to be transferred , and statel that " the ing as Asstt. Head Cashier does not make it unconnected 
workman , according to the hank , refused to receive the order with the dispute . After all the question was whether he was 
of his transfer to the Central Avenue Road Branch . The 

selected and transferred whether by letter or proposal cated 
bank , thçıefore , made a remark at the muster - roll of the 

the 1st July 1980 or 28th July 1980 or by any other subsc 
workman on 25th September , 1980), stating that he was trans quent document which the bank could have pioduced and 
fened to C .AR . Branch .. ." 

was bound to produce before the Tribunal. As the Tribunal 

has said that no such order has been produced before it and 
15 . In part 5 of the award of the bank s contentions are no appointment as such ever came. It is clear that if one 
summarised . It will be seen that the bank was also reiterated existed and was made it would have been produced before 
und pointed out what was the subject matter of the dispute , the Tribunal 
It stated that the workman " refused to receive the transfer 
orcier and the relieving order which relicved him from the 

20 . ft would be in the test of these findings that if the 
lyranch us at the clone of the business on 25 - 9 -1980 . .. . .. .. . inquiry and punishment were to be allowed to stand and the 

. . . . .. .. .. .. .. . 1 here way , therefore , no alternative puntshment of workman upheld if it is held that the dispute 
for the employer to effect the service of the oder of transfer 

was unconnected with the subject matter of the reference . 
passed in his case in the fashion in which it was done, “ viz., It would amount to permitting the Bank to nullify the award 
removing his name from the muster- roll. It wol thus be seen itself which it has accepted by a back door rule of an inquiry 
that according to the bank also the employee was transferred ostensibly unconnected with the dispute . I am , therefore , 
as an Asstt. Head Cashie , to the C . A . R . branch which he unable to accept the contention of the hank and it must he 
refused to join . 

held that the inquiry at least in part was connected with the 

subject matter of the dispute and , therefore , the bank was 
16 . The order passed the punishing authority on the 2014 

liable and it was obligatory for it to file an application and 
September 1982 says that an inquiry was directed against obtain express permission in writing of the Tribunal before 
Joshi and show - cause notice issued to him on the basis of 

proceeding to punish Joshi in terms of Section 33 ( 1 ) ( b ) . 
the finding of the inquiry officer that all the charges against 

The bank having contravened that provision the order passed 
the employee were proved cxcepțing charge No. ( ii ) and that must be held to be illegal. It is true that the charges in the 
he was called upon to show cause why he should be punished order of charge dated 18th March 1981 number seven . As 
with stoppage of four increments . To that also no causc wo) I pointed out, two only are dearly connected with the dis 
shown and the plinishing authority , theie ! uie , decided upon pute. But, it is not permissible in the present case since no 
stoppage of four increment, with cumulative effect commence 

separatc punishment is awarded for each of the charge to 
ing from the Salary of the cmployee from 4th May, 1982 . 

separate the punishment so that any part of the punishment 

can be allowed to stand . The order of punishment is com 
17 . In view of what I have discussed above it is clear that 

posite and one inseparable. It is not possible for anyone 
the subject matter of the dispute before the T ibunal in excepting the punishing authority to decide what would have 
CGIT Reference No. 28 /81 was the proposed appointment been the punishment with regard to each of the various 
of Joshi or promotion de ELI) Asst . Head Cashies and subse itens of charge . It has not chuser to do so and the oriler must 
quent vidis ut lily trunder as Assit. Tlead Cashmer tu slund ou fall togetliei . 
CAR branch were the subject matter and reason for the 
action taken on 2nd October, 1980, debacing Josh from any 

21. I will now briefly refer to the quesion whether any of 
jurther promotions for a neriod of two years . The very same the misconducts alleged against the workman was groys mis 
matter at least in part formed the subject of donjeutic inuniry , conduct or minor misconduct. What are minoi misconducis 
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and what are major misconducts ATC set out in the Sastry 

THE SCHEDULE 
award paragraph 521 . Punishment for grous misconducts and 

Whether the action of t110 109n9gtm0! Pot State 
10 /10 inisconduct - VAY TO Dem ( 1 . found ! Liiltv of rog 

Dank af milia . Nappi in motiotuy Shri M . R 
misconduct stoppure ofm encit is provided for lny way us 

Guple to the post of Head ( leik vide its mcmo 
punishment. Foi minor misconducts increment stoppage is 

randum No. BM ADM : 1326 dated the 22nd 
permitted, but only for a period not more than six months 

October , 1980 in Jawabarnagar Bianch and on 
The present punishment is of stoppagc of increment for a 

his refusal deharring him for two years from the 
period of foul years . It has to be therefore for at prosy miya 

2nd December , 1980 is justified ? If not, to whut 
conduct. 

relief is the workmui concerned entitled ? " 
22. Now it is difficult to think that all these misconducts 

2 Guple way a Clerk in the Nagpur branch of the State 

Bank of India . It appears that a vacuncy occurred in the 
which are enumerated in the charge -wheel dated 18th March 
1981 are gros misconducts. As to under which of the gross 

Jawaharnagas branch of the State Bank of India one 
misconduct the action of the employee falls it 1 .19 stated 

where in October, 1980 and an offer was made to Gupta 
on hchalf of the bank that it falls under clause ( it. Clause (1 ) 

of that post of Heaj Clerk . He first asked for certain clari 
refers to " doing any act piejudicial to the interest of the 

fications and upon obtaiting such clarifications offered to 

communicate the consent of Otherwise . A reply was sent 
bank , ol gross negligence ( i negligence involving os likely 
to involve the bank in serious 1099 ." It would , therefore , he 

to him and a subsequcot letter was sent to him by the 

management. 
necessary , for the bank not inerely to show that the act 

His counter reply was treated as refusal 
committed by the employee was prejudicial to the interest 

and he way meted out with the punishment dated the 2nd 
of the bank , but that it is more or less likely to involve 

December , 1980 , of debarring him from promotion for a 
the bank in serious loss . There can be no question of gross 

fuithei period of two years . The workman then won the 
negligence or negligence in the present case and none was 

jeference and that is how the question of the justification 
alleged . There is nothing to show that any such serious loss 

of the action is now before us . 
was caused or was likely to be involved by the act of the 3 . The workman in his statement of claim made four 
complainant Joshi. The punishment, therefore , ileocon he 

hioad points . He firstly contended that the post of a Head 
said to be unjustified , but that would not be 2 matter which 

Cleik is not a piomotional post , that the post of Head 
would properly fall within the scope of an inquiry undei 

Clerk is to he offered on the basis of zonal seniority amongst 
Section 33 - A . The result, therefore , is that the order of the 

Cleihs and that he was not the seniormost. He also further 
bank stopping four inrrements of complainunt Joshi dated 

contended that the offer made to him of the promotion 
22nd September . 1982 is illegal and it has to he held to be 

prescribed that he would be on probation for a period of 
bod . 

six month , which condition according to him Wing illegul, 
23. Award accordingly. No order us to costs. 

and lastly that the ofer of the post of a Head Clerk was 

man file as a person senior to him hy name Thorat, the 
R . D . TULPULE , Presiding Officer, hank desired to retain and , therefore , it was he who was 
[No . L - 12025 / 10 / 83 - D . II ( A ) ] oſlered the post. He also says that he complained against 

the selection and appointment of Thorat , a Telex Operator 
and that Thorat was not competent and was a favourite of 

the bank s management. It seems that the contention is 
New Delhi, the 20th July , 1984 

that in order that Thorat should not be moved out of 

Nagpur and should he retained in the Nagpur branch 
S . O . 2552 . - - In pursuance of section 17 of the Industrial where perhaps he could have been subsequently appointed 
Disputes Act, 1947 ( 14 of 1947), the Central Government as he when the normal vacancy in the Nagpur branch aroko . 
hereby publishes the following award of the Central Gov that the offer of appointment as u Head Clerk wr made 10 
crnment Industrial Tribunal No . 1 , Bombay in the industrial Gupte at Jawaharnagar which is near Bhandali vout 40 
dispute between the employers in relation to the State Bank miles froin Nagpur, this would have involved his moving 
of India , Nagpur and their workmen , which was icceived by out of the place . Therefore , this offer was mala fide and 
the Central Government on the 16th July , 1984. 

the management , therefore , would not he justified in im 

posing the penalty . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

4 . By its written statement the bank conteaded that the 
TRIBUNAL No. 1 AT BOMBAY 

post of a Head Clerk is a promotional post. It carries with 

it higher and heavier responsibilities for which a 
Reference No. CGIT- 30 of 1981 

special 

allowance is given and no different skill is prescribed . Tlie 
PARTIES : 

bank admitted that the post of the Head Clerks is to he 

offered according to the zonal seniority and that Gurte was 
Fmployers in relation to State Bank of India . 

not the seniorniost, but it contended that there were no 
AND 

mala fides and that Thorat is quite competent us a Telex 

Operator who was also a Typist qualified for that appoint 
Their Workman 

ment. The bank contended that it was not illegal for it to 
APPEARANCES : 

anroint Thorat for thc post of Telex Operator in place 

of the present workman who was not qualified . 
For the employer :- MI, A , A . Khan , Officer-in 5 As regards the contention that the bank was not entitl 
Charge , Disciplinary Cell . 

ed to impose a probation of six months it contended that 
For State Bank Workers Organisation - Mr. S . P . 

since the post of Head Clerk is promotional and the suit 
Chaudhari, Vice President. 

ability of an employee working as a licad Clerk is to he 

tested on probation of six months " before he is appointed 
INDUSTRY : Banking 

on a regular basis the bank was justified in imposing a 
STATE : Maharashtia 

probation to be undergone . It said further that this impo 

sition of condition of six months of probation wag " por 
Camp : Nagpur 

fectly in accordance with the provisions of the award " and 
Nilgpur, duted the 8th day of March , 1984 

cannot be considered as an error on the putt of the manage 

ment. It may be mentioned that though the charge that 
ORAL AWARD 

the promotion offered to Guple and not offered to Thorat 

wos mala fide is not in so many words spelt out , that is in 
This is a reference made under Section 10 sub - section 

substance the contention from the averments in parts 12 
( 1 ) ( d ) of the Industrial Disputes Act, 1947 , by which the 

lo 17 of the statement of claim . It may be further men 
action of the State Bank of India in debarring M , B . Gupta 

ticned that with regard to allegations in paid 17 that Thorat 
for two years from 2nd December 1980 from 

was continued " in the officiating capacity till such a long 

fuither pro 
motion on account of his l efusal is challenged . The refer 

period during which Clerk -cum - Typints , Senior to Thorat weie 
ence is in these terms -- 

nosted as Head Clerks in the various branches in the zone" and 
his appointment ag Telex Operator " in supersession of seniority 
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cut rathne KK Trit - titre of Caycurit19 !!! fytımı tutotiur Th ] Ouition , thicrefore , would be that 
(51 sud yachs of lacouti!19111 ." does not appeas to be if Tholat will climinaloj fryn llc scriosity lint and no 
Specilically denied . The bank , however , clearly stated that more stood 6 senior in the cadre to Guptc then Gupte 
there were no mula fidey on ita puit " in oflering the post who was the next person senior who had to be offered 
of a Head Clerk at luwaharnagull to Gupre " . 

the post of Head Clerki and was in fact offered . In that 

event Gupte could not have complained upon refusal oll 
6 . Before we proceed to deal with the matcrial question being debaned from further promotion for a period of two 
nuolved in this reference a ſew and established facts mily years as lo permitted under the bank s rules . Ju that casc 
be stated . Clerical grade in the State Bank of India froni no reference could have legitimately be macle to this 
which the Head Clerks gro appointed carries a grade of Tribunal and the reference could have been duly answered 
RS, 325- 20 - 1040. There is no neparate scale ils such for 111 a few lines agullast the picent woikninn , 
the post of Head Clerk but that when a person is appointed 
Is a Head Clerk the post carries with it a Special allowance 

11. The complication , however , introduced in the present 
of Rs. 2001 -. That seemy to be the basis for the conten case is, and I directed Ms Khan specifically to substan 
tion 10lsed that the post of # Head Clerk is a promotive 

tiate and to point out, whether there W .19 anything to show 
Pakt 

that a different seniority list is maintained or that names 

of persons who are appointed as Teler Operators de re 
7 . On the 22nd October , 1980, A menio was served on moved from the seniority list . He was unable to substan 
Guste informing him that Head Office has decided to trans 

tinte this claim or contention . Consequently the position 
fer him " permanently to Jawahamagar branch as Hauch 

in tlistin , in the seniority list brili ay link combined 
Clerk on 6 months probalion ." He was then asked 10 Mate 

Yeniouity list of all persons in the clerical cadre , including 
whether he was prepared to accept or iefuse " the prono 

Clerk - cum - Typists and Telet Operators all these persons 
tion " within + perind of 8 diyy failing which he will be 

remained in it and retained their chionity . The statement . 
dobuurred from promotions higher aprointments in the 

theicfoic , in the letter dated 29th November , 1980 that 
uward Or non -award catcgory without prejudice to bunk s 

Gupte Was “ the senior most Cleiks in the zonal seniority 
right to transfer ." It will thus be seen that the memorit17 
dum 

list " is not correct 
itself though in nara 2 invites him to communicate 
his willingness or otherwise to to this piomotion does not say 

12 The first question which was raised in whether the 
in terms that Gupte was proposed to be promoted on 

it period of 6 

post of a Head 
Head Clerk and placed on probation for 

Clerk in a promotional post or in a post 

which nerely carries a special allowance . For the work 
months. The position , however, seems to have heen under 
stood that this was a promotion between the parties for 

man it was contended that a head Clerks post does not 
Gupte himself in his reply dated the 29th October, 1980). 

carry different scale to make it a promotional post. It 
sought certain clarification . Ho however , made it clear that 

merely carries a special allowance . The grant of a sreciat 
he was not the seniormost employee and that he WAS 

allowance dcnotes special kind of work in addition to the 
superseding an eminlovec senior to him . He, therefore , 

normal duties for which the inan is sought to be compen 
asked for a cony of the seniority -list and also stated that 

Watcd . It is not a higher post. On tho other hand , for the 
he should not be placed on Drobution as thut the post of bank Teliance was placed upon paragraph 161 and 162 01 
il Head Clerk does not constitute any change in the grede 

the Sastry Award and I think with justification . Whiler 
" except that the post attiacts the special allow , ncc fou dealing with the question of promotion and the right of 
discharging the duties of higher skill ." 

the management to do so the award points out that for the 

higher skills expected and required as well as the special 
8 . In reply to this communication Gunte was informed qualifications a compensation could be in one of the thrce 
that you are the seniormost Clerk in zonal seniority list ways; one of thep being a higher scale leading up to a 
and hence they have considerc ,l your name ay Head Clerk " . higher maximum " . "The significarft words in the award then 
His demand for a copy of the zonal soniority list was not follow which , in my opinion , clearly indicate that the award 
considered as also cxemption from probation for 6 months, considered them to be a piomotion . It says ; 
He wn asked to furnish his reply ( consent or otherwise ) 
within three days and on his failing to accept the post of 

" Though primarily our inclination was to provido a 
? Head Clerk at Jawaharagar the impugned order came 

different and higher scale, we have consider d it 
to be passed . I will have occasion to iefer to this nicmo 

simpler on the wholo to solve the problem by pro 
mndum dated 29th November , 1980 , a little later 

viding for lump sun allowance called "special 

allowance." 
9 . The question as to the seniority list and the relative 
position of Gupte and Thorat in the seniority list may at 

Then in paragraph 164 the categories of employees and 
this stage be dealt with and disposed of . In the statement 

posts which attract such a special allowance are set out in 
of claim paragraph 1,5 the workman contended that “ Thorat 

which Head Clerks aro at item No. 2 . To my mind , this 
was, as a matter of fact, seniormost candidate." In answer 

position seems to have also been affirmed by thc subsequent 
to this the bank in its reply paragraph 10 has come out award known as the Desai award in paragraphe 5 .218 and 
with a case which has not been substantiated hefore me 

219. That was while dealing with the case of supervisory 
cither by reference to any rules, circulary or instructions 

staff . It may also be montioned that at the time when this 
that i Clejk -cum - Typist and i Telex Operator 90 9npoint award came to be mode the parties had reversed their 
cd his name was automatically eliminate from the e positions on the provision of a higher scale to persons 
niority list for consideration of promotion . " At the same Fippointed in supervisory capacitics like Head Clerks and 
time at tho ond of that paragraph the bank stated that " the Sunorintendents. While the bank formerly was proposing 
prenent workman was the next junior to Suri Thorat in the slich scales and wantect them , the Uniony opposed when the 
zonal seniority list and consequently he was offered in Sastry award came to be made . When the Dcsai Award 
turn the promotional post of Head Clerk at Jawabarnagar." was being made the Unions wanted a different sculc and 

the hanks opposed them . The Tribunal said : 
10 . This would scem to suggest that different seniority 
lists are maintained of Clerk - cuni - Typisty. Telex Operators 

" . . I am left with no alternative cxcept only to fix 
and other clerical staff. The fact that it is not so in 

special allowances for workman employed in il 
stated by Mr. Khan , the representative of the bank . It is. 

sinervisory capacity . 25 was done by the Sastry 
therefore quite clear that there is a common seniority list 

Tribunal after applying to them the scales of pay 
of all these neisons who are borne on the clerical catah 

provided for the clerical state." 
lishment of the bank. It is also conceded and is no more It will thus be seen upon a reference 10 hoth these 
u point of dispute that offers of promotion or promotion fwards that the post of Hend Clcik though carrving it 
is Head Clerks have to be made strictly in accordance with more special allowance and not a different scale has all 
the seniority and where the senior person refuses is fol long been considered to be a promotional nost. Mr. Khan 
lowed that with the consequence of heing deharred from is also right in contending that the fact that this was u 
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promotion is no moro in dispute . Even the terns of icferento 
called upon this Tribunal to decide the justification of the 
& ltion in debarring Guptc for a pçriod of two years on " his 
heing promoucd to the post of Head Clerk ." It must, iliele 
fore be held , notwithstanding that the post carried a mere 
allowance , that the post of it Head Clerk 13 a promotional 
pusi. We have alieady dealt with the question of seniority 
and have come to thc conclusion that Thorat was the senior 
most person in ihc clerical grade , and there is nothing to 
show , as was attempted to be urged , that the Telex Opera 
tors arc icmoved from the beniority list of Clerk so that 
they cannot be considered for the promotions 118 Head 
Clerks Consequently , it must be held that Thorat was also 
cligible for being promoted and for being considered for 
the post of a Houd Clerk , It is common ground that Thorat 
was not offered the post of a Head Clerk which had to be 
offered and could have been oſ[ ered to Thorat. It is in 
evidence and not disputed thut Thorat was earlier offered 
the post of a Head Clerk which he had refused that was in 
1978 and it is also disputed that he was a Talex Operator 
then . That clearly goes to establish that a Telex Operator 
does not go out of the cadre and continues to he haine (in 
the seniority list. 


that the non - offer of the promotion to Thorat who was 
the seniormost in the the ecpiority list, and the offer of pro 
inotion to Gupte involing trappfer from Nagpur to Jawa 
harnagar was justified . It is quite clear, therefore , that the 
oller to Gupte was made with ulterior objects and not bona 
fide and not in the normal course of discharge of managerial 
functions. It was yought to be pointed out that Gupte could 
have been transferred to Jawaharnagar even as a Clerk , 
That is neither hcrc nor there , That any person could be 
trunsferied from one place to anothor goes without saying . 
The quarrel is not against the transfer but the quarrel 18 
ou account of departure from the norms of behaviour by 
the management. 


16 . There is one more aspect of the matter which remain 
to be considered, and that is the imposition of six months 
probation . I have already pointed out that the only . conten 
tion raised on behalf of the bank with regard to this six 
months probation is that it was " perfectly in accordance 
with the provisions of the award ." None of the partios was 
in a position to point out from any of the two awards viz ., 
Sastry uward and the Desai award that a condition of 
probation of six months the banks could impose . It was 
franky conceded by Mr. Khan that there is no such pro 
vision in the awards . He, however , sought to support this 
contention on the ground that it is the convention , practico 
and presumably a feature in cases of promotion to imposo 
such a condition . He urged that a person could not be 
straightway promoted permanently and he could be posted 
in the post to which he is appointed subject to his suitability . 
Presuribing therefore of a probationary period of six month , 
wag customary and conventional in the bank . 


13. Now no icason is assigned it to why 1 horat though 
senior to Guptc was not ofleted the post of a Head Clerk 
and it was niade to believe that Thorat way not senior to 
Guptc and , therefore , Gupte was required to be offered the 
postol Head Clerk keeping aside Thorat . It is here that 
the contention of the workman that the offer of promotion 
to him was mala file and that it was merely a view not 
to disturb Thorat , to retain him at the Nagpur branch and 
to oust the workman Gupte from Nagpur and transfer him 
to Jawaharnagar becomes relevant in this connection , It was 
contended that not offering the post to Thorat and offering 
it to Gupte thereby transferring him was " manipulative and 
amounts to furourtism " . 


14 . Thc gravemen of the contention seems to be that if 
the post had been offered to Thorat it would have involved 
his transfer from the Nagpur brunch 10 Jawaharnagar and 
in casc of his refusal uguin a further debarring for a period 
of two years . It may be menjioned that the Note -Book on 
Stail Matters part II Section 7 ( B ) governing matters of 
stall in the State Bank of India does provide at page 79 
that where an employec reſuscs to accept the post or does 
not indicate his willingness within the period then he would 
he deharred from promotion or higher appointments in both 
the award and non - award category for a period of two 
years . Thorat had once been dealt with in these circustances 
As mentioned above and this would have been second 
occasion for coing so had the post heen offered to Thorat 

Thut it w19 contended to hs manipulative , apparently for 
this reason that if and when such a post would occur at 
Nacpur it would be offered to Thorut his continued retc11 
tion at Nagpw securec . To a question to the representative 
of the hook as to why he was not offered the post it was 
stated that the post of a Teler Operator is important and 
the bank could not have done without a Telex Operator 
functioning. That the bank required the sevices of Thorat 
as a Toler Operator at Nagpur, It was urged by the represen 
( ative of the hank that Thorat was diawing the same allow 
ance 49 a Telex Operator 19 he would have drawn as 1 
Head Clerk , and it would have been no injustice to him 
had he not been offered the promotonal post of a Head 
Clerk . This is not really an answer. There wa4 also no 
answer to the question as to why he was not offered the 
port when he was the seniormost the post of a Head Clerk . 
if the son of 2 Head Clerk had been offered to him to 
consequencns would have followca is cleiir , Fither Thorat 
would have accented the most and conc to Inwaharnagar in 
which cash the bank could have teen inconvenienced or 

Thorat could have iefused the post : 11111 he could have 
hccn deharred from promotions for it further periont of 
two vers i result which was clearly not palutahle to hoth 
the 6n1 as well as Thorat, 


17 . The first answer to this contention is that it is nowherc 
alleged in the reply of the bank that this was either a custom , 
convention or a practice . Had it beon so contended it is 
quite clear that the concerned workman would have either 
refuted this and supported his contention by means of 
circumstances and instances where such a condition had 
not been prescribed . It was also not pointed out to mo 
that this convention practice or custom had been recognised 
or noted anywhere such as the Note Book on Staff Matters . 
If it was a custom then it would have required its invariable 
isiplementation and following and must he of a long stan 
cling character , for the simple reason that this contention 
was never raised no evidence could have heen adduced and 
wan adduced by the parties. Such a contention raised at the 
last minute during the arguments which involves examina 
tion on the hasis of facts cannot te allowed . That it does 
not find any place in any authoritative hook or circular 
or anywhere is clear since none is produced . It is also not 
sho : n that such a six months nrobation was uniformly 
riescribed whenever tho post of Head Clerk were offered 
on carlier occasions to any other incumbents . In the circums 
tances it inuist he held that the imposition of 2 condition of 
six months perbation in the case of Guptc does not seem 
to be justified . 


18 , In view of what I have stated above that the bank 
depaited from the normal norms of managerial behaviour 
17 not offering the post of Head Clerk to Thorat And 
imposing the condition of six month of probation while 
offering the post to Gupte makes the offer itself bad . If 
the offer is had then it follows that the bank was not justi 
fic in treating the letter dated 2 - 12 - 1980 as a refugal to 
accept the promotion, the offer itself not being legitimate 
in huna fide . It may be mentioned that the letter dated 
2 - 12 - 1980 of the workman raises the same contention that 
he is nou the seniormost in the zonc, the offer was bad , 
ani wiongful and he therefore, does not accept " a wrongful 
uffr . 12guvated " presumably to save Thorat front a transfer , 
The result, therefore, is that the reference must he angwered 
in the negative and it must be held and declared that the 
action of the bank in offering the so called promotion to 


15 There is therefore , no substance in the contention 
519 IG /R1. 7 
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Gupto wag not justified . Consequently, the direction or order 
debarring him from further promotion for a period of two 
years with effect from 2 - 12 - 1980 similarly is not justified . 

19. Award accordingly . 


R . D . TULPULE, Presiding Officer 

[No. L -1201286181- D .II ( A ) 


S . O . 2553 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govornment 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Chandigarh in the industrial 
dispute between the employers in relation to the Oriental 
Bank of Commerce and their workmen , which was received 
hy the Central Government on the 17th July , 1984 . 


4 . Resisting the proceedings on all counts , the Manage 
ment dealed the charge of having wronged the petitioner at 
the instance of, or under pressure from , the Workors Union 
and pleaded that as a matter of fact ho had misappropriatod 
the amount of B . Cs on their encashment on 2 - 12 - 1977 ; that 
for a number of days he kept on putting off accountability 
on one or the other pre - text but ultimately broke down to 
confess his guilt and , thus deposited the entire amount; albeit 
in instalments. Similarly it was avered that he had cheatod 
ono of their Account-holder Tajinder Singh and gave him a 
fictious voucher protending the requisite deposit in his Ac 
count. Rest of the insinuations, in - luding those against the 
Enqury Officer and validity of his report, were also contro 
verted . It was rather asacrted that the Enquiry was conducted 
in a ficc and fair atmosphere , that the petitioner was given 
full opportunity to project his defence , that he fully parti 
cipated in the proccodings and that the Enquiry Officer 
concluded his report with an open mind on the available 
legal evidence . 


5 . Over and above the terms of rcfercnce the following 
issues were framed in the light of the pleadings raised by the 
parties . 


1. Whether the domestic enquiry conducted by the res 
pondent, and resulting in the dismissal of the petitioner was 
violative of the accepted forms of Equity , principles of Natu 
ral justice and good conscience as alleged ? If so , to wbat 
offect ? O . P . P . 


2 . Relief ? 


BEFORE SHRI I, P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
. 

CHANDIGARH 
Caso No. 1D . 92/81 (N , Delhi), 129 of 1983 ( CHD ) 
PARTIES : 
Employers in relation to the Management of Oriental 
Bank of Commerce . 

AND 
Their Workman : Sh . Raj Kumar Kelia . 
APPEARANCES : 

For the Employers : Sh . H . C . Dball. 

For the Workman : Sh . L . S . Sachdeva , 
INDUSTRY : Banking 

STATE ; Punjab . 
AWARD 
Dated , the 12th of July, 1984 
The Central Government, Ministry of Labour, in cxerciso 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act 1947, hereinafter reforred to as 
the Act, per their Order No. 12012 175/ 80 -DJI. A ; dated the 
21st of July , 1981 read with S . O . No, S . 11025 ( 2 ) 83 dated 
the 8th of June, 1983 referred the following Industrial Dis 
pute to this Tribunal for adjudication - - 


6 . In support of their rospective versions the parties addu 
cod verbal as well as documentary evidence which I have 
carefully perused and heard them at length , My işguo wise 
discussion and findings are as follows : 


Issue No. 1 


" Whether the action of the management in discharging 

Shri Raj Kumar Kalia , Peon , Tullundur City Branch 
of the Bank of chargey as contained in Charge -sheet 
dated 26 - 12 - 77 and 26 - 5 - 78 being processed in one 
enquiry is justificd ? Tf not, to what relief is the said 
workman entitled ? " 


7 . Shri Sachdeva , the Ld . representative of the workman , was 
at point to urgo that the Enquiry Proceedings stand vlti 
ated because the charge sheets were issued and served by an 
Oficer sub-ordinate to the Appointing Authority , that they 
were defective in the sense that they did not contain the 
acccssary details of the allegations and were vague in nature . 
He contended that under clauses 19. 2 to 19 . 5 of the Bipar 
tite Settlement the Management was bound to refer both the 
incidents to the Police and await the verdict of the Court 
before taking any action against the petitioner and the very 
fact that they refrained from doing so , exposes the hollow 
ness of their cause . Regarding the Departmental pinceedings. 
Sh , Sachdeva submitted that no opportunity of representation , 
through a Lawyer or Workors Association , was given to the 
petitioner and despite his boing unrepresented , he was denied 
due opportunity to cross -cramine the witnesses prodnced by 
the Managem » nt. Hr argued that the charge of minappropriat 
ing the amount of S . Cs was had otherwise also hecause it 
related to an incident beyond the sphero of potitioner s duty 
wherca , it does not appeal to common sense that an Ex - bank 
employee like Tajinder Singh would hand over a considerable 
amount of Rs. 700 to 4 neon ( petitioner ) for depositing in his 
Account. In short , it was contended that the quality of evi 
drncc produced by the Management was highly sub - standard 
And no finding of guilt could be based thereon , 


2 . Brief facts of the case , according to the petitioner 
Workman , are that at the crucial time from November 1977 
to May 1978 ho was posted as a Pcon -cum -Watchmen at the 
Jullundur Branch of the Respondent Bank ; that he was served 
with two distinct charge shcets dated 26 - 12 - 1977 and 26 - 5 - 1978 
containing allegations that on being ontrusted with the BCS 
No. 2325 to 2331 worth Pound 60 he went to the post office 
Tullundur 6rd got them encashed but did not account for 
the relevant amount of Rs. 924; and that he was paid an 
amount of Rs. 700 by an Account holdor Tajinder Sinch 
for deposit in his Account, but instead of doing so he mis 
appropriated the samo and give a fictious voucher to Talinder 
Singh : obviously with a view to dune him The petitioner 
pleaded that both these Allegations were false , frivolous and 
concocted bv the Union neople who were antognised against 
him hecause of his consistent lovality to the Management. 
All thº kame the latter let him down by Instituting dopart 
mental enquiry through a rerson who was so much biased 
and prejudice that withont affording him a fair onportunity 
of defenre , submitted a lone -sided report on the basis of which 
his services were terminated , 


8 . Despite seeming attraction , the submissions of the Ld . 
Representative of the workman failed to carry conviction with 
me, The pertinent point is that a Tribunal, concerned with 
the reference proceedings under Section 10 of the Act, can 
not he equated with an Aprelate Court sitting over a Do 
mestic (derartmental ) forum . If a given set of circumstances 
admils of two equally reasonable interpretations , one drown 
hy the Fnauiry Officer would normally be acceptable to the 
Tribunal, similarly where a finding of fact is based on some 
legal and cogent evidencc . in the absence of in1 inint of 
pervension it is lisually left undisturbed , Tn ha njerier it is 
sufficient that there is some helloveable and rational evidence 
to form the nexus. Of course , if it appears to he 7 case of No 
eridenco then the Tribunal would not shink it s respongi 
bility in discarding thr Enquiry report . 


3 The petitiones therefore , jaised a demend on the 
Management to ignore the impunged termination and re 
instate him but found them unresponsive despite the interven 
tion of the ALC . ( C ) during the Conciliation attempts . 
Hence the reference 
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9 . In other words it may be put like this that the strict 15. Of course a part of the proceedings conducted by the 
standard of proor, usually expected of the prosecution to Enquiry Officer does indicate that no regular sequence of 
establish a criminal charge , 18 not called for . It is besides the examination of the wiinesses was Daintained and that some 
point ibat or late there has been a reconsideration of ethos of the proccedings wçro recorded in first person whcieas & 
evca in that Forum because it is felt that there can be no number of them were taken down in 3rd person , but all tho 
perfection in this imperfect world and insistence on fool same we have to bear in mind that the Enquiry Officer war 
proof evidence is flaught with the risk of fool proof concoc not holding a regular court like a professionally trained band , 
tion as held in the case of Inder Singh Vs. State ( Delhi Admin . ) 

Tather he was a lay man type of partios own judge sitting in 
A . I. R . 1978 SC 1093. Similarly no serious note is taken of any a domestic forum . The technical rules of procedure and evi 
discrepancies and contradictions in the ocular testimony of 

dente had no relevancy before him , his only obligation was 
the witnesses unless they strike at the very root of the case to abide by the principles of natural justice . And it gocs 
because with the passage of time hunan memory is prone to without saying that he credibly struck to them as sad when 
fado . 

any witness trade any demaging statement against the peti 

tioner he immediately called for his explanation and afforded 
10 Of cours both the charge shcets were served on the neti him an opportunity to test the veracity of the accusation on 
tioner by the concerned Branch Managers but we cannot loose the touch stone of cross - examination , if due to any inadver 
Bight of the fact that they enjoyed the delegated powers 

tance there was any omission , on the very next hearing it was 
from the Appointing Authority by virtue of the circular 

duly scrutinized and a suo -moto ractification was inade by the 
Ex. M7 and the point of thier compctcace to do so was never 

Enquiry Officer, and due opportunity given to the petitioner to 
questioned in the Enquiry Proceedings. Similarly there is 

Tecall the witness to answer his queries. In short, the Enquiry 
no force in the contention that either of the charge - sheets 

Officer did not let even a single piece of ovidence to creop in the 
lacked recessary ingredients or details of the relevant inci 

record without apprising the petitioner of ite implication and 
dents which could prejudice the petitioner s defence . As & 

affording him an opportunity to rebutt, both by way of cross 
matter of fact the gist of the allegations was sufficiently 

examination as well as on leading his own defence . It 16 an 
revealed to him as to how he was accused of having retain 

cntircly different thing that the evidence of the Management 
ed the amount of B . Cs for an inoidinate length of time 

witnesses G . S . Marwha, J . K . Lorois , Tajinder Singh , $ . L 
without caring to account for the same, and as to how he 

Chadha , 
had misappropriated the deposit -money of Tajinder Singh . 

T . L . Gupta , Raj Kumar Grover , Baljit Sharma 

and Madho Ram found favour with him on the broad fea 
On petitioner s own showing he had replied to both these 
chargo -sheets and fully participated in the Enquiry to refuto 

ture of the case since they appeared to be quite consistant 
the insinuations. Therefore, it does not lie in his mouth 

and unbiased , 
now at his late stage to moan the absence of minor details 16 . To say that the charge -sheets related to the incidenta 
regarding the particular dates or duration of time for which beyond the sphere of petitioner s duty and required intimation 
he had kept the money with him . 

to the Police by the Management for a judicial verdict 

though the Court would be a grave travasty because the 
11. At the risk of repetition it may be pointed out that, relevant clauses 19 .2 to 19 . 5 of the Bipartite Settlement 
both during the departmental enquiry as well as the proceed 

are of an enabling nature , and confer a right on tho Manage 
luge before this Tribunal, ths pctitioner udmitted having 

ment to report casca of misappropriation to the Police, they 
takon the B . Co to the post office and getting them encashed 

no whero impose an obligation on them to do 80 . 
for an amount of Rs. 924 on 2 - 12 - 1977, lle also admittcrt 
that he did not deposit the said amount with the Bank till 

17. The respondent . avernent that as a peon the petitioner 
ashed by them to account for the same on 26 - 12- 1977. His 

was being paid a special allowance to go out side the Bank 
explanation before the Enquiry Officer as well as in the 

for multifarious jobs , was admitted in para No . 2 of the 
Afidavit Ex. W1 was that after about 10 days he informed 

Rejoinder, whereng a bare reading of Paras No . 3 and 6 
the Management that he had lost the money some where 

of his affiadavit Ex W1 would leave no manner of doubt 
and that the suspected foul play by the Union rcople . Rei 

such job , not only fell within his sphere of tluty but 
terating the story before this Tribunal he submitted that he were also being gladly accepted by him . 
had detecied the loss of money and immediately smelt a 18 . Of course, Tajinder Singh s incident might not be 
rat on the very day when he got the B . Os encashed on strictly related to his duty , but all the game it reflected on 
2 - 12 - 77 , In my considered opinion , under these circumstancca , his conduct as an employee of the Respondent Bank 
it was incumbent up on him to inform the Management or 

bccauec it was in such capacity that he had the occasion 
seek the Police intervention for proper investigation rather to take money from one of their Account holder. obvi 
then to look for the scape goats . Bo that as it may , what I 

ously any under hand dealing ty him in that situation 
wanted to cmphasize was that there was no such further 

had the consequence of turnishing their inago and good 
detail which the Management could be required to elaborate 
in the Charge -sheet. 

19 . Thus to sum up my aforsaid discursion I find no 
12 . Similar is the position of the second charge -sheet re thing wrong or improper with the conduct of enquiry 
lating to the misappropriation of the amount belonging to proceeding in accordance to the accepted norma of equity 
one of the Bank customers Tajinder Singh . It may not be und principles of natural justice . Similarly in the absence 
out of context to mention here that in his cross - examination of any cvidence , direct or indirect I reject the petitioner s 
before this Tribunal the petitioner admitted having Alled in charge of partiality of the Enquiry Officer and , as such 
the relevant counter foil Fx. Rli in his own hand before 

answer the issue against him , 
handling it over to Tajinder Singh . Of course he denied the 
receipt of money from Tajinder Singh but, then , there is no 

RELIEF (Including Reference ) 
believeable explanation as to how and why he had gone out 20 . Ag a natural consequence of my above noted findings 
of the way to write down this document for Tajinder Singh . on jasuo No. 1 , I reject the petitioner lg grouse against 

his termination and accordingly , return my Award , against 
13 . It is besides the point that both these charges were 

him . 
further corroborated by his own confessional statements 
to the witnesses, who testified the same before the Enquiry Chandigarh Dated 12 -7 - 1984 
Officer 

I. P. VASISHTH , Presiding Officer 
14 . The contention that no fair opportunity was afforded 

(No. L- 12012 | 175 /80 -D . JI ( A ) D . IV ( A ) ) 
to the petitioner for seeking representation through a Law 
yer or a Workers Assocation la completely devoid of force S . O . 2554. - In pursuance of section 17 of the Industrial 
because there is not even an iota of any circumstance on the Disnutes Act, 1947 ( 14 of 1947) , the Central Government 
records of the Enguiry Proceedings of the Tribunal to show hereby publishes the following award of the Central Govern 
that he had ever prayed for this facility or that it was reject ment Industrial Tribunal No . II , Bombay in the industrial 
ed by the Enquiry Officer . On tho other hand the petitioner i dispute betwoen the employers in relation to the National 
himself participated in all the proceedings and, per his own ani Grindlays Bank Limited , Bombay and their workmen , 
admission in the opening part of the cross - examination , had wbich was received by the Central Government on the 12th 
attested their accuracy on rigning the same. 

July , 1984. 


will. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRLAL 

TRIBUNAL NO 1 AT BOMBAY 

Reference No. CGIT -24 of 1975 
PARTIES : 
Employers in relation to the Natlonal and Grindlay : 
Bank Limited , Bombay . 

AND 

Their Workoxen 
APPEARANCES : 
For the employer - Mr. S . D . Vimadalal, Senior Counsel 

Mr. V . V . Pai, Advocate MI, C . Krishnamoorthy, 

Manager, Industrial Relations, 
For the National & Grindlays Bank Employecs Union 

- Mr. Madan Phadnis , Advocato Mr. P . N . Subra 

banyan , General Secretary. 
STATE : Maharashtra 

INDUSTRY : Banking 
Bombay, dated the 26th April, 1984 

ORAL AWARD 
This reference to the Tribunal relates to the after effects 
of mechanisation which was agreed to in the first bipartite 
setllement between the Indian Banks Association and All 
India Bank Employees Associatioin applicable to the workmen 
in the banking industry . The order of reference No. L - 12011 / 
17174 - RILI dated 16th May , 1975, is worded as follows: 

SCHEDULE 


- 


nationalised banks . It contended that at the bank s olice 
at Madras, Delhi and Calcutta negotiations were ontored into 
with the workmen and a mutually acceptablo formula relat 
ing to the quantum of mechapisation and the displacement 
of workmen was worked out. Consequently, here was no 
dispute . This was not followed O fær 49 
the Bombay branches were concerned . The 
second contention of tho Union is that displace 
ment was at the maximum in his bank in the Bombay 
braacher and this was sought to be referred to by means of 
figures of staff strength over a period of years as to how the 
number of workmen in the bank is getting pregressively and 
substantially reduced . By its statement in paragraph 10 and 
14 it submitted that from the former strength of 142 work 
men in a }} the five branches of the bank before mechanisa 
tion 81 have been rendered surplus , or to borrow the words 
of the reference " displaced " . The bank retained only a total 
strength of 48 from the staff diroctly affected and 13 from the 
staff pot directly eflected in all 48 , 13, 61, 81, 142. 

5 . While this was so the bank according to the workmen 
by various practices and otherwise, improved its inancial 
position in terms of deposits amount, volume of business , 
romittances abroad , profits and advance . Amongst the foreign 
banks operating in India this bank has been able to improve 
upon ita prime position . The rcduction in the jobs . Accord 
ing to the union, is rosponsible for the growth of tho business 
of the bank and its profits . Though the bank bas grown, in 
proportion the strength of the workmen has not similarly 
grown commensurately . Other nationalised baoks have not 
only introduced the mechanisation to the fullest extent 
but have an addition , instead of reducing the strength of 
workmon increased the number of workmen , It points out 
that formerly the work in current accounts department con 
sisted of four processes or steps each of which used to be 
manually performed by the concerýcd clerks. The first opera 
tion thereof being making of debt or credit entrics in the 
respective accounts , maintain the ledgers which were also 
checked by other persons; ( ii ) enter all debit and credit 
entrics for the day ledgerwise in what is called a supplemea . 
tary register and again check . The third operation being re 
cording of the debit and credit entries in a statement from 
the ledger for being furnished to the customers as agreed on 
a weekly or fortnightly basis. And the last operation relating 
to subsidiary ledgers which consisted of balancing and total 
ling and tallying transactions of all the ledgers. This is also 
dono daily . In the Grindlays Bank the first three operations 
have been mechanised . Before this it used to be manually 
performed . As an illustration as has been pointed out else 
where , according to the Union , instead of combing all the 
three operations in one and mechanising them , the bank 
could , as has been done in other centres reduce the mechani 
sation and transfer only one or combino two processes 
And thus reduco the impact of mechanisation . The bank , 
however , having decided to combine all the three operations 
into Onc, a large number of staff becamo surplus and were 
kept idle for long periods or were given different kinds of 
work described by the Union as odd jobs and humiliating 
and were shunted out from the places where they were work 
ing and transferred . Most transfers took place as a result 
of the mechanisation contrary to the practice followed in 
the bank of transfer only on consent. This had glave effects 
upon the workmen and they have suffered , Persong have 
been doing say ledger posting work and have become ex 
perienced and seniors . They are asked to do altogether 
different minor insignificant kind of work . In any bank 
current accounts dopurtment is a prestigious department 
and only senior and experienced workmen are posted to it. 


" Whether the management of the Messrs National and 

Grindlays Bank Limited , Bombay is justified in in 
troducing mechanisation at Bombay main office 
and Current Accountas Departments of its Branches 
at Bombay ? If so , to what extent and to what 

relief the workmen aro entitled ? 
2 . Tho bipartito settlement provided for employment by 
the banks of accounting machines and also provided that 
the workmen shall not object to the introduction of such 
machines which were mentioned in the settlement. It appears 
tievertheless a contention was raised whether the reference 
was maintainable and was competent . That led to raising 
of that as a preliminary contention and by order dated 3rd 
November, 1977 , my predecessor held that the reference was 
not maintainable and made an award accordingly . Accord 
ing to him , the settlement justified the introduction of 
mechanisation and since that was justified the workman would 
not be entitled to any relief . 


3 . This order wais challenged by the workmen in an appeal 
filed before the Supreme Court being Civil Appeal No. 2790 
(NL ) of 1980 . The Supreme Court allowed the appeal, set 
aside the award of the Tribunal and romanded the matter 
back to this Tribunal observing. however, that there can be 
no quest on of the introduction of mechanisation boing jus 
tifled or otherwiso sitice that was agreed to by the banks and 
the workmen in the settlement. It then pointed out that 
was subject to Two conditions and that it raised an area of 
dieputo requiring adjudication . It said that immediately 
raisce the question as to whether the displacement of the staff 
resulting from the mechanisation introduced by the manage 
mont was at the minimum possible level or it exceeded that 
lovel.” The second question which it was pointed out arose 
for decision was that in the event of the displacement of 
the workmen exceeding the minimum possible level " to what 
relief are the workmen entitled " . In the circumstances, these 
aro the only two questions which now lle for adjudication , 
I would , therefore , refer to the contentions of the parties 
relating thereto and deal with these two questions on the 
basis of the evidence and submissions made before me. 

4 . Briefly stated the contention of the National & Grindlays 
Bank Employees Union (hereinafter referred to as the 
Union " ) is that the mechanisation which was introduced in 
this bank did not follow the pattern of introduction of ine 
chanisation which the bank adopted elsewhere in its own 
branches in other stations and the pattern followed by other 


6 . The contention of the Union , therefore, is that as a 
consequence of mechanisation the workmen suffered and the 
bank prospered . Besides the reduction in the number of 
workmen employed by the bank has also another conse 
quence. As a result of mechanisation the potential of 
employment in the bank has thus over a period of years 
progressively reduced . 


7. The introduction of the mechanisation has produced 
two other consequence , according to the Union ; one is in 
troduction shift system which is unique in the banking in 
dustry for machine operators, and an increase in the work 
load of the machine operators contrary to the established 
norms. The Union , therefore prayed that the machanisation 
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introduced by the bank should be scrapped being excessivc , 
to direct re -posting of the workmon to their forinei posts 
and also to pay to the workmcn compensation at the lato 
of Re 100 pci month amongst other benefits to which ny 
reference nood bo anda 

8 . The bank in its reply refuted most of these contentions 
and submitted that in introducting mechanisation it has acted 
strctly in accordance with the bipartite settleinent and in 
accordance with its tcrms. It contended that the bipartito 
settlement permitted it to introduce mechanisation in cortgin 
spheres of activity . It bas neither exceeded that nor has it 
introduced mechanisation contrary to any of the terms, In 
deed it 19 the bank s case that it has been allow in introduc 
ing the mechanisation and gradual and not to the fullest 
extent permitted by the bipartito settlement. 

9. According to it the two conditions to which mecha 
nisation was subjected were fully complicd with , There has 
been no retrenchment, which is also an admitted position 
by the Union , and the so called displacement of workmen 
is at the minimum possible level. According to the bank , 
to what extent displacement should take place and how it 
should be based is a managerial function and the Tribunal 
has no jurisdiction to adjudicatc upon it. Whatever it has 
done is at the minimum possible level and it is the bank s 
management alone which can determine and judge as to 
what extent tho displacement should be and would be. The 
consequences of mechanisation upon the staff strength will 
vary from bank to bank and would be governed by the 
various factors which would be different from bank to 
bank depending on various factors which fall within the 
managerial sphorc . 

10. The bank contended that tiansfers as a matter of 
policy in the bank were admittedly only rcgionwise and 
gencrally not mude outside the region . A right to transfer 
is the mangerial prerogative iight and does not amount to 
displacement. The workmen cannot and do or have a vested 
right to the kind of work which they will do or they are 
required to do. Though long familiarity with a particular 
kind of work may make a person experienced , workmen 
cannot say that they must be given that work alone . It is 
not in the interest of the bank not to use experienced work 
men may be of senior workmcn for the purposes for which 
he has acquired skill and experience . It is in the interest 
of the bank to do so . No work , however , is updignified or 
lower and clerical staff has to do and can be posted to du 
all work that is properly clerical. There is no internal 
hierachy or importance of clerical work and all work is 
alike . 

11. The bank contended that it was irrelevant as to 
what happended with the mechanisation in nationalised banks 
or otherwise, and what was relevant only was the terms 
agreed upon and what the bank did in the present cage . 
Consţi aints and circumstances in which other banks operate 
in India and the Grindlays Bank Ltd ., operate , have not 
been uniform or identical. The bank denied that there is 
any case of discrimination amongst the workinen helong 
ing to its Bombay division and workmen at other centres, 
The settlement did not require the bank to discuss the issue 
with the workmen before its implementaion . It did so in 
other places not because it was obliged . It did not do ho in 
Bombay as the Union was not recognised . It also referred 
to the circumsances in which the Union came to be dort 
cognised on account of its non - cooperative attitude , 

12 . It contended that the growth in the banking busi 
Dess of Gıindlays Bank s operators is not ielevant for the 
purpose of this reference . Banking industry as such has grown 
with the growth of indutrialisation and other factors affect 
ing the national economy. The criteria adopted for deficit. 
ing the growth of the bank by the Union has been different 
at different times. In any event, it was the contention of 
the bank that all these factors and circumstances are not 
relevant. According to the bank it was entitled to introduce 
mechanisation in the current accouts department and AS 
a consequence of the introduction of mechines the work 
which was taken over by the mechincs resulted in rendering 
the staff who was doinng that work surplus and was liable 
to be dismissed . The bank did not. however, retrench any. 
one oncl did not 190 calise displacement more than the 
minimum and may be at the lowest possible level. The effect 
of ihe mechanikation und its consequences both in the 
Operations of the bank as well as the staff have to be watched 


for time and could notbe immediately ascertained . It took 
sometime to adjust und ro -organise its workmen and , there 
fore , it had to keep some of its staff idle sometime and could 
not assign to them immediately work consistant with the 
need of the bank and the requirements of its operations 
and the concerned workmen . 

13 . The bank did not admit the figures of reduction of 
stuff strength as well as the sendering of scrvice of 81 work 
men from the five of its Bombay branches in the current 
accounty department fuperfluous. Relerring to the reduc 
tion in the total strength of workmen , the bank submitted 
that every employer has a right to organise its woik çift 
ciently and to manage business as economically and effi 
cicntly as possible . In streamlining and rÇOrganising its 
business it is possible that the member or strength of its 
workinen made get reduced . It may also have to be increased 
as it appears the bank at one time contemplated it . But that 
according to the bank was entirely irrelevant. The question , 
therefore , and the jurisdiction of the Tribunal is of adjudi 
cating what is the minimum displacement. It has no juris 
diction and therefore ni right to go into thc irralevant and 
unjustifiably raised questions of prosperity and strength of 
work force , It pointed out that displacemcot does not incan , 
as contended by the Union no transfers and no change of 
Wojk It, therefore , prayed that the reference may be dis 
missed . 

14 . Two muro stages have to be pointed out and facts 
referied before proceeding to the main question in this re 
ference. A number of applications were filed and replies and 
counter replies to them followed requiring production of ccl 
tain documents , submission of information and considerable 
other material and matter from the bank . The bank objec 
ted to this production and furnishing of information on the 
ground that it was not relevant, and not relevant at that 
stage in any even and secondly that it relates to its evidence , 
When the matter was Arst brought up before this Tribunal 
after its remand from the Supreme Court on 3rd August , 
1981, my predecessor Justicc Dighe passed an order direct 
ing the parties to precisсly state what according to them was 
the connotation or concept of the words " displacement" and 
" minium level" . He also directed the parties to furnish 
statements showing the strength of staff by their desigpations 
before mechanisation and immediately after the introduction 
of the mechanisation " . In accordance with this direction tho 
Union filed a statement and also filed its say regarding the 
concept of the words " displacement" and " mininum level 
though not on the date fixed but at a later stage . The bank 
also filed its statement and its vicw of wbat is meant by 
displacement and minimuin level , to both of which I 
will have prosently occasion to refer , 

15 . The applications filed for production of documents were 
pressed and by an order dated 15th February , 1983, my 
learned predecessor Justice Kambli directed the Union to file 
an affidavit in regard to the documents and also directed it 
to state expressly as to what is the staff then displaced " . They 
were also directed to state thc figures of displacement of staff 
after mechaniation departmentwae and even sectionwise . The 
bank was, however , not directed to make any statement at that 
stage ast he learned Judge deferred passing further oțders 
till the filing of the statements. On 12 - 1 - 1984 a further order 
was passed by which time statements of both the Union as 
well as the bank of the strength before and after mechanisa 
tion were furnished . At that stage sono controversy existed 
between the parties as to when was the mechanisation in 
troduced and when it was completed , But at that stage the 
Union accepted the dates of mechanisation as given by the 
bank to be correct . A further direction was given and It 
appears at that stage that some controversy had crupted as 
to what was the composition of the current accounts depart 
ment . The bank was directed to state the constitution of the 
current accounts department in all its five offices and " the 
strength of staff in those departments before the introduction 
of the mechanisation and the stirngth of staff after the 
introduction of the mechanisation " Tt inay te mentioned 
At this stage that National & Grindlays Bank Limited in 
an amalgam of three erstwhile banks brown as the Natio 
nal Bank of India , Grindlays Bank 191 [ loyds Bank . In 
the light of the Swoieme Cout orders and in the light of 
what had been submitted by the parties as to connotation 
of disnlacement and figures of staff strength the contro 
versy appeared to be narrowed . 
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16 . The two questions which , therefore, are material 
in the present reference are , what is the meaning of dis 
placement in the context of this bi-partitc settlement and 
to what extent such displacement is effected . The sccond 
question is if the displacement svetlected is found to be 
more than the minimum to what relief the workmen would 
be entitled to . It is clcar that iſ the dispcement is about 
equal or Icss than the minimum then the viurkmen would not 
be entitled to any relief . As to what is exactly the reaning of 
minimum level of displacement is a ricky question in this 
casc and is incapable of preciso matbematical answer. 

17 . I will now proceed to discuss the meaning of the word 
" displaçcment . It will be appropriate to reproduce the relevant 
portion of the settlement which has given ise to this contro 
versy . That is paragraph 6 . 1 , (Chapter VI of the bipartite set 
tlement: 


ment. It referred then to various dictionaries which give 
shades of meaning of the word displacement to be putting " 
or being out of place , " yamwal" from a usual position , or 
from an office " . According to it, thcrefore , displacement was 
nothing else but " removal from usual position or putting out 
of place . " That according to the Union is the meaning which 
must be ascribed to t1950 terms in the bipartite acutlenient. 
This means according oit " removal of the staff from one 
department or putting the stuff out of place from one departa 
ment or shifting the ata from piorer position from one 
department to another, " According tu it , further even ic 
movel of staff " from one branch to another or from one offi 
ce to another " is tantamount to displacement. Finally , accord 
ing to it displacement was change in the nature of work of 
cmployecs and requiring them to do work of a different typo 
than what they were doing prior to the introduction of mech 
anisation ," 


It says. 


" 6 . 1 Accounting Machines , J. B . M , or L. C . T . (Hollerith 

Power Sama ) Machines can be utilized in banks 

subject to the following conditions : 
( i) tht Ledger Accounting Mchues lile National Cash 

Register Machines, Remington Rand Accounting 
Machines, Blue-star Accounting Machines etc ., can 
be ulilised for the purpose of ledger and statement 
posting of Current Accounts, Saving Bank Accou 
nts , Deposit Accounts, General Ledger Accounts , 
Inter-Branch / Agency Accounts , Salary and Provi 

dent Fund Accoufits ; 
( ii) that I. B . M . Or I. C . T ( Hcllerith -Power Samas ) 

machines and punches ( for punching and verifying 
cards ) can be utilised for the purposes of maintain 
ing Inter- Branch / Agency Accounts for reconcilia 
tion purposes as also Sllary and Provident Fund 
Accounts at Head Office or Offices where banks 
centralised accounts are naintaincal; 


20 . Consistant with this , if I may use ibc words , preferred 
meaning of the word displ1 - 3ment by the Union it contended 

that even shifting of the staff from one department to ano 
ther, or one office to another or from one branch to another 
should in accordance w th tlic directions of the bipartite 
settlement has to be minimum as possible and not permitted . 
To this must be added also the meaning which was later as 
clarified as even including any change in the tyre of work , 
any shift in the position and any change in the nature ( f 
work which was being done earlier and that subsequent to 
mechanisation . In substance according to the Union the pre 
ferred meaning of displaceme it is trasfer or change in work 
which was formerly being done and transfer not only from 
one branch to another, but transfor from one department to 
another which would be restricted in terms of the hinartite 
Bettlement to the minimum level. 


(ii) that their will be no retrenchment on the introduction 

of the machines as in ( 1 ) and (ii ) abuve and the 
displacement of staff in a particular departinent or 
officc /branch where such machines are introduced 

will be kept at the minimum possible level. 
6 . 2 The workmen or their representatives will not object 

to the introduction of machines, as mentioned above 

and to the consequent reorganisation ." 
18 . It is not in dispute in the present case that the machines 
which were introduced by the bank are no other than those 
perrätted in the bipartite settleniçut palagrant 6 .1 . It is also 
rot in dispute as per sub - para ( in ) of paragraph 6 . 1 that 
there has been no retrenchment cu account of the introduc 
tion of the machines. The mrilerial portion of the bipartite 
settlement which really calls for the consideration is that 
contained in paragraph 6 . 1 ( iij ) . It would thus be seen that 
the expression displacement of staff in particular deport 
ment or office / branch which is to be kept at the "minimum 
passible level" has to be construed in the light of what has 
proceeded and in the circumstances that certain class of 
machines are permitted to be utilised at head office for parti. 
cular kinds of accounts. The question of what is the minimum 
displacement has also to be considered in the light of a ban 
on retrenchment altogether . 


21. The Union also set 0 :. what according to it wore fig 
ures of displacement in the various branches in its statement 
daled 7 - 4- 1983 branchwise . In M . G . Road branch it stated 
thet 67 employees were prior ty mechanisation and after 
mechanisation the strength was brought down to 39 . However , 
that statement does not say which theke 28 employees were 
who were effected or were transferred and what work they 
were actually doing. In the D . N , Road hranch the displace 
ment was to the extent of 41 employees who were formerly 
there . In the Mint Road branch it was 30 employees, in the 
S . G . Marg branch it was and in Mandvi branch there was 
only one person . With regard to these statements 
one common feature is the one which I have observed with 
rogard to M , G . Road brauch , and that the category of work 
men " who were effected were ledger clerks, statement writers , 
iegister writers and typists " . According to the Union some 
other persons were also indirectly involved like general clerks 
and sub - staff viz., seous. Their consolidatel figuje appears in 
para 7 of the statement. It may be statod , as set out in the 
statement, that according to the Union the displacement wag 
completed in each of the branches on various dates but by 
the year 1976 . That it was connenced in the year 197 . there 
is no dispute . In other words , the efore . according to tho 
Union the process of technisation which begin in 1973 and 
followed by the displacencrt which it effected was comple 
tely put trrough between 1973 to 1976 . 


19 . It was, therefore , in order ! ascertain what the parties 
meant by displacement and minimum possible level , that 
on the 3rd August , 1981, a direc ion was given requiring the 
parties to state what ihey moont by displacement and what 
was meant by minimum level thereof. As I stated carlier 
the Union did not state at the beginning as to what is meant 
by displacement but later set Jlll what, according to it, the 
meaning was by its statuinant dated 19t September, 1981, 
That meaning placed a variety of interpretations before the 
Tuibunal. According to it, displacement amounted to reduc 
tion in the strength of stuff in 2 department reduced as a 10 
sult of mechanisation . It stated that displacement as contem 
plated by the first bipartite settlement meant " nothing but 
removal from usual position on putting out of place " and 
therefore , putting the staff cut of place " from one branch to 
another or from one oflico to another” amounted to displace 


22 . The bank s version oi what is displacement is to be 
found in its statement dated 18th September , 1981. Accord 
ing to it the word " displacemnt" must be inderstood in tho 
context in which the world is used and that meaning of the 
word should be preterred which would fit in and be appropri 
ate to the context. Prokumably , according to its version 
consistant with the context and meaning he word " displace 
ment " was, as defined in Strond s Judicial Dictionary " oust 
Or " to put it out of the employer s power to continue in em . 
ployment" . In Welbster s Dictionary the meaning given is " dis 
charge " or " depose " and in Oxford Dictionary to remove from 
a State, office or dignity ." Jn Webster s International Dictio 
nary " to remove from a State office , dignity or the like , " to 
discharge " " depose " . With regard to the words " minimum possi 
ble level" the bank refused to elaborate iigelf or give what 
it is meant by " minimum possible level" under the pretext of 
that it was a mere guideline or recommondation and not a 
mandatory and justiciable directive ." It emphasised the word 
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possible succeeding the word minimum " to point out ihai 27 . On the other hand , the meaning of tho word displace 
this gift the manageinent free to determine the extent of diye ment which tho Union has iqught to give is, in my opinion , 
placement. That is the tenor of its and the " ininitiam 100 narrow and rcatrictive . It seems to adopt a highly arti 
possible level” according to it, would be equaivalent to the ficial and uncontemplated connotation . It does not natu 
elimination of the work which was manually done and which rally flow from the context of the word " displacoment" 
elimination of the work w h was manually dunc any which when it says that the settlement " puts a bar on shifting or 
is taken over by the machines. The introduction of the mach transferiing employces from one department or from branch 
ines , according to it, “ ipso facto reduced the number of or from office to another on big scale and to do “ other 
clerk , required for ihe purpose of ledger posting and stati type of work " different in nature from which they were 
ment writing." By way of 19 answer it atisfics itself by performing originally . If it was intcoded by placing this 
Bying that such displacement of staff resulting from mech second restriction on the bank s right to introduce mocha 
anisation introduced by the management was the minimum nication apart from retrenchment, then the bank would not 
possitic level and did not exceed that level." It may 1:0 11C1 be permitted to shift people " from ono departmont to 
tioned that the hank throughout studiously avoided stating 

another department or from one office to another or from 
what , according to it was the minimum poosible level in one branch to another" which meaning the Union wants 
terms of men 0 in torms of jobs. 

me to ascribe to displacement. I think the word displace 

ment would not have appropriately conveyed that mean 
23 . This statement is anpendel with a set of statements ing, if the parties had intended that there was to be no 
for cach branch showing the number of employees prior to shift even from department to department Or even from 
introduction of mechanisxion and subsequent to the intru branch to branch or for that matter even change of work 
duction of mechanisation Thị bank hay given the dates of of one kind to another . The result could bave been achiev 
starting of the mechanisation and also given the staff stiength ed , if that was the intention of the parties , by simply way 
" imir diately after the mechanisation the period volving ing that the workmen will continue to do the same kind 
botween 6 to 9 months. On the other hand , the figures which of work in their same places gubject, of course, to their 
have been given by the Union ATC for different periods AS being in the ordinary course and on normal account shifted 
will be seen from te anncxiire to the statement dated 71h and transferred , or even that notwithstanding mechanisa 
April, 1983 , referred tá carlier. For example in the M . G tion there shall be no displacement or shifting at all . That 
Road branch the figure prio), to inechanisation as on January, could have been more consistent with the Union s view of 
1973, are given and figures libsequent to mechanisation as the word " displacement and the minimum rossible level 
on April, 1973, are given While so far as the othei foul should be. I am unable to accept this restrictive interpre 
branches were concerued vjz . D . N . Road , Mint Road , S . G . tation . It would deprive an employer of its freedom to 
Marg and Mandvi ile initial figure s of at the start of inech use the available material he has in terms of mon and 
anisation are for tlie ne iod prior to 16 - 5 - 1973, 12 -12 - 1973 . 

machines to the best of their talent and usefully employ 
July 1973 31 February 1974 while the post mechanisation 

their services 
figures are from 1974 to 1975 as set out in annexure 2 . It 
would thus be seen tuat the figures are not comparable given 
by both , the Union its well 79 the bank Jelewise . 

28 . Displacement , therefore , must mean removal from 
onc position and the Union cannot, in my opinion , say 

that when persons are transferred from one branch to 
24. Though that is so it scems to me, it can be safelv 

another after their works is taken over by the machinos 
assumed as comingn , and in any cvent as submitted by the 

pemitted to be introduced , a displacement occurs. It would 
Union that the process of mechanisation was started in 1973 

also not be possible to say and contend , in my view , that 
while the displacement was completed or the effect of mecha 

where a workman was doing formerly one kind of work , 
nisation was completed in 1976 . These three years , therefore , 

which the machines were permitted to take over , which work 
would become crucial and require a closer scrutiny in order 

man must be given that work in the samc branch or in 
to obtain an answer to the two questions which I have raised 

another branch at the most . It is difficult to conceive and 

think that a particular kind of work merely by doing for 
25 . Adverting to the delinition of the word " displacement " some stretch of period entitles a person to say that he 
it secms to me that the context in which he words appear can will do only that kind of work and not other. It will also 
not he over -looked . As I pointed out they annear n para be difficult to say that if such a person is asked to do 
graph 6 . 1 ( iii) . The curlicr pirt of ihut naingiaph refers to the same class of work but not the same kind of work 
retrenchment and says that there shall be no retrenchment. It it results in displacement. If the category and kind of 
seems to me to be quite implicit and the basic assumption work is not different or of a different class , as for instance 
made by the parties to the settlement that introduction of a person employed for clerical work is asked to do manual 
machines for doing the work which thereto before was being work or operate an instrument or machine which may be 
manually perfomed would result in such people whose work of a different category and class that work the emrloyer 
is taken over being luncleret surplus. If they are so rendered may not he justified in directing. But if the same kind of 
surplus the normal con qucrice which would be vistiled to work and the same class and category of work is extract 
such surplus staff would he retienchment. Retrinchn ent 

ed , I do not see how it can become or he termed as dis 
would mean in such an eventuality loss of jobs. However , placement. Fven in the ordinary notion of management, 
the parties had agreed that there shall be no vetrenchment. 

a right to direct its own business , a person has a right to 
It is , however , ine capahle that the workmon tendeicd stir ask and get any particular kind of work done for which 
Tlus will have to Vield their place and do something cluc . 

the person is employed at a given time and another at 
Understood in this context or serise Jisplacement would 

another time. 
mean yielding of the place. 

29 . Between the two meaninga , therefore, of displace 
26 . In the normal and natural sense this displacement 

ment the one preferred by the Union which is restrictive 
would have undoubtedly resulted in ouştcr . Thic ouster of 

meaning is not acceptable and a meaning nearer to the 
such men whose jobs are taken over by The Machines is not 

underlying concept of introduction of mechanisation impll 
Unexpected and was implied by the parties to the settlement. 

city resulting in ouster of persons doing the same kind of 
The contention , therefore , of the bank that such meaning 

work , adopted . In my view . displacement must, there 
of the displacement should be accepted as is nearest to the fore , mean removal from position . In the present case , 
meaning conveyed in the context, in my view , must be ac hoviever , there is no question of removal outight . There 
cented in that vicw of the matter the word " displace " will be and there will have to be a removal, however, 
would acquire il meaning closer and akin or analogous to where the work is taken over by the machines. This may 
discharen or olitster . It means , to put it diffciently , remove entail in placing the person in another place and thus re 
from a place . Displacement , therefore , will have to mean sult in a displacement, being asked to do the same kind 
removed from the position held as a result of the machines of work and mav be the same kind of work elsewhere , and 
taking over the job . 

also a different kind of work , 
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troversy has to be removal from the position and whero 
no retrenchment has taken effect what would be the mini 
malig level of suck 219 impart is not capable of an casy ans 
wer. One mode and way of ascertaining that to impact has 
bce suggested by the Union though not drectly but indirect 
ly by pointing out three reduction in the statt strength and the 
fumber of employees of the bank . The other is by filling 
tabulated statement or showing the number of people work 
ing before and the number of peoplę working after the 
introduction of the mochanisation. This as I have already 
pointed out by the Union as well as the bank have been 
provided for different dates. It would be sufficient to stato 
at this stage that this does not give a clear comparablo 
picture as to the amount of ligplacement and whether it 
could be termed as natural or less or more . But, I will 
come to this aspect of the matter a littlo later . 


30 . At this stage it may be convenient to deal with a 
gubudiary aspect of the mater. I have alitudy pulled out 
eurlier that while giving the figures of persons di placed , 
where they were posted and what work they were asked 
to do was not stated by the Union in its statement. This 
was, however, later supplied in the widavit dated the 12th 
March , 1984 , paragraph 13 . It will be een from that para 
graph branchwise that at M . G . Road brainch persons at 
or . nos. 1 to 20 who were doing the lodger posting work 
taken over by the machines were transfçried to other bran 
ches excopting gr . no. 17 who is retained as a machinint. 
Somo of them were also retained in the same branch je. 
M . G . Road branch , but were asked to do different kind 
of work such as in the shaie department or savings depart 
ment. In what way of work as humiliating or different 
from the kind of work which they were doing or of legs 
importance is not clear . I do not think that there is any 
merit in this part of the contention of the Union . A clo 
mer analysis of the statement I shall come to at a later 
stage . But, it is enough to state at this juncture that this 
list of persons includes also persons whose jobs have not 
been taken over by the machines . It may be stuted in this 
context that the introduction of the machines may result 
in two kinds of displacement, one direct and another in 
direct. The direct displacement would be as a result where 
machines take over a particular job which was there before 
being done manually , and indirect displacement would be 
where a number of such jobs are taken over which when 
they were manually performed gave rise to some other jobs 
the strength of those jobs or the quantum of the work on 
Account of those jobs becoming reduced thereby effecting 
such workmen also . For instance in the context of the 
banking industry where ledgers are manually written it may 
be necessary to have sub -staff at a larger level for handling 
the ledgers and to take them from place to place . Where 
the handling of ledgers is taken over by a machine and 
reducing the number of steps or stages or oporations with 
regard to that ledger which formerly manually involycd 
omploymont of some persons would also be reduced thereby 
requiring less numher of sub -staff for the handling of the 
registerg. In my view , the displacement contemplated by 
the bipartite settlement is both direct as well as indirect. 


34 . Firstly advcrting to the fall in the sticngth of work 
inen , figures given are for different periods broadly from 
1960 to 1980 . In para 62 of the sta tement of claim 
figures for the period 1962 to 1975 of total number of cleri 
cal staff and sub -staff employed by the bank in Bombay 
appear. There has been also expansion of branches in set 
out. It will be seen from this that right from 1962 till 
tho year 1970 and even upto 1973 there has been a continu 
ous fall in the staff strength particularly clerical. The total 
number of workmen also have become legs. In para 63 
the same position with reference to the four branches where 
mechanisation was, introduced is also set out. There also 
the picture omerging is similar . It may be mentioned that 
these are years prior to the introduction of the mechanisation 
as contemplated by the first bipartite settlement of 1966 . 
The first efforts of mechanisation were in 1973 only in ac 
cordance with that settlement. On the other hand , this staff 
stiength in the other branches other than four at Bombay 
for the corresponding period has been gradually going up . 
Figurey to the period subscquent to 1975 in respect of four 
mechanised branches of Bombay are to be found in the 
statement dated 1st September, 1981, at page 3 , and also 
show u fall in the total strength of clerical sub -staff and 
total staff . As I have mentioned carlier the bank has not 
furnised any particulars in regard to this aspect of the 
matter and has not given any figures but also not challeng 
ed the fact of the statement that the staff has becn going 
down in four concerned branches and generally in the 
bank s employment. We, therefore , have a picture right. 
from 1962 to 1980 of the staff strength in this bank to 
tally in all the branches upto 1975 and also relating to 
these four branches. The common and general pattern 
which emerges from that examination is that the staff strength 
particularly known Os award staff in the banks parlance 
has been going down from year to year. 


31. Having ascertained thus the meaning of the word 
displacement is in appropriate, in the context of the con 
troversy the next question which requires to be determined 
is whether in this particular case that displacement was at 
the minimum possible level or othorwise . As I said earlier 
this is the trickiest part of the question and I feel that no 
precise answer in terms of proportions can even he attenipt 
ed or give What is , therefore , minimuin would vary and 
chango on account of the inter -action of various factors 
and change from industry lo industry, establishment to 
establishment, employer to employer and also to some ex 
tent depending upon the case, type and calibre of the 
employees. 


32 . I have already rointed out what where the manual 
operations which were eliminated hy the introduction of 
the machines . They are the first three set out in para 7 
of the statement of the Union and there is no dispute on 
this aspect of the matter, Broadly stated the machines took 
over the work of ledyer writers or posters and statement 
writers . A branch and the concerned department did not 
merely consist of ledger writers or posters, statement wii 
ters and other connected and ancilyliv staff. I shall while 
refeiting to the statements Aled by the parties roint out 
what was the other 071cgories of staff. As I indicated 
earlier their jobs are directly taken over. But the work of 
some of them is certainly indirectly eflected such as for 
instance of a general clerk special assistant who may have 
been earlier required to do in addition to this work some 
other work ir connection with the lecigers quch as check 
ing a statement and comparing ind balancing it hefore post 
ing to the customer may he reluced in quantum . The 
mechanisation , therefore, would effeci vertically and latteral 
ly in addition to effecting directly the work force , 


35. Figures have been supplied to 15 to the staff 
slicngth right from 1962 to 1980 Thc relevant figures 
from the point of view of the dit pute referred can only 
he the year 1973 , when mechanisation was introduced and 
when the effect of mechanisation by way of displacement 
was over which according to the Union took place in 1976 
if we ignore the daten given by the bank . It is, therefore , 
only with reference to the figures of total staff, assuming 
for the time being that is relevant in 1973 and that in the 
yen 1976 that the question os to the amount of dis- place 
ment or its quantum can lo prima facie akcertained or 09 mv 
learned prorecessor observed in his order dated 3rd August , 
1981 provide a quick appraised . In para 62 and 63 of 
the statement of claim the position of staf strenith in the 
Bombay area of the bank and the position of staff strength 
in the four concerned branches arc sengsutely given We 
ure not really conrernel with what was the position of the 
total staff sirength in the Bombay area of the honk though 
( inny mention that from 1973 tu 1974 there has heen a 
slight in rease in the total staff strength in the Rombay 
ArCu so far as clerical staff is concerned . 


36 . Confrming out attention to the concerned four bran 
Chng in 1974 the clerical staff strenpih stood at 753 while 
the suhordinate staff strength was 260 , in a total of 1013 . 
In 1975 June it went dolyn so far ils clerical stall was con 
corned by 9 and gub - staff was concerned to 252 , the total 


33. Once it is held that the ineaning of the word dis 
placement applicable in the context or in the present con 
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as issuing okens, işguing cheque books, and also tosomo 
extent clerks doing the work of tally balancing. In 
column No. 5 are shown persons who are different from the 
mechanised category of job and whose jobs continue such 
as head clerks and special assistants . The sub - staff 
is in column No . 6 . For the first time there is a 
classification amongst the sub - staff, peons and daftarics . 
He may leave aside this separation of sub - staff, 
at the end of December 1973 is 38. At the end of December 
1976 and as was the position at the enl of June 1981 this 
was further reduced according to the Union to 27, 


40 . As regards the other staff that is in column Nos, 4 
and 5 after mochanisation column No. 4 has suffered a 
severe fall and from 25 its strength has been reduced to 9 . 
Of these according to the Union three person , die doing 
the work of total checking. There is a reduction in the 
strength of head clerks but not such where special assis 
tants were concerned . There is reduction in the stiength of 
peony as of 1973 to a considerable extent. These figuies 
have gone down further so far as the sub -staff is conceined 
As of December 1976 and June 1981. There is also a 
reduction in the strength of head clerks and special assis 
1.unts as of that time. There is reduction of staff strength 
in column No. 4 they are cntrusted with the issuing of 
tokens, cheques and used for batancing joh . Deduction 
15 only from 9 to 6 . 


9 996 . To this we may add and refer to the figures appear 
ing in the Union s statement dated 1st September , 1981, 
vherc the figures for year ending 1976 were given as 699 
nd 243 . That will mean that from 1975 June thero is 
further rcduction of 45 mombers of clerical staff and 9 
members of sub -staff in all. Therefore , there will be bet 
ween 1973 to 1976 a reduction in the clerical staff of 54 
persons and 17 from the sub -staff. This is what emerges 
on an over all look at the picture . It would not, however , 
be possible to say straightway , without anything furthcı , 
that this reduction in the staff strength has occurred as a 

. ult of displacement by the introduction of mochanisation , 
Such material or evidence has not been placed before mo 
by any of the sides . I may mention in this connccion 

it it is an admitted position that there is no retrenchment 
of staff . It follows, therefore , that the reduction of staff 
strength clerical as well as sub - staff betwcen 1973 to 1976 
viz ., 71 is not directly due to displacement. The possibility 
that it may havę indirectly resulted in cannot be ruled out . 
This may occur where natural eliminations in the stuff are 
not Alled in because of the surplus staff becoming available 
on account of mechanisation . Whatever that may be the 
utmost or the maximum displacement taking the case at 
its highest can be 54 pessons from thc clerical staff und 
17 persons from the subordinate staff. So far as the subor 
dinate staff is concerned they do not come in the category 
properly speaking of displacement on account of mechani 
sation directly as I have already pointed out. They may he 
coming within the sphere of indirect displacement. 

37 . Once again referring to the order dated 3rd August, 
1981, where the concept of the worls " minimul level" was 
also required to be defined or set out by the parties , the 
parties have adopted in their answers a very intriguing 
situation . They have taken postures which can broadly be 
stated to be extretne. Both have retrained from saying what 
on account of the introduction of the mechanisation would 
be the minimum level of displacement in termy of figures . 
The bank adopted a position that what it did was the mini 
mum possible level and permissible level based upon its 
managerial prerogative or right , while what the Union con 
tended was that the displacement effected by the bank was 
the maximum . As to what would be the minimum both 
sides have loft the matter for guess so far as they were 
concerned . 

38 . I will now refer to the various charts and statements 
which have been filed by the parties . In para 10 of the 
statement of claim the position of staff strength prior to 
mechanisation is set out in the five branches . Persons who 
can be said to be properly affected viz ., clerks involved in 
the three operations in column No. 3 is 99 . The strength 
- of the peons is out in column No. 5 total strength is 30 ; 
while those out of column 4 which are described as “ invol 
ved in 4th operation " are not directly affected by mechani 
sation in the sense their work continue to bo performed 
manually . In para 14 the Union stated that out of thi, total 
strength of 112 persons which includes the 13 olit of column 
4 ,71 have been displaced leaving only 21 in column 3 and 
13 from out of column 4 . As to what is the date of this 
figure and of which date these figures are given is not stated , 
It may be asgumed that was after 29th August , 1975, the 
date on which the claim statement was given . I am referr 
ing to this date only for the purpose of pointing out that 
in the various charts given because of the various different 
dates adopted and different classification used it has not 
been possible to correctly determine the figures of clerical 
as well as sub -staff " removed from its former position " in 
the current accounts department of the five concerned 
branches of the Grindlays Bank in Bombay . 

39 . The next statement is that filed by the Union on 
the 18th August, 1981, which is at page 71 of the B file . 
Here the dates adopted or the post mechanisation figures are 
either December 1973 or December 1976 anj June 1981. 
As I have already pointed out in the statement of claim 
para 10 the figures purported to be August 1975 an inter 
vening date . In this statement column No. 3 shows the 
number of workmen ( clerks ) employed for ledser posting 
work and for writing statement of counts which Wels 
directly taken over ; while the number of persons and figures 
shown in column No . 4 arc of pery ns whose jobs lon 
tinue to cxists in the current Accounts department such 


41. The next statement is that at page 121 dated 7th 
April, 1983. The column numbers given are inserted by 
me for convenience. Relerring to M . G . Rond branch first 
the ſiguicy given are foi post mechanisation staff strength 
as taken in April 1973 , again a different date . Theie a 
classification of the award staff and clerical stall hus been 
fuither split and made. Apart from the category of special 
assistants and head clerks who are not ateuled, by the mecha 
nisation persons in column Nos. 3 , 4 and 5 it can reason 
ably be said that they are directly affected by thc mechani 
sation hcing ledger clerks, statement / register writers , ty pists 
typing statements . Then there are 4 other nomenclatures / 
or designations introduced such as general clerks, address 
orgaphers, typists und stenograpbers. So far as sten 
ographers are concei ned , there will be no question of 
mechanisation affecting them any way. These figures of 
staff mentioned in column Nos . 6 , 7 , 8 and 9 from their 
nomenclatures do not appear to be one belonging to the 
category who are likely to be directly affected , and for the 
purposes of displacement as a result of mechanisation colunin 
Nos. 2 , 3 , 4 and 5 would only become relevant. Thut goes 
to show that there were 38 persons who were directly affec 
ted by the introduction of mechines , their jobs have dis 
appeared . In their place as the statement page 121 says, 
17 machinists have been brought in . So far as the staff 
strength of persons mentioned in column Nos . 6 to y alc 
concerned there has been a fall in their strength also , but 
looking to the nomenclature of their designation and work 
they do , it appears , theirs is an indirect displacement. In 
the statement at page 122 all the categories which were men 
tioned in page 121 are not set out. For instance the num 
bers of addressographers and stenographers have not been 
set out or mentioned . The statement at page 122 refers to 
the other four branches viz ., D . N . Road, Mint Road , S . G . 
Marg, and Mandvi, The persons mainly concerned, how 
ever , as in the earlier statement are from column Nos. 3 , 4 
and 5 . The minimum effected of mechanisation as state 
ment at page 122 will go to show is in the S . G . Maig branch 
and Mandvi branch . 


42. All these three statements filed by the Union were not 
admitted by the bank . It produced its own figures in its 
statements dated 18th September, 1981, at pages 96 to 100 
which was in reply to the directions of 3rd August, 1981. 
Correspondingly , thesc figures are also not admitted by the 
Union . They show , howevci , a different picture . In all the 
statement there are two portions one showing the total strength 
of the staff in the branch and the other in the concerned 
department viz ., curient accounts department. There is no 
elaborate division but staff is divided into clerical and sub 
stafi, und sort of supervisory staff such as special assistanty 
and head cleiks. In the statement at page 96 pertaining to 
the M , G . Road branch it will he noticed that the total 
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Consequently , it is not possible to answer the question as to 
whether it was minim in or otherwise . In spite of the consi 
derable industry put in in the 21!! C s it seems to me that the 
nature of the problem is such and its complexity not fully 
becoming aparent, the state of the evidence finds up at the 
end in such a position as I have found . 


strength of the branch of clerical staff of 304 as on 30 -6 - 1973 
which date has been taken as date of completion of the 
mechanisation went down to 295. Correspondingly , the 
current accounts department strength which was 56 so far 
as the clerical staff is concerned went down to 48, while 
the sub - staff strength went down from 11 to 10 . According 
to the bank , this is the effect of mechanisation and this 
it naturally claims is at minimum possible level. These 
figures, as I have stated earlier , were also not admitted by 
the Union . So far as D . N . Road branch is concerned, 
they stand correspondingly from 206 to 191 while the con 
cerned department strength has gone down from 45 to 34 . 
There is no reduction in the sub -staff. This is of 31st 
December , 1973 , about six months after the date of intro 
duction of mechanisation . In Mint Road branch there is a 
siinilar reduction in the staff strength from 138 to 125 and 
the concerned department from 25 to 13 , while in sub - staff 
there is a reduction of 13 persons. This is also after about 
six months of the introduction of mechanisation . In S . G . 
Marg the reduction in the staff strength is very small of 3 
in the concerned department of a persons . So far as the 
sub -staff is concerned , it is nil. At the Mandvi branch the 
figurcs are four after a period of six months. There is an in 
ciease in the brai . 1. , ! , !1 : " 1 " is no decrease in the 
concened departm . : : * 1 ." . ) : 1 over all view , there 
fore , of the entire " JI , ! 1 :31 : , in these five branches 
according to the bank , is considerably less . Since I have dis 
Clissed the question in abstract with reference to figures and 
not with reference to persons I do not feel it necessary to 
refer to the actual " displacement" of men from the various 
branches referred to in the affidavit dated 12 - 3 - 1984. 


46 . Assuming that this view is not correct and as con 
tended by the Union there has been considerable displace 
ment which at one stage of arguments was put at the figure 
of 56 per cent, the question is as to what relief the workmen 
would be entitled . Here again the same problem and diffi 
culty of attributing results directly to chanson is diffi 
cult. As there is a general picture of continuing Twilinin in 
staff strength there is a general picture , Cicil wording to 
the Union , of growth of business , growth of profits and 
deposits and advances. As to which part of the many factor : 
has contributed to more sayings on account of mechanisation 
and reduction in staff strength it is not possible to determine 
and fix . All the same, it seems to me that this would be 
reflected in the financial position of the concern and the 
workmen would be indirectly benefited therefrom in that they 
will be entitled to have a large share in the profits for which 
they can get compensated in terms of better vorking condi 
tions . In the absence of any casual link possible to be 
established between the efforts of mechanisation and the 
prosperity of the bank , even if the workmen are entitled to 
any relief such relief must come by way of general revision 
of their working conditions and not by way of any ad -hoc 
amount claimed by them . In a sense , the demand is for re 
vision of working conditions or for awarding a share of the 
income by way of profits of the bank to the workmen when 
they say that Rs. 100 should be paid to every workman . 
The result of the increase in profits being incapable of attri 
butable to any particular factor and any category of work 
men , and since its effects must be shared by way of relief by 
all it cannot be confined to the effected workmen alone . 
In the circumstances, the reference must be answered in the 
manner aforesaid viz ., that it is not possible in the state 
of evidence to determine exactly what was the displacement 
and whether it was more than the minimum which alone 
would entitle the workmen to any relief. 


47. Award accordingly . No order as to cosis . 


43. What I have discussed above will go to show that 
d fferent dates have been adopted for preparation of tables and 
different classification of the workmen . No attempt was 
cade to establish by either side as to which would be the 
correct figures with reference to a particular date . Accord 
ing to the contention of the bank the effect of mechanisaion 
a : d the answer to the question as to whether the displacement 
was at the minimum possible level has to be given with 
Ieference to the period or time when the process of mechani 
sation was completed . On the other hand, the contention of 
the Union was that the actual installations of machines and 
mechanisation may, be completed within short time. But 
the displacement and he effect of displacement has taken 
time to appear . I do not think any rigid deadline can be 
fixed though broadly the period cannot be allowed to extent 
beyond a reasonable time. I, therefore , do not accept the 
contention of the bank that the relevant date would be the 
Tinpletion of mechanisation and a few days thereafter er 
say six months as adopted in their statement. I think it 
would be reasonable to take a somewhat distant period to 
ascertain as to what has been the effect of displcement. Two 
years , therefore , from the time of introduction of mechani 
sation can be said to be reasonable and hat makes allowance 
fo , the management to make adjustment of its staff, to re 
organise its business in various branches to allocate staff and 
generally to distribute and arrange work . Besides , some time 
may also be taken up in watching the effects and the working 
of mechanisation . 

44 . It would , therefore , appear to be reasonable to put in 
this case 1976 as the year of knowing what is the effect of 
displacement upon the introduction of mechanisation which 
was on various dates from 1973 , but completed in that year . 


R , D . TUULPULE , Presiding Officer 
[No. L - 12011 / 17174 - LR -III / D .IV ( A ) ] 

N . K . VERMA, Desk Officer 
New Delhi, the 20th July, 1984 
S . O . 2555 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the followisg award of the Central Govern 
ment Industrial Tribunal No. 1 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of 6 & 7 Pits Jamadoba Colliery Power House of M / s . Tata 
Iron & Steel Company Limited , and their workmen , which 
was received by the Central Government on the 7th July , 
1984 . 


45. On this basis and since no reliable undisputed material 
is placed before me nor was there any aceptable e : dence to 
show what exactly is the displacement of staff , che quesion 
whether what occured ultimately was miniinum or otherwise 
it is not possitle to determine. In the absence of such 
rattiial the only 0 : 1 ziterapiya ito tie lent way to 
proced before me was to go on he basis of the general 
sto strength . Be von 1973 and 1976 in s l as gone down 
to ( viz . 61 + 10 = 71 ) Evea here I am 143 * to attribute 
a reduction in the staff strength aliogether to mechanisation . 
Other factors to which I have already made a reference such 
as reduction of surplus staff, non - filling of posts which have 
Locome vacant, non - filling of naturally eliminated posts by 
retirement, death , etc . may also have had their share . It is , 
therefore on this not possible to determine what is the 
level of displacement in this case between 1973 and 1976 . 


ELFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . , 1 DHANBAD 
In the matter of a reference under section 10 ( 1 ) (d ) of 
the Industrial Disputes Act , 1947. 

Reference No. 16 of 1983 
PARTIES : 
Errployers in relation to the management of 6 & 7 Pits 

Tamaduba Colliery Power House of Messrs Tata 
Iron and Steel Company Limited , 

AND 

Their workmen 
PRESENT : 
Mr. Justice Manoranjan Prasad (Retd . ) , Presiding 

Officer. 
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management appointed the concernod workman Almad 
Hussain by letter of appointment dated 10 - 3 - 1981 ( Ext. M - 6 ) 
as temporary mazdoor at Jamadoba colllery Power Housc . 
But the appointment was made tomporary for a period of 
thrve months only from 12 - 3 - 1981 to 11 - 6 - 1981 and the 
management terminatod his services thereafter in utter dis 
regard of its own standing orders . On these giounds, the 
contention of the concerned workman is that his remova ! 
from service was unjustified and that he was entitled to bo 
relnstated to his original job with all his back wagce und 
Other benefits including permanent status with continuity of 
service and all annual incremente . 


APPEARANCES : 

For the Management- Shri S . S . Mukherjee, Advocate . 

For the Workman - Shri D . Narsingh , Advocate . 
STATE : Bibar . 

INDUSTRY : Coal. 
Dhanbad , the 30th June, 1984 

AWARD 
By Order No. L - 20012 /432 / 82 - D .III( A ) , dated the 16th / 
23rd March . 1983 , thc Central Government has , in exercise 
of the powers conferred by clause ( d ) of sub - section ( 1 ) of 
section 10 of the Industrial Disputes Act , 1947, referred the 
following dispute to this Tribunal for adjudication : 
" Whether the action of the management of Messrs Tata 

Iron & Steel Company Limited in terminating the 
services of Shri Ahmed Hussain , the depen lent -son 
of Shri Mohammed Mian , Ex -Haulage Khalasi of 
Jumadoba Colliery Power House was justified ? 
If not, to what relicf is the workman concerned 

entitled 7 " 
2 . The case of the concerned workman , Ahmed Hussain , 
is that his father Mohammed Mian who had joined the 
services of M8. Tata Iron & Steel Co . Ltd . (hereinafter 
referred to as the Company) on 6 - 5 - 1943 retired from service 
on 18 - 1 - 1979 after completing nçarly 36 years of service as 
Haulage Khalasi of Jamadoba colliery Power House of the 
company. According to the rules and practice and procedure 
of the company, in view of Mohammed Mla s over 30 years 
service before retirement, he was cntitled to get an oulright 
employment for his dependent son , namely , the concerned 
workman Ahmed Hussain , Mohammed Mian had , accor 
dingly, after his retirement on 18 - 1 - 1979 , applied to the 
management by means of his application dated 6 - 3 - 1980 for 
employment of his son Ahmed Hussain on the strength of 
his service . Thereupon the management in its letter dated 
28 - 5 - 1980 (Ext. W - 8 ) replied to Mohammed Mian that manage 
ment had choked up its record and had found that 
Mohammed Mian was employed on 6 - 5 - 1943 and had 
superannuated from the company s service with efl ect from 
18 - 1 - 1979 after putting in 35 years 8 months 12 daya service 
of the company, and since, as per existing procedure , depen 
dent of an employee who retires resigns etc . after putting 
in minimum 30 years service is given out right employment 
on the strength of his service , it had been agreed to employ 
his son as Category -T mazdoor at Power House , Jamadoba. 
subject to his medical fitness , and further directed Mohammed 
Mian 10 hand over vacant possession of the company s 
quorter , allotted to him during his employment before hig 
son s employment. In the said letter Mohammed Mian wag 
further advised to are the Manager , Power House , Jamadoba 
alongwith his son within a week of the receipt of the letter . 
It is the further case of the concerned workman Ahmed 
Hussain that accordingly he was modically examined by 
the company s doctor who had declared him fit for emplov 
ment in company s service and his father Mohammed Mian 
had also handed over the vacant possession of the quarter of 
tho compony nccupied by him to the compnay and thus all 
the formalities required by the said letter dated 28 - 5 - 1980 
(Ext. W -8 ) of the management were observed . Soon after 
Ito aforesaid letter dated 28 - 5- 1980 ( Fxt. W - 8 ) the manane 
ment however addressed another letter dated 27 - 6 - 1980 
( Ext. W - 9 ) with reference to its aforesaid earlier letter dated 
28 - 5 - 1980 (Ext. W - 8 ) that on further scrunity on the case 
it had been found that his brother Jainul Mian , Fan Khalasi, 
T . No. 13109 was employed on the strength of his service 
on and from 1 - 3 - 1961, and since Tainul Ma won not omni 
yed 20 years ago , the management regard regretted its inahili 
ty to accede to his request for employment of his son as a second 
dependent on the strength of his service In this connoction 
the case of the concerned workman is that jainul Mia wiis 
not the full brother of Mohammed Mia but was Asten 
brother who used to live separately from Mohammed Minn 
and was 74 a dependant of Mohammed Mian nor the said 
Tainul Mlan was appointed in the comnany s service as a 
dercndant of Mohammed Mian nor Mohammed Minn had 
over annllod to th - management for registering the name 
of Tainul Moian A¢ his denendant for any future emnlovment 
and that the said Jainul Mian had heen Anpoin ad in the 
company s service on his own. Subsequently , however , the 
519 G1/84 - 9 


2 . The case of the management, on the other hand , is 
that linder the rules of the company an employee after 
putting in 15 years of service is entitled to get the namo 
of his dependent cnrolled for consideration for employment 
in the company against future vacancies and the dependant 
of the employce so enrolled is taken into employment if any 
vacancy arises on the basis of seniority of service of the 
employee concerned . Further , a dependant of an emplnyce 
who has put in minimum service of 30 years with the 
management is given an outright employment on his retire 
mentresignation etc . provided the sald dopendant is medi 
cally found fit and otherwise suitable and none of his depan 
dants had been employed earlier on the strength of his 
service . Mohammed Mian , who was appointed on 6 - 5 - 1943 
and who superannuated with effect from 18 - 1 - 1979 af 
Haulage Khalasi (if Jamadoba Power House after rutting 
in 35 years 8 months and 12 days Pervice was informed 
by the management in its letter dated 28 - 5 - 1980 (Axt. W - 8 ) 
that since he had put in more than 30 years of service it 
had hgen agreed to give out right employment to his 
dependant son as Category -I mazdoor At Power House , 
Jamadoba , subiect to his medical ftness. Meanwhile it was. 
however , detected that one Tainul Mian a brother of 
Mohammed Mian , was working as a Fan Khalasi at Tamadoha 
Power House bearing, T . No. 13101 who was initially em 
ployed with effect from 1 - 3 - 1961 as an un -ekilled worker 
as a dependant on the strength of service of Mohammed 
Mion . On the basis of the said findings of employment of 
Jainul Mian As the dependant of Mohammed Mian theru 
was no possibility for appointing another denerdant son 
of Mohammed Mian On hly gurerannuation . According to 
the practice of the comnany , enrolment of second dependant 
of an emplovee who has put in more than 30 verra of 
Arrvice to mode to consider him against future vacancica ir 
The first doncndant has already comnleted 20 vears of service 
and since Tainul Mia had not completed 20 vrate of cosylce 
till 27 - 6 - 1980 the management in its letter dated 27 -6 -19811 
( Ext. W - 9 ) informed Ahmed Mian that since his brother 
Trinul Mian , Fan Khalasi, T . No . 13101 uran emnlrived or 
the strength of his service on 1 - 3 - 1961, who had not roni 
pleted 20 years of service till then the manaoement regretod 
ita inability to accede to his reauest for cmployment of his 
son as social dependent on the strength of his ervice , 
Suhecouently when it was rerorted that Jainul Main the 
Arst denendant of Mohammed Mian had comnletod 20 verre 
of service on 1 -3 - 1981. his second dependent on Alinird 
Hussain , the concerned workman , was given a purely tem 
rotary annointment for a period of three month from 
12 - 3 - 1981 to 11- 6 - 1981 AA a temnorary mazdoor under tho 
letter of anrointment dated 10 - 3 - 1981 ( Ext, M - ) with clear 
clirertion that his service would stand terminated automati 
cally on thr expiry of the above period or any time before 
thot and thr concerned workman accented the paid torm 
and conditions of his temporary anpointment and in token 
of the same he gave his thumb impression on the crny of 
the apnointment letter . The concernrd workmon Ahmad 
Hussain was , however , not entitled to h Annn nted cves 
as a temrorary workman because the first dependant of 
Mohammed Mian , namely Tainul Mia , had not completed 
21) vrars of service on 18 - 1 - 1979 , the date of suurerannuation 
of Mohamed Minn , and the temporarv annointment hurt heen 
given as a Tesult of over -right of the period to he taken 
into account The concerned workman Ahmed Husain , also 
derrntioned from his work on his own with effert from 
10 - 6 -1981 and he did not comnlote even the nerird of thrço 
months of hio temnorary Annointment. The annointment of 
the concerned workman Ahmen H19coin heing the relv 
temporary he coonot claim to be retained on his toh on the 
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strength of his temporary appointment. It is , thus a puro 
and simple case of automatic termination of service and the 
concerned workman Ahmed Hussain is not entitled to ally 
reliçf. 


ment as 6 - 5 - 1943 a , convoyor mazdoor ; and the admittedly 
retire on 18- 1 - 1979 ay Haulage Khalasi, Jamadoba Power 
House , Ext. M - 8 is the service record of Jainul Mia in 
which the date of his birth is mentioned as 20 - 3 - 1937 and 
the date of his employment as Plant Mazdoor is mentioned 
as 1 - 3 - 1961; and he admittedly still continues in service as 
Fan Khalasi. In the service records, Ext . M - 11, of Md. 
Mia and in the service records , Ext . M - 8 , of Jainul Mia 
their father s name is mentioned as Abdul Mia and it is 
not disputed that Jainul Mia is a brother of Md. Mia , 
though it is the case of the concerned workman Abmed 
Hussain that Jainul Mia is not the full brother of Md, Mia 
but is a step brother . 

7 . No systematic rule of the company compiled at ono 
place has been filed to show as to in what circumstances 
and under what conditions a first dependant or a second 
dependant of an employec of the company is entitled to be 
employment under the company. It, however , appears that 
during the Conciliation proceedings the Assistant Labour 
Commissioner ( C ) . Dhanbad , had desired the management 
to furnish to him the cmployment procedure of the coni 
pany in this regard on which the Assistant Director of 
collierie . ( D ) of the company , had given to the Assistant 
Labour Commissioner ( C ) Dhanbad , the following proce 
dure in his letter dated 16 - 9 - 1982 ( Ext. W . 10 ) . 


" ( 1 ) One dependant of an employee who superannu 

ater , resigns or is discharged medically after putt 
ing in minimum of 30 years service is given out 
right employment if nonc of his dependents is 
found to have been employed till then on the 
strength of bis service . 


4 . One witness has been examined on behalf of the manago 
ment. No witness has been examined on bohalf of the 
concerned workman . Some documents have , however , beca 
exhibited on either side . 

S . Shri Ashok Kumar Sen (MW - 1 ) was anpoinied in the 
company as Assistant Personnel Officer in 1974 at Jama 
doba and he is working there as Personnel Officer since 
1977. He has deposed that recruitment in the company in 
unskilled Cat. I jobs is made from amongst the dependants 
of tho employees of the company and there could be no 
employment of unskilled cat- 2 employees directily from 
outside and this parctice is coming on sincee 1930 . He 
has further deposed that thero is a dependent employment 
register maintained in every colliory department in which 
the names of dependants of the employees are entered for 
being appointed as un -skilled Cat. I workmen , if and when 
any vacancy occurs , and after 15 years of service an em 
ploycc can get the name of his dependant registered for 
guch employment as Cat, I worker ; and the dependents are 
SOD, Own brother, adopted son and son -in - law and none 
clsc ; and this has been decided in the various meetings bet 
ween the management and trade unions operating in the 
area and this will be found in the minutes of the various 
meetings and there may be some circulars also of the 
management on the subject. He has next dcposed that if 
an employce of tbe company has completed 30 years of 
service and his first dependant has already been cm . 
ployment for about 20 years , he is entitled to get his second 
dependant enrolled for future employment as Cat. I work 
man depending upon the vacancy , and on this point there 
is already a circular of the management which has been 
marked Ext . M - 7 , In his cross- examination he has stated 
that an cmployee after completing 15 years of servico 
makes an employee for registering the name of his de 
pendant for future employment as Cat. I workman and 
thereupon the name of the employee as well as the name 
of the dependant are entored in the dependant employment 
register and without any application from the employee, 
the name of his dependant will not be entered in the depen 
dant cmployment register . Ho has further stated that be 
fore the appointment of the concerned workman Ahmed 
Huasain , who is dependant son of Md. Mia , Ex- Haulage 
Khalasi of Janadoba Colliery , by appointment letter dated 
10 - 3 - 1981 ( Ext. M - 6 ) for a period of 3 months from 
12- 3 - 1981 to 11- 6 - 1981, one Jainul Mia was also appoint 
ed as Cat. I Mazdoor as the dependant brother of Md. Mia 
but he cannot say if Jainul Mia was a step brother of 
Md. Mia and not a full brother of Md. Mia 
nor can he say if jainul Mia and Md. Mia live in 
the game holise or different houses in the same village. He 
has further stated that he says that Jainul Mia got employ 
mont as dependant brother of Md. Mia as in the service 
records of Jainul Mia and Md, Mia , their father s 
name is the name and their home addresses are also the 
same. He cannot, however, say if there is no application 
of Md. Mia in his office for enrolling Jainul Mia as de 
pendant brother nor does he know if in the dependant 
employment register Jainul Mla s name is entered as the 
dependant of Md. Mia , and , in fact, he does not know if 
there is any register or paper to show that Jainul Mia s 
name was registered as dependant of Md. Mia . He has next 
Atated that Jainul Mia was appointed as Cat . I Mazdoor on 
1 - 3 - 1961 and the concerned workman Ahmed Hussain wag 
appointed ag Cat. I Mazdoor on 12 - 3 - 1981 and by that 
time Jainul Mia had already completed 20 years of service 
but on that ground Ahmed Hussain was not entitled to 
employment as the second dependant son of Md. Mis as 
Md. Mia had , in the meantime, retired sometime in the 
year 1979 before Jainul Mia could completed 20 years of 
service. He has, however , also stated that in the dependant 
employment register the name of the concerned workman 
Ahmed Hussain . dependant son of Md. Mia was registered 
sometime in the year 1981 after Md. Mla had already re 
tired in the year 1979 . 

6 . Ext. M -11 la tho service card of Md, Mia which shows 
his date of birth as 18 - 1 - 1918 and the date of his employ 


( 2 ) An employee , who puts in 15 years service is eligi 

ble to enrol the , name of his , dependant at the 
colliery or department where he works. Their 
names are registered in Employces Dependent s 
register maintained . Whenever vacancy arises, the 
seniormost amongst the employees in the Register 
will be considered for his dependent s employment. 
This is subject to condition that none of his de 

pendent fs in the employment of the company. 
( 3 ) The dependant is considered for employment in 

unskilled job of Cateory- I on the strenth of em 
ployee s service ." 


Another document which has been filed in this regard is 
Ext. M - 7 which is a circular dated 27 28 - 12 - 1976 of tio 
Divisional Manager (Collieries ) to all Heads of tho De 
partments in which it is stated that after a threadbare dir 
cussion held during the Union -Management meeting with 
the Managing Director on 27 - 10 - 1976 the following proce 
dure had been laid down which should be followed while 
considering employment of second dependant of the cm 
ployce on the strength of his service - 


(i ) If an employee has put in 30 or more years of 

service and his onle dependent was already cm 
ployed on the strength of his service more than 
20 years ago , he can register his second depen 

dent for employment. 
( ii ) An employce , who has completed 40 years service 

or more and his one dependent is already ID 
employment on the strength of his service , his 
second dependent will be given cmployinent out 

right . 
( Ili ) Wolle calculating the years of service, six months 

or more would be counted as one year. 
( iv ) The above decision will be applicable to the em 

ployees, who are on Company s roll on 27 - 10 - 76 
and thereafter , 


8 . Ext. W - 8 is a letter dated 28 - 5 - 1980 written by the 
Chief Personnel Manager ( collierles ) to Md, Mia , Ex 
Haulage Khalasi with reference to his application dated 
6 - 3 - 1980 requesting for employment of his son on the 
strength of his service . In the said letter the Chef Personnel 
Manager ( collieries ) had written to Md. Mia that he had 
cheked his service records and bad found that he was em 
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ployed on 6 - 5 - 1943 and superannuated from the company s 
service with cifect from 18 - 1 - 1979 after putting in 35 years , 
8 months and 12 days service with the company, and , as 
per existing procedure , dependant of an employee , who 
retircs resigns etc . after putting in minimum 30 yeus ser 
vice , is given outright employment on the strength of his 
service , and, keeping the above facts in view , it had been 
ugrecd to employ his son as Cat. I Mazdoor at Power 
House , Jamadoba, subject to his medical fitness. In the 
said letter the Chief Personnel Manager ( collieries ) also di 
rected Md. Mia to band over vacant possession of the 
company s quarter , if any , allotted to him during his cm 
ployment before his son s employment and further advised 
Md. Ma to see the Manager , Power House , Jamadoba 
along with his son within a week of the receipt of this 
letter , who will do the needlul in the matter . In this connec 
tion , the uncontroverted case of the concemned woiknan 
Ahmed Hussain in his written statement is that he was 
accordingly medically examined by the company s doctor 
who had declared him fit for employment in company s 
Services and his father Md. Mia had also handed over 
vacant possession of the quarter of the company occupied 
by him to the company and thus all the formalities required 
by the said letter dated 28 - 5 - 1980 (Ext . W - 8 ) of the 
management were obseived . Soon thereafter , however the 
Chcif Personnel Manager ( collieries ) , while referring to 
his calier letter dated 28 - 5 - 1980 (Ext. W . 8 ) , wrote a second 
letter dated 27 -6 - 1980 ( Ext . W - 9 ) to Md. Mia that on ſur 
ther scrutiny of the case it had been found that his bro . 
ther Jainul Mia , Fan Khalası, was employed on the strength 
of his service on and from 1- 3 - 1961 and since Juinul Mia 
was not employed 20 years ago it was not possible 10 
accede to bis request for employment of his son as second 
dependant on the strength of his service and hence his 
previous lotter dated 28 - 5 - 1980 ( Ext. M - 8 ) be treated as 
cancellcu . 

9 . It is next the case of the management in its written 
atatement that subsequently when it was reported that 
Jainul Mia , the first dependant of Md. Mia , who had been 
appointed on 1 - 3 - 1961, had completed 20 years of service 
on 1- 3 - 1981. his second dependant son Ahmed Hussain , the 
concerned workman , was given a purely temporary appoint 
ment for a period of 3 months from 12 - 3 - 1981 to 11- 6 - 1981 
as temporary Mazdoor under the letter of appointment 
dated 10 - 3 - 1981 ( Ext. M -6 ) . It is further the case of the 
management in this regard in its written statement that the 
concerned workman Ahmed Hussain was not entitled to be 
appointed even as a temporary workman as the first de 
pendant of Mu, Mia namely , Jainul Mia had not completed 
20 years of service on 18 - 1 - 1979 , the date of superannua 
tion of Md. Mia , and the temporary appointment had been 
given as i result of oversight of the period to be taken 
into account, and, therefore , on the expiry of the said 3 
months, the employment of Ahmed Hussain automatically 
came to an end. 


revealed that his brother Jainul Mia , Fan Khalasi, had 
ulrcady been employed op the strength of bis service from 
1 - 5 - 1961, and since one of his brother was already em 
proyed on the sientgth of his service , his request for 618 
son 8 ettiployment on the strength of bis service could not 
be agreed 10 and the management s said letter dated 
28 -5 - 1980 ( Ext. W - 8 ) was , therefore , treated as canvelied 
and the position was explained to him in the management s 
subsequent letter dated 27 -6 - 1980 ( Ext. W - 9 ) . Therewer 
Md. Mia again wrote a letter dated 6 - 4 - 1982 ( Ext. M - 4 ) 
to the General Manager ( collieries ) stating that his humblo 
and genuine lequest for employment of his Son Ahmed 
Hussain in view of his 36 years long and faithful service 
Was rejected under a totally wrong impression that gomo 
brother of his had already been employed in the Power 
House on the strength of his service in 1961, when , by that 
time he bugselt had put in only 18 years of service and 
that the said impression was totally wrong as Done of hi! 
brother had ever been cinployed in the company on the 
strengih of his service nor the records of the company would 
show any application from him for appointment of his bro 
ther and that his step brother Jainul Mia , who is working 
in the Power House as Fan Khalası, was taken in employ 
ment on his own und not on the strength of his service and 
he was not also his dependant and had ever been living 
separately . In the said letter , Md. Mia prayed for recongi 
dering the case and to take his son Ahmed Hussain in tho 
employment of the company, who had, in fact, actually 
been taken in the service of the company in March , 1981 
but had been given only a temporary job in the Power 
House and was summarily removed from service on tho 
incorrect ground that his brother had alrcady been givca 
a job on the strength of his service . He, therefore, played 
again that his sou Ahmed Husakin may be employed in the 
company on the strength of his 36 years of service . Ext. 
A1- 5 18 the reply dated 7 10 - 5 - 1982 of the Chief Personnel 
Manager ( collierios ) explaining his inability to accede to 
the request of Md. Mla for the reasons glvop lo blu qurbury 
letter dated 11112- 3 - 1982 ( Ext. M - 5 ). 


10 . Thereafter Md. Mia wrote a letter dated 16 / 18 - 1- 1982 
( Ext. M - 2 ) to the General Manager ( collieriges ) stating that 
after having served the company for a fairly lony period 
of 35 years, 8 months and 12 days, he was superannuated 
from the company s services with effect from 18 - 1 - 1979 
and after numerous reprosentations the Chief Personnel 
Manager (Colliesies) had in his letter dated 28- 5 - 1980 ( Ext. 
W -8 ) informed him that according to the existing proce 
duro he had become eligible to secure employment for his 
son and he was advised to see the Manager, Power House , 
alongwith his son for his employment, and accordingly , ho 
complicd with the directions , but, instead of providing any 
permanent job to his son , his son was given temporary job 
for 3 months by letter dated 10 - 3 - 1981 (Ext. M -6 ), and, 
aftor the expiry of 3 months he was thrown out of the em 
ployment which was a cruel joke with an old employee of 
36 years long service as none had been emploved carlior on 
the strength of his service and ho emphatically challenged 
the same. In reply to the aforesaid letter dated 16118 - 1- 1982 
(Pxt . M - 2 ) of Md. Mia , the Chief Personnel Manacor ( col. 
lieries ) wrote to him the letter dated 11/ 12 - 3 - 1982 ( Ext. 
M - 3 ) telling him that since he had put in more than 30 
years of service with the company it was agreed to employ 
his son as Cat. I Mazdoor in Power Houso , Jamudoba, vido 
letter dated 28 - 5 - 1980 (Ext. W -8 ) , but subsequently it was 


11 . Ext. M - 10 is a representation dated 29 - 5- 1982 mado 
by the concerned workman Ahmed Hussain to tho General 
Manager (Collierics ) raising similar issue as had been car 
lier raised by his father Md. Mia in the correspondences 
referred to above and praying for his reinstatement in 
service and to allow him to continue in permanent employ 
ment but this was rejected by letter dated 14 ( 17 -6 - 1982 
(Ext , M - 1 ) written by the Chief Personnel Manager ( colli 
eries ) to the concerned workman Abmed Hussain . There 
upon , the concerned workman wrote a letter dated 22 -6 - 1982 
(Ext, W - 5 ) to the Assistant Labour Commissioner ( C ) , 
Dhanbad , raising the present dispute . Ext. W - 3 iş A letter 
dated 18 - 8 - 1982 of the Deputy Divisional Manager ( A ) to 
the Assistant Labour Commissioner ( C ), Dhanbad contain 
ing the management s comments in which the managements 
stand as stated above was reiterated . Ext. W - 4 is the reply 
dated 27 - 8 / 10 - 9 - 1982 of the concerned workman Ahmed 
Hussain to the management s aforesaid comments contained 
in Ext. W -3 . The conciliation proceedings, however , ended 
in failure on which the Assistant Labour Commissioner ( C ) , 
Dhanbad sent his failure report dated 30 - 11- 1982 (Ext . 
W - 2 ) to the Government of India , Ministry of Labour , 
leading to the present reference. 

12 . Thus, according to the management s own rules ono 
dopendant of an employee , who superannuates , resigns or 
is discharged on mcdical grounds aftor putting in minimum 
of 30 years servise is given outright employment, if gono 
of hy dopendants is found to have been employed till then 
the strength of his borvice . Admittedly , Md. Mia , who was 
employed on 6 - 5 - 1943 and who superannuated from the 
company s service with effect from 18 - 1 - 1979, had put in 
more than 30 years of service, and, as such , one dependant 
of his was entitled to be given outright employment, if 
none of his dependants had already been employed on the 
strength of his service . This position was also conceded by 
the management in the letter dated 28 - 5 - 1980 ( Ext. W - 8 ) 
written by the Chief Personnel Manager ( collieries ) to 
Md. Mia by which the Chief Personnel Manager ( collieries ) 
had informed Md. Mia that his service records had been 
checked and since he had put in more than 30 years of 
service it had been agreed to employ bio on a Cat. I 
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Jainul Mia was employed on 1 - 3 - 1961 by company not as 
a dependent of Md. Mia on any application of Md. Mia 
on the strength of is service and that Jainul Mia was 
appointed on his own. 

13 . Io view of the aforesaid findings that Jainul Mia was 
appointed on 1 - 3 - 1961 on his own and not as dependant 
of Md. Mia , the subsequent stand of tho Chief Personnel 
Manager ( colliories ) 10 518 letter dated 27- 6 - 1980 ( Ext. 
W - 9 ) can . elling his earlier letter dated 28 - 5 - 1980 ( Ext. 
M - 8 ) , in which an ofter was made to give outright employ 
ment to the son of Mid . Mia on the strength of his more 
than 30 years of service , on the ground that on further 
acrutiny it had been found that Md. Mia s brother Jainul 
M14 was employed on the strength of 111g service on and 
from 1- 3 - 1961 must be held to be basod on no material and 
hence fully unjustifled . Therefore the concerned workman 
Ahmed Flussain dcpendant son of Md, Mia , was cntitled to 
get outright employment in the company s service as Cat. 
| Mazdoor in Power Houge . Jamadoba , as had been agrecd 
to by the company in the letter dated 28 - 5 - 1980 ( Ext. W - 8 ) 
written by the Chicf Personnel Manager ( collieries ) to 
Md. Mia , on the strength of Md. Mia s moro than 3 years 
of service with the company, 


Mazdoor at Power House , Jamadoba . The Chief Personnel 
Monacor ( Colliories ) , however , so on rosiled from that pos 
tlun o his subsequent letter dated 27- 6 - 1980 (Exl. W 
widttco by him to Md. Mia in which he informed Md. Mio 
that un further scrutiny of the case it bad been found 
that his brothe . Jainul Mia , Fai Khalasi, was employed 
on the strength of his service on and fiom 1 - 3 - 1yól, and 
sin - e Jainul Mia was not employed 20 yoars ago it was not 
poss.blc to Concede to his request for employment of his 
son as second dependant on the strength of his service . It 
was , however , cmphatically denied by Md. Ma in his 
letiols dated 16118 - 1 - 1982 ( Ext. M - 2 ) and 6 - 4 - 1982 (Ext . 
11- 4 ) written by him to the General Manager ( coll.crues ) 
that bus step brother Jainul Mia had beco enployed in the 
service of the wompany on the strenyth of his service as 
his dependant and in those letters Mđ. Mia further Asserted 
that his step brother Jainul Mia , who had over been living 
sopurately from him , had been taken in the otployınent of 
the company on his own had not on the strength of his 
service. The stand was also reiterated by Md. Mia s Sun 
Anald Hussain , the concerned workman , in hi representa 
tion leiler dated 29 - 5 - 1982 ( Ext. M - 10 ) addressed to ibe 
ueneral Manager (collieries ) and he had also been his 
stand in the letter dated 22 -6 - 1982 ( Ext . W - 5 ) written by 
bım to the Assistant Labour Comquissioner ( C ). Dhanbad 
by which he had raised the present dispute and this is also 
nis sland in his written statoinent filed in the prosent case , 
In this connection , it is also ibo evidence of the manage 
meni s own witness Sri Ashok Kumar Sen (MW - I ), who 
joined the company in the year 1974 18 Assistant Person 
nel Officer at Jamadoba and who is Personnel Officer of 
the company since 1977, that an emplçyee after completing 
15 years of strvico makos an application for registering the 
name of his dependant for futuro employment at Cat, I 
workman and thereupon the name of the employee as well as 
the name of the department are entered in the department 
çmplaymont register and without any application from the 
employce the name of his dependant will not be entered 
in the dependant employment register , He can not, however , 
say if there is no application of Md. Mia in his office for 
enrolling Sainul Mia as dependant brother nor does he 
know if in the dependant employment register Jainul Mia s 
Dainc 16 entered as dependant of Md. Mia , and, in fact, 
he does not know if there is any register or paper to show 
tbat Jainul Mia s name was registered as dependant of 
Ahmed Mia , He has further stated that his only basis for 
sayıng that Janul Mia got coployment as dependant 
brother of Md. Mia ir tha in the servicc records of Jainul 
Mia and Md. Mia their father s name is the same and 
their homç addresses are also the same. That can , however, 
only be a bags for saying that Jainul Mia and Md. Mia 
being the sons of the same father are brothers amongst 
themselves either full brothers or step brothers but that can 
not be a basis for saying that Jainul Mia had been ap 
pointed on 1 - 3 - 1961 as an dependant of Md, Mia on the 
sticogth of service of Md. Mia Sri Ashok Kumar Sen 
(MW - 1 ) is also not competent to say from his any personal 
knowledge that Jainul Mia had boon appointed on 1 - 3 - 1961 as 
2 dependant brother of Md Mia on the strength 
of his service as Sri Ashok Kuna : Són (MW - 1 ) 
was himself not in company s employment in 1961 
and ho joined tho company s employment 14 years later in 
1974 . No application of Md. Mia for rogistering the name 
of his brother Jainul Mia as his dependant in tho dependant 
cmployment register for future employment on the strength 
of his service has boen filed by the management nor the 
dependant employment register has beon Mlod to show that 
Jainul Mia s name was entered therein is dependant of 
Md. Ma for futuro employment on the strengtb of his 
services nor any oxplanation has been given by the manago 
ment for its non filing; and hence adverse inforonco must be 
dawn against the management and it just be held that 
the management has purposely withheld the dependant cm 
ployment register as , if filed, it would have shown that 
Jainul Mia s name was not entered in the dependant em 
ployment register as a dependant of Md. Mia on any appli 
cation of Md. Mia for futuro cmploymont on the strength 
of his service . The burden of proving that lainul Mia was 
anoninted on 1 - 3 - 1961 as a dependant of Md. Mia on his 
apnlication and on the strength of his servire was undoubt 
odly on the management which the management hag hopelessly 
failed to discharge and it must, therefore , be held that 


14 . But even if it is assuined for a moment for the sake 
of argument that Jainul Mia had been appointed by tho 
Company on 1- 3 - 1961 as a dependant brother of Md. Ma 
on the strength of his service , still under the circular dated 
27128 - 12 - 1976 (Ext. M - 7 ) of the Divisional Manager (colli 
eries ) to all Heads of Departments , Ahmed Hussain , the 
concerned workman . WAS cntitled to be appointed as the 
second dependant of Md. Mia on or after 1 - 3 - 1961 when 
Jainul Mia had alrcady comploted 20 years of service , and , 
in fact, it is tlie management s own case in its written state 
ment that when it was reported that Jainu ] Mia had com 
pleted 20 years of service on 1- 3 - 1981, Md. Mia s second 
dependant son Ahmed Husgain , the conceincd workinan , 
was given an appointment letter dated 10 - 3 - 1981 (Ext. 
M - 6 ) which was , however, a temporary appointment for a 
period of 3 months from 12 - 3 - 1981 to 11 -6 - 1981. The said 
circular dated 27 / 28 - 12 -1976 (Ext. M -7 ) , however , now 
herc envisages about temporary appointment of the second 
dependant of an employee who has put in 30 01 More years 
of service and whosc onc dependant was alieady employed 
on the strength of , his service more than 20 years ago , 
Therefore , the appointment which was given to the concern 
cd workman Ahmed Hussain by letter dated 10- 3 - 1981 
( Ext. M -6 ) as a second dependant of Md. Min must be 
held to be an outright appointment which in the context 
of the aforesaid circular dated 27128- 12 - 1976 (Ext. M - 7 ) 
and the letter dated 16 - 9 - 1982 (Ext. W - 10 ) of the Assis 
tant Director of collieries ( J ) to the Assistant Labour 
Commissioner ( C ), Dhanbad written during conciliation 
proceedings means a permanont appointment 88 Cat. I 
mazdoor in Jamadoba Power House, though tbc soid letter 
purported to give him only comporary appointment for 
a period of 3 months from 12 - 3 - 1981 to 11 -6 - 1981. 
The belated stand of the management in its written state . 
ment that the concerned workman Ahmed Hussain was not 
Ontitled to be appointod even as a tomporary WoLan on 
10 - 3 - 1961. as had been dono by the letter of appointment 
dated 10 - 3 - 1981 ( Ext. M -6 ) , because though by that time 
Jainul Mia had comploted 20 years of service , the said 20 
years of cortico had not been comploted beforo 18 - 1 - 1979 
when Md. Mia had retired , to clearly an afterthought as it is 
açither expressly mentioned in the aforesaid circular 
dated 27128 - 12- 1976 (Ext. M - 7 ) that the first dependant 
of an ontployco must comploto 20 yoats of sorvice before 
the date of retiroment of tho cmployeo concerned to ontitle 
his second depondent to be considored for omployment nor 
it was the stand of the management in the lotter dated 
27. 8 - 1980 (Ext. W - 9 ) of the Chiot Personnel Manager 
( collleries) addressed to Md. Mia in which the only ground 
which was given for not omploying his son as his second 
cmnendant on the strength of his service was that Jainul 
Mia was not employed 20 years prior to the writing of the 
said letter dated 27 -6 - 1980 and not that Tainul min bed 
not completed 20 years of worvicc by 18 - 1 - 1979 whon Md. 
Mia had sundrannuated . Thorefore on 10 - 3 - 1981 when tho 
letter of apņointmont dated 10 - 3 - 1981 ( Ext. M - 6 ) was 
inued to the concerned workman Ahmed Hussain he was 


[WII - 44 3 ( ii) ] 


MTSG 1897 19 : PIRT 4 , 1084 / AU 13, 1906 


2327 


submitted that no notice was over issued aggast him nor 
any chargesheet was drawn or domestic enquiry was held . 
It is also submitted that during the course of his employ 
ment hereccived training on two occasions and also got 
identity card from the management . 

3 . According to the workman the order of stoppage of 
his work is illegal and unjustified and hence he is entitled 
to be reinstated with full back wages , 

4 . The management has taken the plea that the sponsoring 
union has got no locus-standi to raise tho wispute . But this 
plea was not pressed at the timne of hearing nor any evidence 
was adduced . 

5. According to the management, however , one Sudama 
Das alias Sudama Rabidas Was originally appointed as Miner 
Londer at West Modidili Colliciy . The said Sudama Das 
clied in Bihargauif Sadar Hospital on 26 - 1 - 7 which was not 
known to the management. After his death Bangi Mochi who 
is the workman concerned impersonated Sudama Rabidas 
alias Sudama Das and entered into service in his place and 
clandestinly managed to get himself transferred to Sendra 
Bangjora Colliery . 


Ontitled to be appointed even as a second dependant of 
Md. Mia assuming that Jainul Mia was appointed on 1 - 3 - 1961 
as the first dependant of Md. Mia , though , as a matter of fact 
it has alrcady been held above that Jaitul Mia was 
appointed on 1 - 3 - 1961 not as the first dependant of Md. 
Mia but on his own, and that the concerned workman 
Ahmed Hussain was ¢ntılcd to be appointed as the first 
dependant of Mu . Mia . 

15. In cither view of the matter, therefore , the concerned 
workman Ahmed Hussain was entitled to outright appoint 
cd as Cat. I Mazdoor on the stisngth of the service of his 
father which in the context of Ext. M - 7 and W - 10 means 
permanent appointment, and hence his appointment as Cat . 
1 Mazdoor at Jamadoba Power House under the letter of 
Appointment dated 10 - 3 - 1981 ( Ext . M -6 ) must be held to 
be a peringnent appointment though it purported to be a 
temporary appointirent for a period of 3 nionths only from 
12- 3 - 1981 to 11-6 -1981, and in that view of the matter, 
discontinuation of termiantion of his service as Cat , I 
Mazdoor at Jamadoba Power House on the expiry of the 
safd poriod of 3 months must be held to be unjustified and 
uncalled for entitling him to reinstatement with effect from 
11-6 - 1981 as Cat, I Mazdoor in Jamadoba Powor House 
with full back wages . The reference is answered and tho 
award is made accordingly but in the circumstances of the 
case there will be . no order as to cost. 

MANORANJAN PRASAD , Presiding Officer 

[No. L- 20012 ( 432 ) 182-DJII( A ) ] 
S .O . 2556 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central Gov 
ernment hereby publishes the following award of the 
Central Government industrial Tribunal No . 3, Dhanbad in 
the industrial disputo betwen the employers in relation to 
the management of Sendra Bansjora Colliery of Ms. 
Bharat Coking Coal Limited , and their workmen , which 
was received by the Central Government on the 10th July, 
1984. 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL - CUM -LABOUR COURT NOO . 3 , DHANBAD 

Reference No. 1883 
PRESENT : 

Shri J. N . Singh , Presiding Officer , 
PARTIES : 
Employers in relation to the management of Sendra Bans 
jora Colliery of Ms. Bharat Coking Coal Ltd . 

AND 
Their workman . 
APPEARANCES : 

For the Employers-- Sri G . Prasad , Advocato . 

For the Workman - Sri B . D . Pagwan , Advocate. 
INDUSTRY : Coal. 

STATE : Bilar 
Dated , the 30th June, 1984 

AWARD 
The Govt . of India in the Ministry of Labour in exercise 
of tho powers conferred on them US 10 ( 1 ) ( d ) of the 
Industrial Disputos Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudication under Order No. L - 20012 
( 34 ) 83-DIT ( A ) dated tho 28th June, 1983 . 

SCHEDULE 
“ Whether the action of the management of Sendra 

Bansjora Colliery of Ms. Bharat Coking Coal 
Ltd ., in stopping Shri Sudanja Dan from duty from 
August, 1981 is justified ? If not , to what relief 

is the workman entitled and from what date ? 
2 . The case of tho workman is that he was working under 
the opp . party and was originally appointed at West Modidih 
Colliery as a Miner Loader in the year 1971. In the year 
1978 he was transfered to Sendra Bansjora Colliery along 
with others. He worked therefor several years and there . 
after he was stopped work by order dated 16 - 8 - 81 . It is 


6 . It is then stated that one Mosamat Keshri Devi widow 
uf late Sudama Das represented to the Regional Labour 
Commissioner that her husband Sudama Das died in Bihar 
sarif Sadar Hospital which was supported along with the copy 
of the medical certificate issued by the hospital and alleged 
that another person had obtained cmployment in the colliery 
in place of her husband . The case of Mosamat Kesbri Devi 
was taken up by the President, Coalfield Labour Union vide 
his letter dated 31- 1 -81 ant on receipt of the complaint of 
keshri Devi the concorned workman who was impersonated 
as Sudaina Rabidag was stopped from duty by letter 
dated 20 - 8 -81 and an FIR was also lodged with Kendwadih 
Police Station against tho concerned workman and the investi 
gation is still rendig before the Police as well as by the 
Vigilence Department of E . C . C . Ltd . It is submitted that 
Banshi Mochi the concerned workman obtained employment 
by fraud and so the manugement was fully justified in stop 
ping him from duty . 

7 . The concerned workman , howover , has denied that 
his name is Bonshi Mochi or that he impersonated any 
Sudama Rabidas . He has pleaded ignorance about any 
Şuclama Dos Or Sudama Rabidag. The prayer of the manage 
ment is that the Reference be decided in their favour , 

8. The potnt for cons/doration is as to whether the manag 
ment was justified in stopping Sudama Das from duty from 
August 81. If not to what relief is he entitled . 

9 . It is not denled that the concerned workman was work 
ing under the present management for the last several years. 
He alho received identity card from tho prosent management 
Which has been market Ext . W - 3 . This identity card bears 
his photograph algo which is not disputod . The concerned 
workman as also filod Exty . W - 2 and W -21 to show that 
he was sent for some vocational training and roceived corti 
ficate . He has also filed the transfer order Ext . W - 1 dated 
21 -4 - 78 transforfing him to Sandra Badajora Collicry whøre 
he was working before he was stopped work . Tho question 
is as to whother the management- was justified in stopping 
him from work permanoatly . 

10. Admittedly no chargösheet was issued against 
the concerned workman nor any domestic enqulry was 
hold against him . For the first timo a complaint was 
received by the management from one Keshri Devi alleg 
ing that her husband was working in the colliery who died 
on 26 - 1-73 and someone. clse was impersonated and was 
working in place of her husband . This representation for the 
first time was filed by Keshri Devi in the year 1981 . Natu 
rally when such a petition was flled tho duty of the manago 
ment was to make an enquiry and if it was found that the 
concerned workman impersonated anybody else when he 
hould havc been removed from service . But no such step 
was taken by the manngement. The simple case of the manage 

vnt is that when such a complaint was received the con 
cerned workman was stopped from work and an FIR wag 
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lodged before the Police and the matter was also given to 
the vigilance department of the B , C , C . L . in that circumst 
ance when the concerned workman was working for the last 
scvoral years the management ought to have waited for tho 
the report of the vigilance department or the action tukcit by 
tho Police . 

11. No evidence has been adduced to show that any FIR 
was lodged against the concerned workman nor anything 
against him is under investigation by B . Ç . C . L ., and it 
Appears that both these pleas are not correct. If any FIR 
would have been lodged then the Police must have taken 
action . The FIR 1y said to have becu lodged in the year 
1981 when the complaint was received from Keshri Devi 
And though it is 1984 nothing has been done by the Police . 
and it appears , as stated earlier , that no FIR was ever lodged. 
Ext. M - 10 is the letter dated 10 - 8 -81 from the Personnel 
Manager to the Agent, Sendra Bansjora Colliery on which 
action was taken against the concerned workman , In this 
letter it is alleged that Keshri Devi wife of late Sudam , Rabi 
das had represented that her husband was an employee of 
West Modidih Colliery died on 26 - 1 -73 at Biharsarif District 
Hospital and that one Banshi Mochi impersonating, 
in the name of late Sudama Das had catered 
in the employment of B . C . C . L . And was at present 
working in Sondra Bansjora Colliery . The matter was put 
up before the General Manager who is of the opinion that 
an FIR in this connection may be lodged with Jogta Police 
Station against the imporsonator and he should be stopped 
from duty forthwith . On the basis of this letter , Ext. M - 15 
a letter dated 20 - 8 -81 was issued against the concerned 
workman in which in the last line it is mentioned that till 
the allcgations made against him was not proved he was 
suspended . Thus this letter shows that only an order of 
suspension was passed against the concerned workman . On 
behalf of the management, however , a written argument 
has beon filed in which it is contended that it was not a 
cose of suspension but A case of stopping duty permanently 
and that the employment of the workman has come to 
an end . Thus according to the management themselves the 
stoppage of work moans permanent cod of relationship 
of cmployment and employee between the management and 
the concerned workman . 

12 . It is now well settled that any kind of termination 
whether by striking out of name or stoppage of workman 
amounts to retrenchment and in such cases provisions of 
Section 25F of the I. D Act should be followed . The cin 
corned workman was working permanently for several years 
under the management continuously and in that circumstance 
if he was stopped from work the proper course for the 
management was to take steps US 25F of the I. D . Act 
and pay him retrenchment compensation . 

13 . If, however , it was a case of suspension then the 
propor course for the management was to hold an enquiry 
on the allegations made by Keshri Devi and then paks neces 
sary orders . But neither of these two course , was adopted, 

14 . Before this Court the management filed some repre 
septations filed by K¢shri Devi before the Mukhiya etc . 
and somo lettors written to the Ex -Chiof Minister as also 
Coalfield Labour Union . In these letters the sald lady never 
made out a case that the concerned workman was her 
Dewar but during evidenco before this Tribunal Sho has 
stated that the concerned workman in her Dowar which 
has been denied by the concerned workman in his evidence . 
This pion of the lady thus appears to be an after thought. 
The management has , however, file the entry in the ad 
mission register of the Biharsarif Hospital Exte . M - 10 & 
M - 101 as also Medicine Register Ext. M - 11 and Death 
Certificato Ext. M - 12 which have been proved by MW -4 
the Head Clerk of the Hospital and it is contended on 
behalf of the management that from all these documents 
It is proved that Sudama Dag died on 26 - 1 - 73 and that 
the concerned workman was an imposter , They have also 
examined MW - 2 Sri A . M . Prasad on behalf of the union 
to say that he took up the case of the concerned workman . 
None of the employees of the management has come to 
dopose in this case , On the basis of those documents, how 
aver, it was contended that the Court should hold that the 
concerned workmon is an imposter and so his stoppago was 
justified . 


13 . But the question is that this Court is not to decide 
the identity or otherwise of the concerned workman in the 
present Reference. The Reference is as to whether the 
Atoppage is justified , It is now here the case of the manage 
ment that the management stopped work after being satis 
fied that the concerned workman was an importer efter 
holding any enquiry . The records clearly indicate that ag 
soon as a complaint was received the concerned workman 
was stopped work out- right without taking any step or 
enquiry against him . The management never filed any peti 
tion before this Court that the concerned workman had 
been stopped work on the ground of fraud committed by 
him and that the management should be given an oppor 
tunity to prove the said fraud or misconduct against the 
concerned workman . Under these circumstances this Tri 
bunal in the present Reference cannot decide about the 
inisconduct if any committed by the concerned workman , 

16 . It is clear that the concerned workman was stopped 
from duty permanently without holding any enquiry against 
him or without complying with the provisions of Section 
23F of tho I D . Act as it was dofinitely a case of retrenchy 
ment. 

17 . In such circumstance , the action of the management 
in stopping work of the concerned workman permanetly 
must be held to be illegal and unjustified . The concerned 
workman , therefore , is entitled to be reinstated in service 
with full back wages within one month from the date of 
publication of this award . The management, however , will 
be at & liberty, after reinstatement of the concerned work 
man , to hold a regular enquiry against him and take neces 
sary action as deem proper. 
18 . The award is passed accordingly . 

J. N . SINGH , Presiding Officer 

[No , L -20012 ( 34 ) 183- D .III ( A ) ] 
New Delhi, the 20th July , 1984 
S . O . 2557 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 Dhanbad in the industrial dis 
pute between the employers in relation to the management of 
Madhuban Colliery of M / s . Bharat Coking Coal Limited , and 
their workmen , which was received by the Central Govern 
ment on the 16th July , 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT NO . 3 , DHANBAD 

Reference No. 11 / 83 
PRESENT : 

Shri J. N . Singh — Presiding Officer. 
PARTIES : 
Employers in relation to the management of Madhuban 
Colliery of M /s . Bharat Coking Coal Ltd . Dhanbad . 

AND 

Their workmen 

APPEARANCES : 
For the Employers— Shri B . Joshi, Advocate. 

For the Workmen - Shri J. D . Lal, Advocate . 
INDUSTRY : Coal 

STATE : Bibar. 
Datod , the 6th July, 1984 

AWARD 
The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U / g . 10 ( 1 ) ( d ) 
of the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Ordor No . 
L - 20012 ( 39 ) /83- D . III (A ) dated the 23rd May, 1983. 

SCHEDULE 
" Whether the action of the managemont of Madhuban 

Colliory of M / s . Bharat Coking Coal Limited , 
Dhanbad in treating the workmen listed in the An 
nexure below ag piece - rated workmon and not as 
time- rated workmen , is justified ? If not , to what 
relief are the concerned workmen entitled and from 
what date ? 
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and that the concorned workmen kro not entitled to be treated 
8ş time-rated . 

6 . On the above allegations it is prayed that tho Reference 
be decided in favour of the management . 

7. The point for consideration is as to whether the action 
of the management in treating the concerned workmen as 
piece -rated and not as timc- rated is justificd , If not, to what 
Telief they are entitled and from what date . 

8 . It is admitted that the concerned workmen are all stono 
cutter . It is also admitted that they werc absorbed by the 
management after nationalisation , it is also not denied that 
at the time of absorption the concerned workmen were put in 
Category I as time- rated but on dispute being raised by them 
they were put in Category IV and they were also paid arrcare 
accoringly . Thereafter the concerned workmen were not paid 
annual increment payable to them as timc-rated workmen and 
hence they filed L . C . Case No. 27 / 75 before the Labour 
Court No. 2 , Dhanbad . Ext. W - 1 is the order of the Labour 
Court passed on 6 - 7 -79 . It will appear from a perusal of 
the said order that the management contended in that case 
that the concerned workmen were piece - rated and not time 
rated but the Court on consideration of evidence held that 
the concerned workmen were timc-rated workmers and allowed 
them annual increment with arrears as prayod for . 


19 . 


ANNEXURE 
S / Shri Sher Mohammad 

Rani Prasad Gossain 
Salim Sheikh 
Kasim Sheikh 
Phul Chand Rabidas 
Jyotilal Mahto 
Abdul Mian 
Samsuddin Mian 
Chuni Lal Mahto 
Yakub Mian 
Manju Gope 
Raghu Nath Dushad 
Jiten Mehra 
Gambhır Mehra 
Bharat Rajwar 
Shyam Lal Gope 
Jagan Mahto 
Phul Chand Mahto 

Md. Hussain . 
2 . The case of the concerned workmen is that they were 
working as Stone Cutters in Madhuban Colliery since before 
nationalisation which took place on 1st May, 1972 . They 
Herc , however working under contractor but after 
nationalisation they were aborbed by the management 
and the management started paying them at the rate of 
Rs. 5 per day which was Category ſ time-rated under the 
Coal Wage Board recommendation which was in force at 
that time. It is submitted that the job of time-rated stone 
cutters has been placed in Category IV and so the concerned 
workmen being aggrieved by the action of the management 
in paying them only Category I wages raised a dispute for 
payment of Category IV wages and also for payment of 
arrears and after negotiation they were placed in Category IV 
time- rated and were also paid arrears of wages. 

3 . It is thon alleged that after fixing the basic wage in time 
rated scale the management did not give them annual incre . 
ment payable to a time- rated workman as per Coal Wage 
Board recommendation and therefore the concerned Worknen 
filed an application U / S " ( c ) ( 2 ) for computation of arrears 
arising out of non -payment of increment and the said case was 
numbered as L . C . case No. 27 / 75 before the Labour Court 
No. 2 . Dhanbad . In the said case the management came with 
A plea that the concerned workmen were plece -rated stone 
cutters and hence they were not entitled to annual increment . 
After hearing the partics it was , however, held that the concern 
ed workmen were time- rated workmen and the Court ordered 
for payment of annual increment to them from 13th July , 72 
to 31st October , 75 by order dated 6th July , 79 . Tho manage 
ment as per said order paid the increment with arrears as por 
amount computed by the Labour Court, 

4 . It is , however , alleged that in spite of the said order the 
management arbitrarily started treating these workmen 28 
piece -rated and did not give them annual increment for 
further period. It is submitted that the said action of the 
management is not justified and that the management has no 
authority to terat them as piece -rated arbitrarily without com 
plying the provisions of Section 9A of thc I. D . Act as it 
amount to change of service condition without notice . It is also 
submitted that though even after 1979 the management started 
treating them ag piece-rated but strangely cnough po daily 
work slip of thequantum of work done nor any measurement 
is taken daily and the workmen are being paid arbitrarily . 
It is prayed that it be held that the action of the management 
in treating the concerned workmen as piece - rated stone cutters 
with effect from 1979 is illegal, arbitrary and unjustificd And 
that they should be treated time- rated stone cutters and be 
paid annual increment accordingly . 


9 . On the basis of this judgment it has been urged on behalf 
of the union that ille finding of the Labour Court is resjudicata 
and the management cannot now take the plea that the 
concerned workmen are picce - rated and that the same issue 
cannot be agitated again and again . In support of it the learned 
Advocate for the workmen has cited before me a ruling report 
ed in 12 S . C . L . ), page 462 . It will appear from & perusal of the 
said ruling that in an Application U / S 33A of the 
I. D , Act one of the issue was as to whether the cmployee 
way a workman or not within the meaning of tho Industrial 
Disputes Act and it wes held that he was a workman . There 
was another application by the same party U / S 33 ( c ) ( 2 ) of 
the I. D . Act in which also the same issue was raised by the 
managemnt but it was held that the decision given in Appli 
cation U / S 33A of the I. D . Act was a bar and the same 
isallo cannot be agitated again by the management because 
it was barred by the principles of resjudicata . 


10 . The principles laid down in this ruling Apply in all force 
in the present case . The Labour Court judgment will 
indicate that it was definitely held that the concerned workmen 
were time-rated workers and were entitled to increment which 
was also paid to them by the management as per order of the 
Court. The management did not move the Hight Court against 
the said judgment and therefore the sand judgment must 
be binding on them . The samo issue , therefore cannot be 
raised in the present Reference again by the management. 

11. The management, however , has filed Ext. M - 1 series 
which are hunches of measurement of work done by these 
worknien along with Form A and Ext. M - 2 series are the wage 
sheets. But they are all of the year 1982. No document of 
previous years have been filed . Further the measurement 
would show that it was not done daily and no work slip WAR 
156 led to these workmen as required in case of piece - rated 
workers and the payment appears to have been made arbj 
trarily. After the judginent of the Labour Court it was 
incumbent upon the management to treat these workmen an 
time-rated and pay them annual increment as provided under 
the Law . 

12 . The management has no doubt examined 3 witnesses 
.Who have stated that the workmen are treated as plece - rated 
and are paid monthly , but this is against the order passed by 
the Labour Court and no payment should have been made to 
these workmen on piece-rate basis , 


5 . According to the management , however, though the stone 
cutters are both piece -rated and time- rated but the manage 
ment has got power to treat any stone cutters either ar piece 
rated and time- rated and that the union of the workmen can 
not challenge the said authority of the management 
the management but were placed in peace - rato . It is submitted . 
It is stated that these stone cutters were previously working 
under contractors and they were subsequently absorbed by 
the mananement mit were placed in pieco-tate . It is submitted 
that the order of the Tabour Court holding them time- rated 
and allowing them increment was based on some confusion 


13. The workmen also fled representations Ext. W -24 
series and also raised disputo before the A . L . C . through 
ther uron by letter Ext. W - 3 inspite of it they wero 
not treated as time- rated and not paid their increments . 

14 . Tt was, however , urged on behalf of the management that 
under N . C . W . A . I. & II Stone Cutters are placed both in time 
rated and plece -rated category and it is upto the management 
Ito treat them elther as time- rated according to their conveni 
ience and a time- rated or piece - rated stone cuttor can be chang. 


2330 


THE GAZETTE OF INDIA : AUGUST 4 , 1984 /SRAVANA 13 , 1906 


[PART IISEC 3 ( 1)] 


, 


ed to piece - rated vico - verga . But this contention of the 
manngement is not tenable. The two agreements or the Coal 
Wage Board recommendation no wberc provides that the 
management has got authority to change a time - rated workmen 
to a pioce -lated workmen and vice - versa at thcir own sweet 
will. Such change will amount to change in the mode of pay 
ment of wages which comes under Fourth Schedule of the 
Industrial Disputes Act and for any change in mode of pay 
ment a notice U / S 9A of the Industrial Disputey Act is 
mandatory . Admittedly no such notice was issued to these 
workmen by the management and hence the action of the 
management in treating these workmen as piecc -rated is 
illogal and unjustified . 

15 . Considering the facts and circumstances of the case and 
evidence on the record , I hold that the action of the manage - 
ment in treating the con erned workmen as piece - rated 
workmen is illegal and unjustified They are entitled to be 
treated as time-rated workmen with ellect from 1st Novembor , 
75 and also entitled to get annual increment as provided 
under the rules because they have received their annual 
increment from 1st Novembor, 75 as time- rated workers on 
the basis of judgement by the I abour Court passed in L . C . 
Case No. 27 /75. 
16 . The award is passed accordingly. 

J. N . SINGH , Presiding Officer 
[No. L -20012 (39 ) /83-D , III(A )] 

A . V . S. SARMA, Desk Officer 
$ . 0 . 2358 . - In pursuance of section 17 of the industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Goveril 
ment Industrial Tribunal, Chandigarh in the industrial d S 
pute between the employers in relation to the management 
of Food Corporation of India , Chandigarh and their work 
mon , which was received by the Central Government on the 
17th July , 1984, 
BEFORE SHRI I. P . VASISHTH , PRESIDING OFFCER , 
CENTRAL GOVERNMENT, INLUSTRIAL TRIBUNAL , 

CHANDIGARH 

Case No. I.D . 12 /84 
PARTIES : 
Employers in relation to the management of Food Cor 
poration of India , Chandigarh . 

AND 
Their Wörkman - - Ashok Kumar . 
APPEARANCES : 

For the Employers - - Shri B . L . Laroiya . 

For the Workman — Shri 0 . P . Mehta , 
Food Corporation of India. 

STATE : Punjab . 
AWARD 

Datod the 19th July , 1984 
The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 1947, per their order No, L - 42012 ) 
10 /83D . II ( B ) / D . IV ( B ) dated the 24th of the March , 1984 
referred the following Industrial dispute to this Tribunal for 
adjudication : 
" Whether the action of the management of Food Cor 

poration of India in relation to Food Corporation 
of India Depot Hathur, District. Ludhiava in termi 
nating tho services of Shri Ashok Kumar , watchman 
is justified ? If not, 10 what relief is the workman 

entitled 7 " 
2. During the course of hearing the Management agreed 
to revoke the petitioner s termination provided he was willing 
to forgo his claim to back wages. The proposition was ac 
cepted by the Workman and , as such , on taking down tho 
statement of his authorised representative and hearing the 
parties , I hereby return a No dispute Award in the follow 
ing terms which are fair to both of them ; and in particular 
to the workman who stands ensured of a gainful cosployment : 

1 . The impugned order of termination dated 1st Septem 
ber , 1982 stands quashed 


2 . As a necessary consequence the petitioner would be 
reinstated forthwith at his old post on tbe sam terms and 
conditions of service as were applicable immediately preced 
ing the termination , 

3 . The intervening period between the aforesaid termina 
tion and re - instatement shall be deemed to be a part of 
continuous Arvice even though he would not be entitled fur 
any wages . To precise , it shall be deemed to have been regli 
lanised as of leave without pay . 

J. P . VAŞISI1TH , Presiding Officer 

[No. L - 42012 ( 10 ) / 83- D .JI( B ) /DIV ( B ) / D .V .] 
Chandigarh , 
16 - 7 - 1984 

New Delhi, the 21st July , 198.4 
S . O . 2559 , - - In pursuance of section 17 of tho Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 1, Bombay in industrial dispute 
between te employers in relation to the management of 
Mahakali Colliery of WCL and their workmen which was 
received by the Central Government on 11th July , 1984 , 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. I AT BOMBAY 

Reference No. CGIT- 3 of 1983 
PARTIES : 
Employers in relation to Mahakali Colliery of Ms. 
Western Coalfields Limited 

AND 

Their Workmen 
APPEARANCES : 

For the employer - Mr. P. Sadasivan Nair , Advocate 

For the union — Mr. S. R . Pendre, General Secretary 
INDUSTRY : Coal & Mines 

STATE : Maharashtra 

CAMP : Nagpur 
Nugpur, the 16th day of April , 1984 

AWARD 
The Government of India , Ministry of Labour & Rehabili 
tation (Department of Luboui ) by order No. L -22011 / 15 / 
82 -DJII ( B ) , datod 5th August, 1983, in excercise of the 
powers conferred by clause ( d ) of sub -section ( 1 ) of Section 
10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , 
bavo refered to Tribunal for adjudication and industrial 
disputes between the cmployers in relation to the manage 
ment of Mahakali Colliery of Ms. Western Coalfields 
Limited and their workman in respect of the matters spocl 
fied in the schodulo mentioned below : - - 

SCHEDULE 
" Whether the management of Mahakali Colliery of M /s . 

Western Coalfields Limited , sub - Arca No. 3 , 
Chandrapur is justified in terminating the services 
of Sbii Ergurala Raja , Loader w .e .f. 18 - 5 -81 ? If 

not, to what relief the workman is entitled to ? " 
2. The following was agreed between the parties . That 
the management of Western Coalfields I td ., agrecs to take 
b . ck the workman Ergurala Raja , Loader . The workman 
would be paid Rs. 3000 ex - giatla payment. He forogoog all 
other claim against the managerr. ent. The workman would 
he deemed to be in continuous service from the date bis 
service is terminatod till the date of his joining. The inter 
vening period is being treated as extraordinary leave with 
out pay. All other benefits to continuity would be available 
to the workman except increments . The amount of Rs. 3000 
will have to be paid to the workman within 45 days of his 
joining. 
3 . Award accordingly . No order ag to costs, 

R .D , TU LLI LE Presiding Officer 
(No. L -22011 ( 15) / 82-DIJI ( B ) / D . V ] 

S. S . MEHTA , Desk Officer 
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